




The Gauteng Growth and Development Agency (GGDA) is the mandated implementation arm of the Gauteng Department of 
Economic Development in pursuit of economic growth through positioning the province as a Global City Region.

The Agency supports the development of priority sectors within the Gauteng economy. Its focus lies in building local and 
regional economies for sustainable livelihoods, enhancing the economic competitiveness of Special Economic Zones, 
accelerating sector support and development, creating an enabling environment and promoting a green economy.
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MEC’s Foreword
Mr Lebogang Maile

G
auteng is the industrial centre of the South 
African economy and is counted amongst 
the leading economies in the continent. It 
has a diversified economic base – ranging 

from agro-processing, mining, manufacturing 
and services sector. The province contributes 
approximately 35% to South Africa’s Gross Domestic 
Product. Gauteng is also responsible for 49.6% of 
all employee remuneration in the country and a 
total of 4.7 million people are employed within the 
geographic confines of the province.

The province is a leader in terms of commerce, 
contributing the highest percentage share to the 
economy in nearly all sectors except agriculture. 
With impressive world-class business infrastructure 
and a sophisticated financial system, Gauteng 
offers fertile ground for trade and investment. This 
makes the province an indispensable entry-point for 
entrepreneurs who seek to access regional market.

But even with all these advances, our society still 
faces a range of predicaments. Wealth redistribution 
and unequal economic relations are the principal 
challenges facing us today. Not only are we are 
unequal society in class terms; these inequalities 
also coincide with race. This is the reason why the 
notion of radical economic transformation assumes 
centre-stage in the current period. 

The second challenge is that Gauteng’s position as 
the leading economy in the country and one of the 

giants in the continent is not ordained. As we all 
know, economies across the globe are engaged 
in an infinite pursuit of growth and advancement. 
It is precisely for this reason that we have to focus 
our energies on the modernization of the Gauteng 
economy and to multiply efforts to re-industrailise 
the province. 

The GGDA has the mandate to help the province to 
grow its economy by positioning Gauteng as a Globally 
Competitive City Region (GCR) that is underpinned by 
economic equality and social inclusion.  

This Annual Report shows that Agency continues 
to demonstrate leadership in implementing and 
supporting programmes to develop key sectors of the 
economy in line with the conventional economic and 
industrial policies of the Province. This includes the 
facilitation of trade and investment, industry support 
and the coordination of economic projects.

However, the mandate to change the nature and 
character of the Gauteng economy calls for more 
radical steps and this means that we cannot adopt a 
“business as usual approach”. 

The world economy is taking time to recover with 
our people continuing to face high costs of living 
on food and transport coupled with the erosion of 
their spending power. As the ANC government, we 
understand these challenges and are prepared to 
work with our people in these difficult times. 
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The path for radical economic transformation 
means that we must pay dedicated attention to the 
re-industrialisation of the Gauteng economy. The 
manufacturing sector remains a critical component 
of our strategy to foster economic recovery and 
decisively address the troika of unemployment, 
poverty and inequality. The continuous decline of 
this sector should ring alarm bells and propel us to 
consider a variety of deliberate efforts to invest in 
this important sector. 

Equally important is the need to transcend apartheid 
spatial planning patterns. In a few years’ time, we 
must talk of a Gauteng where economic centres are 
found close where people live. We must accelerate 
efforts to develop our townships into vibrant economic 
centres defined not only by intermediary activities but 
industrial, productive and labour intensive economic 
activities. 

In addition, the Chinese wall between the social and 
the economic must be dismantled. Projects that 
are classified as social in nature have the potential 
to unlock economic opportunities and make a huge 
impact in our fight against unemployment, poverty 
and inequality. In this regard, the delivery of social 
infrastructure is also be closely tied to imperative to 
re-industrialise the Gauteng economy. The massive 
expansion of public transport, roads, clinics, schools, 
housing and other social needs must be understood 
in this light. 

In the same vein, we must champion the 
modernisation of the Gauteng economy and 
encourage the growth and development of new 
economic sectors. Research and innovation must 
form a key aspect of our work moving forward. We 
have to explore measures to maintain and sharpen 
the competitive edge of our economy. Research into 
new sectors and industries that have the potential 
to create decent employment and foster greater 
economic inclusion must form a principal focus for 
us in the next five years. These include finance, the 
automotive industry, manufacturing, ICT, tourism, 
pharmaceuticals, creative industries, construction 
and real estate.

Moreover, though the GGDA, we must assist our 
different regions to harness and make optimum use 

of their comparative advantages, especially Sedibeng 
and the West Rand whose contribution to the Gauteng 
economy and employment is minuscule. A one-size-
fits-all approach to economic development will not 
do our cause any service. 

Finally, radical economic transformation demands 
that we plant the seeds to overcome the colonial 
orientation of our economy. The African continent 
must be placed at the centre of our trade and 
investment strategy. We must create conducive 
conditions for increased intra-Africa trade, increase 
our exports to the continent, and encourage faster 
movement of goods and services within the continent 
and the expansion of manufacturing companies, 
especially those operating in the SADC region.

Our gratitude goes to the GGDA staff, management 
and the board for the role they continue to play in 
supporting and implementing our vision, to create a 
better life for all.

Mr Lebogang Maile 
Member of the Executive Council:
Department of Economic Development
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F 
ollowing the establishment of the Gauteng 
Growth and Development Agency (GGDA) on 
1 June 2012, as part of the reconfiguration of 
Gauteng provincial agencies, I am pleased to 

announce that this merged entity has indeed made 
significant strides. It has improved efficiencies and 
maximised the effectiveness of the agencies. 

The GGDA’s key purpose is to grow Gauteng’s economy 
through the facilitation of trade and investment, and 
increased strategic economic infrastructure. We are 
on our way to achieving a better economy. This can 
be seen from the increased skills development, job 
creation, new investment opportunities and strategic 
partnerships that have been achieved over the 
past year.

Despite these successes, the unemployment rate 
remains high and many would-be economic players
are still marginalised from the economy. Further, 
many with formal wage employment are vulnerable 
and poorly paid. These are symptoms of deep 
structural weaknesses in our economy.

Central to building a prosperous country and taking 
South Africa forward, we have to think and plan 
for the long-term. At the provincial level, we will 
strengthen the competitiveness of the Gauteng city 
region and reposition it as a Gateway to Africa. We 
also aim to promote investment in strategic economic 
infrastructure in key sectors.

We will look at rolling out additional value-adding 
projects and programmes, and continue those 
currently in commission that are generating value 
for the local economy. 

The GGDA realises it is the vehicle to help Gauteng 
develop and structure a green economy. To this end, 
it will help identify manufacturers to set up facilities 
for the Energy and Clean Technology industries. 
Such an economy will strategically use innovation in 
addressing service delivery challenges. Further, it 
will promote innovation in general.

The GGDA created the Climate Innovation Centre 
during the year under review to pro-actively and 
profitably develop, transfer and deploy advanced 
climate-smart/green economy technologies to meet 
local needs. During the year ahead, a number of 
initiatives will be undertaken to develop Gauteng into 
a green economy. These will include the development 
of a Green Enterprise District.

Stakeholder relations and management continue 
to be our main point of interaction with our clients 
and partners. We participate, through the Gauteng 
Department of Economic Development, in a number 
of community interaction platforms and conduct 
quarterly stakeholder briefings. In the period under 
review, we placed a lot of focus on this area. A new 
integrated stakeholder management strategy and 
system will soon be completed. 

Chairman’s 
Foreword
Mr Mogopodi Mokoena
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For the year under review, we proudly attained a 
clean audit. The Board of directors held meetings 
to deal with the various issues affecting the GGDA, 
such as performance reports, audit reports, budgets 
and the finalisation of the strategic plan for the year 
ahead. This has played a fundamental role in keeping 
the GGDA on its path towards creating a strong and 
thriving economy in Gauteng.
 
It has been an honour for me to serve yet another 
term as the Chairman of the Agency and to witness 
the growth and the attainment of progress towards 
enhancing skills development and job creation within 
the Province.

A heartfelt thanks goes to our current MEC, Mr 
Lebogang Maile Gauteng MEC for the Department 
of Economic Development for his strong leadership 
and to our past MEC, Mr Eric Xayiya who has been 
instrumental in assisting us to achieve our goals 
over the year. Further, I also wish to thank the non-
executive directors for their invaluable support 
and advice.

I am also most grateful to the Group Chief Executive 
Officer and his executive team for their constant 
dedication, hard work and professionalism that 
guided the rest of the GGDA towards attaining 
its goals.

The positive achievements in the year under review 
have proved that the GGDA, together with the South 
African government, has an indispensable role 
in guiding Gauteng towards becoming a globally 
competitive economy. The GGDA looks forward to 
developing the economy further in the year ahead 
and as a result uplifting and improving the lives of 
people of Gauteng.

Mr Mogopodi Mokoena
Chairman

"We will look at rolling out additional value-adding projects and 
programmes, and continue those currently in commission that are 
generating value to the local economy."
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Mr Siphiwe Ngwenya

I
t is an honour for the GGDA, as an implementation 
agency of the provincial Department of Economic 
Development, to serve the Gauteng province and 
to work towards maintaining its status as the 
economic powerhouse of South Africa. 

I am pleased to report that the GGDA continued to 
carefully plan and implement programmes that have 
produced tangible delivery for the citizens of Gauteng 
during the 2013/14 financial year. The strengthened 
corporate governance and financial management 
capabilities, which we have been steadily building 
at the GGDA, allow us to report an unqualified audit 
opinion for the fourth consecutive year and the first 
ever clean audit from the Auditor-General.

An economic impact assessment of the work that we 
do was undertaken during the year under review. It 
shows that the work of the GGDA and its subsidiaries 
has had a positive impact on the Gauteng economy 
in terms of job creation, raising economic growth 
and uplifting local communities in need of provincial 
government support. The Automotive Industry 
Development Company (AIDC) and Automotive 
Supplier Park (ASP) successfully merged into 
one entity and this year marks the first period of 
operational unity for the new company. We work hard 
to ensure that our core focus areas are linked with our 
day-to-day activities,with a view to creating a better 
Gauteng. Specific performance highlights are outlined 
below and detailed under the relevant lead subsidiary 
or business unit.

Automotive Industry Development Company (AIDC)
One of the most important tasks of the GGDA is 
to ensure that the people of Gauteng acquire the 
necessary skills to find and create jobs. To this 
end, we have commenced with plans to establish 
a second AIDC incubator on Nissan SA's plant in 
Rosslyn. The planned incubator will be an even 
larger facility and is expected to have a greater 
impact than the already successful AIDC one at 
Ford SA. This year, we continued to provide mentoring, 
business development, training and financial support 
to original equipment manufacturers (OEMs) and 
lower tier automotive businesses. Competitiveness 
improvement programmes assist our automotive 
sector and SMMEs within it.

We have also encouraged the creation of jobs in 
Gauteng through the automotive sector. The AIDC 
established the Gauteng Automotive Learning Centre
(GALC), in partnership with Nissan SA, the 
Development Bank of Southern Africa-administered 
Jobs Fund and the Gauteng Provincial Government’s 
Department of Economic Development. GALC aims 
to address the skills shortage within the automotive 
industry and the province. The project originates 
from Nissan SA’s announcement of an investment 
of about R1.4 billion into the South African economy, 
with most of the outlay earmarked for Gauteng. A 
further R1.5 billion investment is expected within the 
supply base, resulting in an estimated 4,000 new jobs 
within the total value chain over the next three years.

CEO’s Overview
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The Winterveldt Hub, which we are implementing in 
partnership with the City of Tshwane, is complete and 
functioning. It provides access to skills development 
and facilities that would not have been affordable 
for SMMEs in the area. Businesses operating within 
the hub include tyre fitters, a battery centre and 
panel beaters. Further, it houses auto mechanics 
and electricians.

Construction of new mini factories at the Automotive 
Supplier Park is well under way.

The Innovation Hub Management Company (TIHMC)
The Innovation Hub Management Company 
(TIHMC) has taken a strategic decision to focus on 
biosciences as one of the critical sectors that could 
contribute significantly to improving the economic 
competitiveness of Gauteng. The construction of the 
Biosciences Park commenced during the year under 
review and will be finalised in the first half of the new 
financial year.

A decision was taken to pursue Enterprise Building 
2 (EB2) as a multi-tenant building envisaged for 
development as per the TIHMC’s 2002 Master Plan. 
TIHMC runs the Gauteng Accelerator Programme 
(GAP), which focuses on stimulating innovation in the 
green, information and communication technology, 
medical and biosciences sectors. The programme 
uses the platform of competitions as a means of 
identifying innovations in these priority sectors.

Mentorship and incubation are an important part 
of the work of TIHMC and have resulted in valuable 
assistance to Gauteng businesses.

Constitution Hill (ConHill)
The refurbishment of ramparts is in line with the 
maintenance plan aimed at giving Constitution Hill 
a competitive edge in the conferencing and tourism 
industry, while restoring the memory of the site. This 
is also intended to increase the on-site exhibition 
space and allow Constitution Hill to safeguard the 
integrity of the site. 

The Visitors Centre is an integrated information 
resource on the lives and times of South African 
heroes and heroines, facilitating global access to 
the public, scholars and fellow memory institutions. 
During the year under review, the designs for the 
development of the Visitors Centre were completed 
and approved.

This year, a number of important events were held at 
Constitution Hill and this improved its visibility and 
footfall of visitors.

Gauteng IDZ Development Company
An analysis report was produced during the year 
under review. Its recommendations form part of 
the baseline for future deliverables and are the 
basis for the acquisition approach to be adopted for 
the development of the Jewellery Manufacturing 
Precinct (JMP). 

Investment facilitation
One of the key features of a smart, globally 
competitive city region is the ease of doing business. 
In ensuring that we meet this requirement, we 
launched the Gauteng Investment Centre earlier 
this year, an unprecedented one-stop centre 
for investors.

"I am pleased to report that the GGDA continued to carefully plan and 
implement programmes that have produced tangible delivery for the 
citizens of Gauteng during the 2013/14 financial year."
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The Gauteng Investment Centre has representation 
from the Department of Trade and Industry, the 
South African Revenue Service, the Department 
of Agriculture (whose mandate includes the 
management of Environmental Impact Assessments, 
the Gauteng Enterprise Propeller (GEP), 
municipalities and a number of partners from the 
private sector.

The GGDA engaged in a number of missions with 
the purpose of facilitating investment in Gauteng’s 
priority sectors. I am pleased to report that a number 
of significant investments were facilitated this year 
as a result.

A word of thanks
During a year of economic challenges and 
uncertainty, I am immensely pleased with all that the 
GGDA is able to report for the year under review. This 
would not have been possible without the dedication 
and commitment of our management team and staff 
and our Board of Directors as well as those of our 
subsidiaries.

I also wish to extend a special word of thanks to the 
GGDA Chairman whose invaluable leadership and 
advice continued to guide us through yet another 
economically turbulent year. Despite challenging 
times, I am extremely proud of the human capital 
that has allowed us to achieve a clean audit this year.

The former MEC Eric Xayiya also played an invaluable 
role in guiding us forward and helping us to maintain 
our focus in building a financially strong Gauteng. 
We extend our gratitude to him.

The active support of MEC Maile to transform the 
Gauteng economy through the twin development and 
support of the previously dissadvantaged enterprises 
and established entities, has certainly placed GGDA 
on a new footing of giving expression and meaning to 
our National Growth Plan. I am greatly appreciative 
of his support to the GGDA.

We are inspired to keep working in the knowledge 
that our work will ultimately provide jobs, and the 
possibility of wealth creation, for all the citizens 
of Gauteng.

Mr Siphiwe Ngwenya
Group Chief Executive Officer
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Gauteng may be the smallest South African province in 
terms of land size, but it remains the economic engine 
of the country and an important economy in Africa. The 
story of the GGDA is one of careful planning, targeted 
implementation and a tight focus on building local 
and regional economies for sustainable livelihoods, 
enhanced economic competitiveness and the creation 
of an enabling environment for growth. 

Vision

To be the premier catalyst of innovative and sustainable 
growth and socio-economic development within the 
southern African region.

Mission

To create an enabling environment for growth 
through targeted investment facilitation, strategic 
infrastructure development and social transformation, 
thus positioning Gauteng as a leading Global 
City Region.

Core Focus Areas of the Mandate

The four core areas of the GGDA are, business 
enablement and regulatory reform; capital projects; 
land and development; and trade and investment 
promotion. 

1. Business Enablement: The GGDA works with 
national government and related public entities, 
such as SARS, to create an environment more 
conducive for doing business for multi-nationals, 
large local companies and SMMEs. This may 
include engaging with national government 
to propose regulatory changes, as well as 
establishing a ‘one-stop shop’ for doing business 
in Gauteng.

The GGDA will target specific sectors to enable 
business to operate more effectively, actively 
addressing constraints specific to those sectors.

2. Capital Projects: The GGDA works with other 
spheres of government and the private sector 
to develop transformative infrastructure aimed 
at changing the way in which the Province 
operates. It does not duplicate the work directly 
within the ambit of other departments, such as 
Public Works, Transport, Health and Education, 
but identifies projects that are catalytic, cross-
cutting, multi-sectoral and complex to manage. 
The particular expertise of the GGDA lies in 
designing large-scale projects, leveraging the 
necessary stakeholder and financial support 
and building the client base required to utilise 
the infrastructure. 

3. Land and Development: In order to enable 
the Province to leverage significant 
investment, the GGDA manages an asset base 
consisting of land and property on its behalf. 

"The mandate of the Gauteng Growth and Development Agency (GGDA) is 
to provide specialised and focused competence for the Gauteng province 
to implement its economic development goals. It will optimise efficiency 
as a single strategically coherent and integrated institution."

Business Case, 2011 
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The GGDA works with the Gauteng Planning 
Commission and municipalities to establish 
an appropriate framework for planning and 
decision-making on land and property usage. 
 
As part of its planning capability, the GGDA 
has enhanced its economic intelligence and 
modelling capacity, both directly and through 
strategic partnerships with academic institutions 
and research houses.

4. Trade and Investment Promotion: In order to 
stimulate and maintain inward and outward 
trade and investment, the GGDA actively 
promotes Gauteng’s target sectors locally and 
internationally. It works with industry bodies to 
determine appropriate strategies for identified 
import and export markets. In order to support 
emerging entrepreneurs within the selected 
sectors, the GGDA actively seeks market entry 
points for qualifying companies.

According to this model, the GGDA works actively 
with all spheres of government and many partners 
across the private sector and the development 
funding community in order to leverage the 
necessary financial and human capital investment 
into its initiatives. This streamlines processes, 
reduces bureaucracy and improves the efficiency 
and effectiveness of the GGDA, thereby contributing 
towards reducing the cost of doing business 
in Gauteng.

Strategic Goal and Strategic Objectives
The strategic goals of the GGDA were developed in 
response to the provincial outcomes, an analysis of 
its operating environment, key challenges and the 
strategic issues which it needed to address to align 
to both national and provincial strategic priorities, 
as well as the Gauteng Department of Economic 
Development’s (GDED) Strategic Plan.

Figure: GGDA Value Chain
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Strategic Goals Strategic Objectives

To enable equitable economic development and 
inclusive growth through focused support to 
targeted sectors.

Conceptualise and incubate programmes that will 
support targeted sectors and prioritise support to 
sectors which will drive growth.
Prioritise sector development to enable equitable 
economic development and inclusive growth.

To strategically position the Province as a globally 
competitive city region and create an enabling 
environment for trade and investment.

Directly facilitate viable foreign and local 
investment.
Undertake targeted trade and export promotion and 
initiatives to reduce the cost of trading and address 
barriers to entry.
Facilitate African regional development.

To stimulate employment-led growth and 
development through the facilitation of strategic 
economic development interventions.

Implement strategic economic infrastructure 
projects.
Implement green economy infrastructure projects.
Establish a skills development scheme for the 
uptake of employment opportunities in the low 
carbon economy.

To enhance public accountability, high standards 
of corporate governance and efficient resource 
utilisation.

Provide and utilise business intelligence to support 
decision making and optimal resource utilisation.
Enhance financial accountability and compliance 
with prescribed financial regulations and 
guidelines.
Enhance business and operational processes.

The revised Strategic Goals (statements of intent) of the GGDA are:

Launch of the Gauteng Investment Centre
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Values Statement

In working towards the achievement of the vision and mission set out above, the GGDA subscribes to the following 
internal values which are in line with the “Batho Pele” principles:

Values Behavioural Indicators

Accountability We take responsibility and ownership of the obligations vested in our position, as we:
• Ensure openness and transparency.
• Accept accountability and responsibility for our own actions and performance.
• Implement procedures for effective inter-role accountability.
• Plan, organise and control to achieve results effectively.
• Show consistency at all times.
• Act in good faith and in the best interests of the GGDA.
• Display high levels of discipline.
• Are reliable and trustworthy in carrying out assignments and responsibilities.

Innovation We seek to listen and create new approaches to what we do, as we strive:
• For continuous improvement of efficiency and results.
• For greater knowledge of the external and internal environment.
• For optimisation of all resources.
• For creative ideas on how to break down silos.
• To be part of the solution and not the problem.
• To take initiative and act proactively to prevent crises.
• To revise current practices and procedures and come up with meaningful 

suggestions.
• To challenge the status quo.
• To focus on the environment and look at new ideas for empowerment.

High 
Performance

We endeavour to produce quality outputs and always display professionalism and 
productivity, as we:

• Build a competent, empowered, high performance team committed to an inspired, 
shared vision.

• Build an environment conducive to high performers.
• Ensure trust, respect and acceptance.
• Ensure sound application of corporate governance principles, as it applies to the 

GGDA (King III).
• Facilitate, coach, motivate and develop skills.
• Actively engage with strategic policy.
• Deliver strategy and plans using evidence-based best practice.

Integrity We act with honesty and fairness in all our commitments, as we:
• Display honesty in all our dealings.
• Display consistency in decision-making.
• Display impartiality.
• Act with fairness.
• Advance the goals/values of the GGDA.

Dynamic We are forward thinking and pro-active in what we do, as we:
• Ensure alternative approaches to work are effective in meeting business and 

individual needs.
• Challenge the status quo and keep the industry informed.
• Challenge mindsets and model the way.
• Create an enabling and challenging environment.
• Display sensitivity to the environment.
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Organisational Structure

Strengthening Accountability 
through Stakeholder 
Interaction

Stakeholder relations and management continue 
to be an important aspect of our work and guide 
our interaction with our clients and partners. 
The GGDA also participates in a number of 
community interaction platforms and conducts 
quarterly stakeholder briefings through the 
Gauteng Department of Economic Development. 
During the period under review, we prioritised 
integrated stakeholder management.

To this end, a new strategy and system has been 
devised and will soon be completed. 

GGDA Stakeholders

The GGDA forged partnerships and implemented 
projects with academic institutions, state owned 
enterprises, development finance institutions 
and associations. These were forged in line with 
the GGDA’s priority sectors and its mandate.

GDED

GGDA Board

GGDA

AIDC Board TIHMC Board IDZ Board Conhill Board Newtown Board

AIDC TIHMC IDZ Conhill Newtown

GGDA reporting line to its board

Subsidiary reporting line to its board

Subsidiary reporting line to GGDA
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"The activities undertaken by the GGDA and its subsidiaries are designed and 
implemented to enhance Gauteng in terms of the GGDA’s mandate. There are 
a number of GGDA Holdings projects and others which are implemented and 
conceptualised by the GGDA’s subsidiaries: Automotive Industry Development 
Centre (AIDC), The Innovation Hub, Constitution Hill and the Gauteng IDZ 
Development Company. 

GGDA’s work is supported by a number of business units: Trade, Investment 
and Regulatory Enablement (TIRE), Strategic Partnerships and Co-ordination, 
Business Intelligence and Planning and Strategic Promotions and Marketing."

Mr Barlow Manilal
Chief Executive Officer: AIDC

AIDC
The Automotive Industry Development Centre 
(AIDC) is a project-driven organisation that 
focuses on excellence in technical project 
implementation and service delivery.

The AIDC manages the Automotive Supplier 
Park, an automotive supplier logistics node in 
Rosslyn, Pretoria which provides a unique value 
proposition to suppliers of original equipment 
manufacturers (OEMs) in Gauteng.

This year marks the first year of operation of the 
merged entity comprising the AIDC and the ASP 
– a significant institutional development.

Ms Petal Thring
Chief Executive Officer: Constitution Hill

Constitution Hill
Constitution Hill is a cultural heritage attraction 
which houses the Constitutional Court and 
other strategic tenants and plays an important 
educational role in its focus on constitutionalism.

Subsidiaries
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Mr McClean Sibanda
Chief Executive Officer: TIHMC

The Innovation Hub Management Company (TIHMC)
TIHMC manages The Innovation Hub (TIH), which 
is southern Africa’s first Science and Technology 
Park. TIHMC serves as a catalyst for innovation 
and entrepreneurship. It is an important driver 
of the knowledge and the green economy 
in Gauteng.

Ms Seipati Mangadi
GIDZ Executive

Gauteng IDZ Development Company
The Gauteng IDZ (GIDZ) Development Company 
was formed to develop and operate the 
Industrial Development Zone (IDZ) at OR Tambo 
International Airport (ORTIA).

Newtown Development Company
Newtown is one of the cultural capitals of 
Johannesburg. It has been host to major cultural 
events and through the Market Theatre offers a 
number of art offerings.

With entities such as Moving into Dance, Dance 
Forum and the Dance Factory to be found in 
the precinct, Newtown is home to Joburg’s only 
dance hub. In addition to the performance art of 
dance, it is home to the Artist Proof Studios and 
Imbali, a visual arts training facility.

Newtown is also a photographic developmental 
node with the likes of The Market Photo 
Workshop, a training facility for up and coming 
photographers. During the day, Newtown 
experiences an influx of scholars visiting Sci 
Bono, the Workers Museum and Museum Africa.
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GGDA Holdings Business Units

Trade, Investment and Regulatory Enablement (TIRE)
TIRE works to attract investment through 
heightened efficiencies. It does so on the 
understanding that the key to successfully 
establishing Gauteng as a preferred destination 
for investment opportunities lies in the 
generation of increased inward investment 
and the simultaneous promotion of export 
opportunities for Gauteng-based businesses.

Strategic Partnerships and Co-ordination 
The Strategic Partnerships and Co-ordination 
business unit serves as a critical link in the 
Gauteng investment value chain. It focuses on 
providing potential investors with a centralised 
resource through which to investigate, initiate 
and launch businesses in the province. At the 
same time, the unit is the platform through 
which the GGDA builds relationships with 
key stakeholders.

Strategic Promotions and Marketing
The Strategic Promotions and Marketing business 
unit serves the functions of strategic marketing, 
including profiling the GGDA, supporting other 
business units and providing an oversight role in 
respect of the marketing and communications 
activities of the GGDA’s subsidiaries. 

Business Intelligence and Planning
The Business Intelligence and Planning business 
units plays a crucial role in assisting the GGDA 
to make informed decisions and impactful plans.

Performance Against Planned Targets

The GGDA’s Group core focus areas are:
• The identification and facilitation of strategic 

economic infrastructure.
• Skills development.
• Sector development.
• Enterprise development (pre-incubation, 

incubation and mentorship).
• Business intelligence and planning.
• Direct job creation in Gauteng.
• The facilitation of investments and trade.

Identification and Facilitation of 
Strategic Economic Infrastructure

Automotive Industry Development Centre

Gauteng Automotive Learning Centre (GALC)
The South African automotive industry faces a 
deficiency of specialised technical skills, which is 
having a negative impact on the industry’s global 
competitiveness. In support of the Province’s 
objective to address the skills shortage in the 
industry, the AIDC established the Gauteng 
Automotive Learning Centre (GALC) which became 
partially operational in the year under review.

GALC was established in partnership with Nissan 
South Africa (Nissan SA), with support from the 
DBSA-administered Jobs Fund and the Gauteng 
Department of Economic Development.

The project is in support of Nissan SA’s 
announcement of an investment of about 
R1.4 billion into the South African economy, 
predominantly in Gauteng. Nissan SA’s global 
export programme is scheduled to launch in 2016.
A further R1.5 billion investment is expected 
within the supply base, resulting in an estimated 
4 000 new jobs within the total value chain over 
a three-year period. A total of 800 of these 
direct jobs will be created within Nissan SA’s 
manufacturing facility in Rosslyn.

Nissan SA’s contribution to the partnership 
included the provision of land and buildings in the 
form of a “brown-field” concept, as well as long-
term subsidisation of the applicable utilities. The 
land and buildings were extensively refurbished 
and expanded in accordance with world-class 
standards for technical training centres.

The AIDC manages and owns the GALC, which 
houses a unique state-of-the-art automotive 
assembly-training simulator, amongst other key 
technical training equipment and processes. The 
GALC has commenced its technical training of 
543 people. This has had a significant impact on 
the skills base of the sector through up-skilling 
and thereby producing individuals who are more 
easily employable as their skills are in demand. 
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The next financial year will see the GALC develop 
its curriculum further, as well as proceed with all 
required accreditations. The facility has a socio-
economic objective whilst being open to the entire 
Gauteng automotive sector. As such the benefits 
will extend from unemployed youth and school 
learners, to artisans and professionals. GALC 
will address the skills and training requirements 
of existing automotive employees as well as a 
pipeline of aspiring automotive recruits.

AIDC Automotive Supplier Incubation Facility at 
Nissan

Part of the Nissan Investment Support 
Programme is the establishment of the AIDC’s 
second Automotive Supplier Incubation Centre, 
which will be located on site Nissan’s assembly 
plant in Rosslyn, Pretoria. This Incubation Centre 
will house 10 start-up SMMEs. Designs and 
technical development has commenced and 
further construction progress is planned for the 
2014/15 financial year.

Winterveldt Enterprise Hub (WEH)
The WEH project approval was granted to the AIDC 
in January 2013. This entailed the development, 
set-up and operations of the Winterveldt Township 
Enterprise Hub, which is part of the greater Gauteng 
provincial government’s Township Enterprise Hub 
programme. The AIDC redeveloped the business 
model of the WEH and undertook the architectural 
brown field development plan. Construction 
commenced at the start of the year under review 
and the WEH was launched in February 2014 by 
the Gauteng Premier.

The current model is an onsite/offsite ‘hub and 
spoke’ business incubation model. The facility 
operates as a technology demonstration centre. 
This model aims to support current informal 
automotive body repairers in the vicinity of 
Winterveldt with access to the AIDC’s Master 
Artisans as well as the state-of-the-art auto-body 
repair and spray-painting equipment.

Community auto body repairers currently bring 
in their current jobs to the WEH, where they 
complete their repair jobs under the AIDC’s 
supervision, which transfers knowledge to each of 
the community auto body repairers.

The goal is to improve the quality of the 
workmanship of the repairs and to provide training 
and business mentorship, which has the potential 
to increase the marketability and turnover of 
each SMME.

This catalytic approach ultimately leads to greater 
economic activity and additional job creation 
for the Winterveldt community. The WEH is 
operational and has supported an excess of 10 
informal SMMEs during the year under review.

Between February and March 2014, the WEH 
focused on training artisans and SMMEs from 
the Winterveldt area. At the end of March 2014, 
three SMMEs were enrolled and registered to 
operate at the WEH and a total of 120 persons 
had undergone training at the hub.

The Winterveldt Enterprise Hub (WEH) view during construction Winterveldt Enterprise Hub (WEH)
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Mini Factories Development at the Automotive
Supplier Park (ASP) 

The ASP was established to provide purpose-
designed factory space to auto industry 
component manufacturers, incorporating a 
shared services model. number of mini factories 
are under construction because of increasing 
interest from potential tenants. They will 
accommodate small to medium suppliers in the 
auto sector and are designed as follows:

• 8 000m2 factories for SMEs.
• 300m2 Office Space to accommodate central 

administration.
The construction phase followed a modular 
philosophy which entailed the construction 
of the building in two phases, straddling two 
financial years.

 During the year under review, the following 
planned deliverables were achieved:

• Develop concept designs for the provision of 
industrial space requirements and associated 
bulk and reticulation infrastructure.

• Provide order-of-magnitude estimates for 
the implementation of recommendations.

• Submission and approval of site development 
plans by the local authority.

• Begin procurement process for construction 
contractor.

• Complete construction of civil and building 
works, including all related installations.

At the close of the year under review, construction 
was at 50%, in line with the target. Bulk earth 
works is 95% complete and this phase of the 
mini factories project will be completed during 
the 2014/15 financial year.

The Innovation Hub Development Management 
Company (TIHMC)

Enterprise Building 2 (EB2)
Science and Technology Parks exhibit a 
symbiosis between innovation programmes 
and infrastructure development, where 
infrastructure plays a strategic role in creating 
financial sustainability and growth.

TIHMC strategically focuses on attaining full 
development of the Science Park to optimise its 
impact in the Gauteng economy in a financially 
sustainable manner, within the constraints 
of provincial funding for infrastructure 
development. Since its inception in 2002, only 
(20%) of the total development rights has been 
developed, or 24 600 m2 (bulk) of 121 000 m2. The 
last infrastructure development took place in 
2006. A decision was taken to pursue EB2 as a 
multi-tenant building envisaged for development 
as per TIHMC’s 2011 Master Plan. A process 
to secure funding for the establishment of the 
building was pursued during the year under 
review and this process will continue into the 
new financial year. 

Biosciences Park
The Innovation Hub Management Company 
(TIHMC) has taken a strategic decision to focus 
on biosciences as one of the critical sectors that 
could significantly contribute to improving the 
economic competitiveness of Gauteng. The goal, 
as stated in the 2013 DST National Bio-economy 
Strategy, is that the bio-economy will become a 
significant contributor to South Africa’s GDP by 
2030. In delivering on its biosciences objectives and 
aspirations, TIHMC identified four critical strategic 
objectives that will enable the biosciences sector 
to reach its aspirations and support the national 
bio-economy strategy:

Trainees at AIDC’s  Winterveldt Enterprise Hub conducting 
fitments.
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1. Create innovation enabling ecosystems that 
will significantly contribute towards technology 
commercialisation.

• Establish and manage a Bioscience Park 
that will house biotechnology companies. 
This facility will support start-up and SME 
biotechnology companies through business 
incubation and value-added services.

• Establish and develop strategic partnerships 
with specific private and public sector 
companies, with the aim of making the 
following available:

1. Market access opportunities. 
2. Technology support opportunities. 
3. Industry/SME engagement platforms. 
4. Funding opportunities. 

2. Be a thought leader in the Biosciences sector
• TIHMC will champion sector-specific forums 

with institutions such as Africa Bio, NACI, 
NIPMO and SARIMA. The outcomes of these 
forums will be opinion pieces or concept 
papers that will be shared with the biotech 
community.

• TIHMC will also play a role in supporting the 
Department of Science and Technology (DST) 
in developing implementation plans for the 
bio-economy strategy.

• TIHMC will partner with the DST in organising 
biosciences-specific conferences.

3. Accelerate technology commercialisation 
through business incubation support

• TIHMC will establish and implement a 
bioscience high technology incubator based 
on the successful Maxum programme. 
Relevant partnerships with EgoliBio will be 
leveraged in delivering this programme.

• TIHMC will provide market access 
opportunities through industry specific 
business engagement platforms and partner 
with other government departments to support 
exposure of TIHMC supported companies, 
through the attendance of conferences, trade 
shows and specific site visits. 

 
4. Focused efforts on developing industry 

relevant skill sets to accelerate technology 
commercialisation. The specific programmes to 
achieve this are: 

• GAP Biosciences and medical competitions.
• CoachLab entrepreneurship programme.

5. Supporting projects that will improve the 
competitiveness of Gauteng 

• TIHMC will support technologies that will have 
a significant impact on improving the biotech 
industry skills set, thus positioning Gauteng as 
a talent pool for biotechnology industry skills.

• Position TIHMC as a hub or preferred market 
place for companies that conduct globally 
relevant research and development and 
provide new technologies that multinational 
companies could partner with.

• Focus on key areas that will have an impact, 
based on trend and demand analysis. These 
include agriculture biotech, health biotech 
and environment biotech.

The construction of the Biosciences Park 
commenced during the year under review and 
Phase 1 of the BioPark will be finalised in the 
first half of the new financial year. Phase 2 of 
the BioPark is planned to commence in the next 
financial year.

The Innovation Hub BioScience Park  @ Gauteng 
– During construction phase
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Jewellery Manufacturing Precinct (JMP)

Expression of Interest
An Expression of Interest/Request for Information 
(EOI/RFI), in respect of the proposed design, 
construction, operation, maintenance and 
financing of the infrastructure and buildings of 
the Jewellery Manufacturing Precinct (JMP), was 
issued in terms of the PFMA solely to test the 
market response to the Industrial Development 
Zone (IDZ)’s JMP. It included the provision of core 
and non-core services in support of the operations 
of the JMP. The subsequent analysis report and 
its recommendations form part of the baseline 
for the deliverables outlined for the next financial 
year and are the basis for the acquisition approach 
to be adopted for the development of the JMP.

Bulk Infrastructure Development 
A land lease agreement was submitted to the 
Gauteng Treasury Department for concurrence 
on commercial issues. The lease agreement 
conclusion with Airports Company South Africa 
(ACSA) was postponed for sign off to the next 
financial year. 

A master plan for the JMP development was 
developed and details how the designated 
6.1-hectare land for the precinct will be used.

This includes roads location and the capacity 
and location of electricity, water and sewer 
systems connectivity. The report also provides 
a capital cost estimate for bulk infrastructure 
construction.

Constitution Hill

Ramparts Refurbishment
The refurbishment of ramparts is in line 
with the maintenance plan, aimed at giving 
Constitution Hill (ConHill) a competitive edge 
in the conferencing and tourism industry while 
restoring the memory of the site. This is also 
intended to increase the on-site exhibition space 
and allow ConHill to safeguard the integrity of 
the site. 

Struggle Heroes – Constitution Hill Visitors Centre
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Constitution Hill Visitors Centre 
The Visitors Centre is an integrated information 
resource on the lives and times of South 
African heroes and heroines, facilitating global 
access to the public, scholars and fellow 
memory institutions.

The collection of archival materials relating 
to heroes and heroines’ lives and work are 
scattered around the world and in some cases, 
these materials are housed in institutions. The 
centre will collate all this information into one 
facility where it can be easily accessed. 

During the year under review, the designs for 
the development of the Visitors Centre were 
completed and approved. Negotiations to secure 
funding for the Visitors Centre at Constitution Hill 
are ongoing.

A decision regarding the five-star rating in 
terms of the Green Building Council ratings was 
confirmed for the Visitors Centre building.

The decision was adopted on the basis that the 
proposed building should be future-proofed 
against increases in utility costs, potential 
energy and water supply problems, tightening 
legislation, carbon taxes and the impact of 
mandatory energy efficiency disclosure, as well 
as costly retrofits or obsolescence.

"The Visitors Centre is an integrated information resource on the lives and 
times of South African heroes and heroines."

Artist's impression of Constitution Hill Visitors Centre
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Strategic Economic Infrastructure 
Dashboard of Key Performance Indicators
AIDC

Strategic 
Objective

KPI Planned 
Target

Actual 
Achievement

% Deviation 
from 
Planned 
target

Well-maintained 
and managed 
existing 
infrastructure

Percentage occupancy of 
facilities

95% 98% 103% +3%

Strategic 
economic 
infrastructure 
projects 
implemented

Percentage completion of 
ASP Infrastructure (Mini 
Factory 10 and11)

Construction at 50% 50% 100% 0%

Construction of Training 
Academy 

100% 94% 94% -6%

Construction of Incubation 
Centre (Nissan SA)

Appoint contractor 
and commence 
construction 
completion - 10%

5% 50% -5%

Phase completion of 
Winterveldt Township 
Enterprise Hub

Construction of 1A 
and 1B operational

Phase 1A and 1 
B completed

100% 0%

TIHMC

Strategic 
Objective

KPI Planned 
Target

Actual Achievement % Deviation 
from 
Planned 
target

Well-maintained 
and managed 
existing 
infrastructure

Percentage occupancy 
of facilities

95% 99% 104% +4%

Strategic 
economic 
infrastructure 
projects 
implemented

Number of strategic 
economic infrastructure 
projects implemented 
through strategic 
partnerships

3 3 100% 0%

% Completion of Climate 
Innovation Centre (CIC)

100% 100% 100% 0%

Establishment of EB2 Soil turning Contractor/ developer 
appointed

30% 70%

Facilitate the 
establishment of a Bio-
Park facility

Second 
construction

Building design final-
ised and contractor 
appointed - implemen-
tation milestone 2

100% 0%
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JMP

Strategic 
Objective

KPI Planned 
Target

Actual Achievement % Deviation 
from 
Planned 
target

Strategic 
economic 
infrastructure 
projects 
implemented

Milestone 
achieved on 
development 
phase of 
Jewellery 
Manufacturing 
precinct and 
% secured 
tenants

40% 
acquisition of 
JMP strategy 
refined with 
market 
approach 
and board 
approval Bulk 
infrastructure 
plan 
developed

Master plan for the 
development of the 6.1 HA 
designated for the JMP has 
been completed. The plan 
articulates land uses within 
the precinct, location of 
roads, capacity and location 
of electricity, water and sewer 
connectivity

40% 0% 

ConHill

Strategic 
Objective

KPI Planned 
Target

Actual 
Achievement

% Deviation 
from 
Planned 
target

Well-maintained and 
managed existing 
infrastructure

Percentage 
occupancy of 
facilities

95% 98% 103% +3%

Tourism infrastructure 
projects implemented in 
support of the GTA

Percentage 
completion of 
refurbishment 
of ramparts and 
interior office 
space

100% 75% 75% -25%

Tourism infrastructure 
projects implemented in 
support of the GTA

Construction of 
the ConHill Visitor 
Centre

Construction 
commenced 

as per 
project plan 

(50% - soil 
turn)

30% 60% -20%
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Skills Development

Automotive Industry Development Centre (AIDC)

Youth Re-skilling and Training Programme
The Youth Artisans Training Programme is a 
skills development programme for welders, 
boilermakers, fitters and diesel mechanics. 
The programme is in the second year of its two-
year duration. All but one of the apprentices 
completed phase three of the “off job” training 
programme at the various training centres. All 
were placed at host companies for phase four 
“on the job” training. Some students had to be 
moved to other host companies, due to logistical 
problems, such as travel time and distance to 
work. In total, four apprentices completed their 
trade test, three passed at the first attempt (two 
Fitters and one Electrician), while one Electrician 
is preparing for a second attempt.

To date, 56 apprentices against a target of 47 have 
been trained, indicating that the annual target 
has been achieved and exceeded by 18%. This 
was made possible by host companies allowing 
the enrolment of additional apprentices.

A total of 10 apprentices were appointed in 
January 2014 and are currently receiving training 
on Diesel Mechanics. A total of 15 apprentices 
have been placed at host companies.

AIDC’s Production Simulator at Ford - Number of 
people trained 

This AIDC Production Simulator at Ford is 
designed to replicate the production assembly 
process of the T6 (new Ford Ranger light 
commercial vehicle) production line. This is a 
mandatory element of the training process for 
all production operators who are associated with 
the actual building of the vehicle.

The AIDC’s agreement with Ford SA is that they 
will always be granted primary usage of the 
simulator, due to live production requirements, 
ongoing improvements to the assembly 
methodology and new technology. To ensure 
that the simulator is optimally utilised, the AIDC 
monitors and manages the usage rights of the 
simulator, which allows the AIDC to use the 
simulator during Ford SA’s low usage periods.

The AIDC has two training interventions: a one-
day intervention used for Mentorship Programme 
Beneficiaries and a five-day intervention 
(Introduction to Vehicle Assembly) purposefully 
developed for FET students. These interventions 
are not accredited by MERSeta, but have been 
aligned to existing unit standards. To date, a total 
of 313 people have been trained. 

GALC - Number of people trained
The revised training target of 500 (down from 
729) for the year under review, was approved by 
the AIDC Board in October 2013. A total of 543 
learners have been trained on-site to date. This 
number consists of a combination of learners 
from Nissan, BMW and City of Tshwane.

Targeted sectors training in auto, aerospace and 
enterprise development

The AIDC started pursuing additional sources 
of students, in light of the delays experienced in 
the establishment of the production simulator 
at Nissan SA. This resulted in a more positive 
development than anticipated. To date, 1 495 of 
the planned target of 500 (originally revised down 
from 1 300) has been achieved.

Students Undertaking workplace training
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Students undertaking Workplace Training in the 
United Arab Emirates (UAE)

In addition to the on-the-job workplace 
training, the candidates are also undertaking 
a Production Management course through 
UNISA. 

TIHMC

CoachLab Training Programmes
CoachLab™ is TIHMC’s main leadership 
and skills development programme, aimed 
at developing the capability of postgraduate 
students in terms of engineering, information 
and communication technology (ICT). 
The programme is sponsored by industry 
partners, as well as the Media, Information 
and Communication Technologies Sector 
Education and Training Authority (MICT Seta). 
During the year under review, additional 
funding was secured from the Jobs Fund of 

Gauteng Automotive Learning Academy

the DBSA, to enable the enrolment of 100 
new students in the programme.
Highlights for this year:

• The CoachLab@Vaal programme was 
officially launched at the North-West 
University, Vaal Triangle Campus. 
Ten learners have been part of this 
programme since August 2013.

• The internship programme enrolled an 
additional seven learners during the year 
in review.

• CoachLab@Hub and CoachLab@
JCSE had a total of 60 learners in the 
programme.

Growth and development training courses for 
SMEs and entrepreneurs

To date, 275 SMEs and entrepreneurs have 
completed the growth and development 
training courses at TIH, which exceeds the 
annual target of 200 by 38%. 
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JMP

In an effort to contribute to skills development in 
the country, learners were sent on a programme 
in partnership with a TIER 1 company to Dubai. 
The recruitment of a further 50 candidates 
for the year under review has been put on 
hold, subject to the implementation of further 
enhancements and completion of the pilot phase 
of the programme. Upon their completion of the 
training, the learners will be deployed in various 
plants of the TIER 1 and in industry broadly.

Students had an opportunity to be mentored by 
an international product developer, Francesco 
Lopresti, who was contracted to enhance and 
upscale the student’s skills.

All 15 candidates were allocated to high-end 
independent retailers, which afforded them 
an opportunity to design more creative items 
suitable to an international market.
The retailers included: 

• TFG (Truworths Foschini Group) retail outlets.
• American Swiss, Sterns and Mat & May 

(where available) at Sandton, Eastgate.
• The Glen, Westgate, Clearwater Mall, Menlyn 

and Centurion Shopping Centres.

The 15 candidates attended a full day induction 
and introduction to American Swiss and Sterns 
brands. Five candidates were allocated to:

• NWJ Retail outlets at The Grove, Cresta, 
Northgate, Eastgate and Boulders Shopping 
centres.

• All five candidates allocated to NWJ passed 
polygraph testing as per NWJ policies.

After completing their training, three students 
found an opportunity in entrepreneurship and 
are already self-employed. Most of the students 
were absorbed and offered employment within 
the jewellery industry.

In 2014, the JMP’s Skills Development 
Programme undertook another process to 
recruit a second intake of students to partake in 
training with the Commercial Jewellery Design 
Programme for a one year period.

JMP Students on their Graduation Day
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JMP Student at a workstation Commercial Jewellery designs by JMP Students

GGDA Holdings

Furniture Industry Training
Initially, 30 learners enrolled in a furniture 
craft design and production course. Thereafter, 
more learners were recruited, bringing the total 
number learners who completed the training to 
a total of 49 as at end March 2014. The training 
focused on:

• Upholstery.
• Cabinet making.
• Wood finishing and wood machinery.

The learners also completed national training 
hours with the SETA (Furntech) and upon 
completion, were certified by the SETA. 

Export Development
The National Export Promotion Strategy (NEPS) 
provided additional requirements in terms of 
export development for the GGDA to fulfil at 
Provincial level.

The strategy influenced the GGDA to review 
certain approaches to ensure that larger firms 
also benefit from support in export development 
alongside SMMEs in line with the goal to have a 
substantial impact on the value of trade deals 
secured. Prior to the adoption of the NEPS, the 
GGDA had introduced an Exporter Development 
Initiative, designed to help Gauteng-based firms 
develop and grow their export businesses.

The Export Development Programme is tailored 
to support new and emerging exporters, as well 
as to assist experienced exporters entering 
new international markets. The GGDA further 
provides additional support in the form of 
market intelligence on economic and political 
trends, market scanning, international business 
opportunities and foreign contacts. 

The exporter development training resulted 
in 106 companies successfully completing 
the programme.
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Skills Development and Training 
Dashboard of Key Performance Indicators
TIRE

Strategic 
Objective

KPI Planned 
Target

Actual 
Achievement

% Deviation 
from 
Planned 
target

Targeted trade and export 
promotion and initiatives to 
reduce the cost of trading and 
address barriers to entry

Enterprises 
supported to be 
export ready

100 106 106% +6%

AIDC

Strategic 
Objective

KPI Planned 
Target

Actual 
Achievement

% Deviation 
from 
Planned 
target

Priority sector 
development to 
enable equitable 
economic 
development and 
inclusive growth

Number of beneficiaries 
from youth reskilling and 
training programme

47 56 119% +19%

Number of people trained 
at the AIDC’s Production 
Simulator at Ford 

300 313 104% 4%

Number of people trained 
in targeted sectors (auto, 
aerospace, advanced 
manufacturing,enterprise 
development

1300 1495 115% 15%

Number of people trained 
at the Gauteng Automotive 
Learning Centre (GALC) 

500 543 109% 43

Number of companies 
assisted with improvement 
training programme

8 8 100% 0%

Number of young black 
females trained in the 
automotive sector

50 26 52% 48%
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JMP

Strategic 
Objective

KPI Planned 
Target

Actual 
Achievement

% Deviation 
from 
Planned 
target

Priority sector 
development to enable 
equitable economic 
development and inclusive 
growth

Number of students 
graduating 
in jewellery 
manufacturing and 
design

15 15 100% 0%

TIHMC 

Strategic 
Objective

KPI Planned 
Target

Actual 
Achievement

% Deviation 
from 
Planned 
target

Green economy 
interventions to 
support sustainable 
economic growth and 
development

Number of individuals 
reached through 
appropriate training 
programmes, CoachLab

75 77 103% +3 %

To grow target sectors 
through investing in 
SMME development

Number of SMMEs 
and entrepreneurs 
completing growth and 
development training 
courses

200 275 138% +38%

Green economy 
interventions to 
support sustainable 
economic growth and 
development

Development of one 
learnership programme 
for low carbon economy 
implemented

10 10 100% 0%
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Sector Development 

AIDC

Number of Companies assisted in terms of AIDC
Efficiency Programme

The ultimate objective of this project is to improve 
the competitiveness of South African SMMEs 
in the automotive component manufacturing 
industry and to enable them to participate at 
a globally competitive level. The intermediate 
objective is to develop new service offerings 
within the Supplier Development Department 
of the AIDC, while impacting 18 Gauteng-based 
manufacturers with enterprise development 
interventions. Ten engineering students have 
been employed for the duration of this project. At 
the same time, the AIDC also provides training on 
Total Productive Maintenance (TPM), continuous 
improvement methodologies and cleaner 
production methodologies to 60 employees in the 
manufacturing sector.

The objective is to introduce the targeted 
companies to efficiency improvement 
programmes, based on UNIDO-related concepts. 
Related to this target is the undertaking of an 
assessment of 15 companies, out of which seven 
companies are already receiving assistance. A 
target group of eight companies were contracted 
and have been assisted through a combination of 
interventions related to lean manufacturing and 
cleaner production, as well as total productive 
maintenance. 

Companies assisted include Corothem, 
D2R, Lawrence Global, Mboweni, Transnet, 
Arcelomittal, Guestro Automotive, B&K Foundry, 
Foseco, Matt Cast, Thos Begbie, Mis Engineering, 
UJ MCTS and Prima Industrial. 

Companies Assisted

The companies have been assisted with total productive maintenance, A3 problem solving methods, lean 
manufacturing and cleaner production techniques and methodologies.

Company Programme Projected Project Impact

1. TATA Motors Lean Manufacturing 15% productivity improvement

2. VR Laser Lean Manufacturing 15% stock loss reduction

3. Guestro Lean Manufacturing 10% productivity improvement

4. African Electroplating Lean and Cleaner Production New business awarded

5. Cummins Cleaner Production 10% energy cost reduction

6. Cohamet Engineering Cleaner Production 10% energy cost reduction

7. Autoliv Total Productive Maintenance TPM Foundation

8. NGK Spark Plugs Lean Manufacturing 30% productivity improvement
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Press operators in a production company participating in the AIDC's TPM programme

Number of SMMEs assisted with Environmental 
Regulations, as stipulated in ISO 14001

The ISO14001 environmental project, which was 
rolled out in the AIDC’s Incubation Centre at 
Ford (IC), encountered a slight deviation in target 
due to Ford SA’s demand for certification at Tier 
1 level and not at the level of the five BBBEE 
incubates. The AIDC offices at the IC, including 
the canteen and one incubate (JAMSCO), received 
their certification; the remaining incubates are in 
progress and on track. Continued assistance has 
been provided to five Ford BBBEE companies with 
ISO14001 compliance; they received readiness 
confirmation for third party certification. The 
implementation of ISO 14001 (Environmental 
Management System) at five companies was 
undertaken by the AIDC as the companies do 
not have the capacity to implement the ISO 
14001 systems.

LPG Taxi Project Maintenance and Service
The project had three objectives: environmental 
(reducing harmful CO2 gasses); establishing a 
market for LPG conversion kits and capitalising 
on its resultant manufacturing potential; and 
reducing operating costs for taxi operators. 

The original high-level approach to this project, 
since its inception four years ago, was a phased 
approach. Phase 1 was aimed at retro-fitting 
LPG kits to mini-bus taxis; Phase 2 was aimed 
at maintaining the retro-fitted mini-bus taxis 
and Phase 3 was intended as a handover phase, 
which also included stimulating greater industry 
participation. 

Due to budget constraints, the project approach 
had to be reviewed. Phase 2 entailed ensuring 
that the converted fleet was well maintained 
and serviced - an important element to ensure a 
productive handover phase. 

The AIDC appointed five previously trained LPG 
installers to assist with the servicing tasks for 
a period of four months. Further delays were 
experienced with the importation of servicing 
components and the project fell behind schedule. 
Although 193 vehicles have been serviced to 
date, the target of 275 was not met during the 
year under review.
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TIHMC

Innovations
GAP (ICT, Biosciences, Green, Medical)
Gauteng Accelerator Programme (GAP) focuses 
on stimulating innovation in the green, ICT, 
medical and biosciences sectors. The programme 
uses the platform of competitions like its 
predecessor, the Gauteng Innovation Competition 
(GIC), as a means to identify innovations in these 
priority sectors. The GAP ICT and green economy 
themes of the GAP programme are intended to 
create, inter-alia, mechanisms for government 
departments and agencies as well as other 
public-sector organisations to strategically 
use innovation in addressing service delivery 
challenges, as well as the general promotion 
of innovation. 

GAP-Biosciences is hosted in collaboration with 
Emory University in Atlanta, USA. Its primary aim 
is the development of bio-entrepreneurship skills 
and the identification of high growth biosciences 
businesses to be supported by TIHMC to address 
Gauteng’s economic needs.

These programmes also serve to create a pipeline 
of entrepreneurs into incubation programmes. 
During the year under review, 14 entrepreneurs 
were identified and are participating in the 
incubation programmes of TIH.

Innovation Advisory Panel
The Gauteng Innovation Advisory Panel (IAP) is 
a panel of experts consisting of both local and 
international innovation experts, with the purpose 
of performing a review of the Gauteng Innovation 
Strategy and its implementation mechanisms. The 
panel also provides advice and recommendations 
on international technology and innovation trends 
to the Provincial leadership of the Department of 
Economic Development (DED).

During the year under review, the IAP convened 
for a four-day programme, which consisted of 
presentations and discussions on the impact of 
innovation within the Gauteng province.

The Gauteng Innovation and Knowledge Economy 
Strategy (GIKES) and its alignment to TIHMC's 
strategy was reviewed and recommendations 
to improve on these were discussed as per the 
intended outcome of the IAP.

Open Innovation Solutions Exchange
The solution exchange platform is TIHMC’s 
initiative to engage the open innovation market 
to find solutions for challenges posed by regional 
innovation seekers (government, academia, large 
and small business and community), as well 
as to provide a window for innovations looking 
for markets. 

The Open Innovation Solution Exchange posted 
only three challenges during the past financial 
year, far less than expected. Innovators did, 
however, find use for the platform, as ten 
innovations were identified and shortlisted for 
the posted challenges. 

The platform, which launched in November 
2012, has hosted a total of nine challenges on 
behalf of Gauteng-based firms (6: 2012/2013; 
3:2013/2014). In 2012/13, all challenges were 
fully subsidised during the pilot phase. This 
year, the project transitioned to a revenue-based 
model through partial subsidies. This meant 
that subsidised challenges were offered to 
prospective solution seekers in government and 
the private sector, subject to discussions around 
additional paid-for challenges. 

mLab 
mLab Southern Africa, an initiative established by 
a consortium comprising TIHMC, CSIR/Meraka, 
Infodev Worldbank, uNgana Africa, Innovation 
Lab and Nokia, supports mobile application 
developers from concept development to the 
prototype testing stage. mLab Southern Africa 
also serves as a feeder programme into the 
Maxum Business Incubator pipeline. The mLab 
programme has three stages of developer 
support: the Ideas Lab, the Accelerator Lab and 
the Launch Lab.
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The Ideas Lab focuses on helping developers, 
entrepreneurs and innovators with defining 
their ideas into tangible mobile apps or services. 
This is based primarily on consultation in 
workshops and meetings. 

The Accelerator Lab focuses on helping with 
the development of projects and provides 
support through training, insourcing of skills 
and outsourcing certain parts of the project, 
as needed. 

The Launch Lab focuses on helping with the 
commercialisation of the application and start-
up by providing support with media, investor and 
partner exposure. The programme supported 
32 entrepreneurs during the year under review, 
with 26 mobile applications developed for 
commercialisation. 

Start-Up Support Programme (SSP)
The SSP is a funding support mechanism to 
provide investment support, with priority being 
given to enterprises in TIHMC’s incubation and 
mLab programmes. The aim of the SSP is to 
support those entrepreneurs in the incubation 
programmes, as well as others outside 
this programme, who have promising and 
commercially viable, high social impact ideas 
and require bridging finance to access larger 
amounts of funding from institutional investors 
or to pilot their ideas. During the year under 
review, the SSP programme supported seven 
entrepreneurs and leveraged R7.49 million in 
support to entrepreneurs during the period.

Moringa Oleifera
The Moringa Oleifera project is a food security 
project and falls under the green economy 
portfolio of TIHMC. Part of the programme 
includes the creation of a Moringa Oleifera 
plantation from which commercialisation and 
business opportunities can be identified. The 
farm created jobs for 62 contract workers and 
eight permanent employees in the current 
financial year. Xwebezela, the nursery created 
at the Moringa farm, is operational. Moringa 
seedlings are the primary product being sold at 
the nursery.

The nursery has the potential to operate as 
a sustainable business, however, it currently 
only supplies to the farm. The nursery needs a 
dedicated marketing plan to be able to attract 
other clients. 

Moonlight is the agro-processing facility 
established at the farm and sells processed 
crushed and powdered Moringa leaves. Although 
the facility has equipment and packaging 
material, it has not been fully set up for 
operations. There is currently a yield of 360kg 
available for processing, packaging and sale, 
however no takers have yet been identified. 
One and Only Farming land farming and livestock 
was also registered as a cooperative, with the 
main product being cash crops.

Constitution Hill

Heritage, Education and Tourism (HET) Programme
Constitution Hill’s offerings have a direct impact 
on the tourism sector. During the current 
financial year, the site accounted for a total of 
87,302 footfalls through venue hire, tourists, 
HET Programme activities and schools visiting 
the site. As a heritage site, Constitution Hill 
thereby directly contributes towards tourism 
development in Gauteng. Constitution Hill 
is an iconic site that attracts domestic and 
international tourists and visitors. The approach 
is to create optimal use of its facilities, as well as 
to promote and facilitate dialogue around critical 
social issues within communities and between 
communities, business, policy makers and 
the media.

Through the HET programme, Constitution Hill 
promotes active citizenry, provides a platform 
for dialogue, and promotes patriotism and civic 
pride. The City of Johannesburg’s approach to 
cultural development is shaped by its desire to 
boost civic participation. It has sought to do so, 
particularly through promoting festivals and 
carnival programming and the development of 
cultural infrastructure in under-served parts of 
the city-region. Within this context, Constitution 
Hill has developed a calendar of events to 
commemorate significant days.
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Some of these key events are:
• Basha Uhuru (Youth Festival).
• The Constitution Hill Annual Debating 

tournament for schools in and around 
Johannesburg.

• The launch of the Thand’ Umzansi Campaign, 
in partnership with the Gauteng Provincial 
Government, the Gauteng Provincial 
Legislature and the Gauteng Department of 
Sports, Arts, Culture and Recreation.

A seminar series with a focus on Youth, 
Environmental Sustainability and Women’s 
Rights as well as additional key national and 
provincial events are hosted which are aligned to 
Constitution Hill’s mandate.

Encouragingly, the Constitution Hill Annual 
Debating Tournament has grown from 16 schools 
in 2010 to 50 schools in 2013. Junior and senior 
sections were introduced and the winning teams 
participated in both the provincial and national 
Debating Leagues. 

In addition to the above activities, the site hosted 
16 exhibitions, 45 public programmes and 
implemented 75 educational programmes, which 
contributed to a total footfall of 87 302 for the 
period. The Constitution Hill brand was elevated 
and is becoming more prominent through focused 
marketing activities (26 marketing activities were 
implemented during the year).

Sector Development 
Dashboard of Key Performance Indicators 
 
Strategic 
Objective

KPI Planned 
Target

Actual 
Achievement

% Deviation 
from 
Planned 
target

Priority sector 
Development to 
enable equitable 
economic 
development and 
inclusive growth

Furniture sector 
development 
(cumulative number 
of craftsmen and 
designers trained)

30 49 163% +63%

Sector development 
(cumulative number of 
manufacturers trained)

5 5 100% 0%

Number of fashion 
designers showcasing at 
Fashion Week

4 4 100% 0%

Number of fashion 
designers showcasing at 
trade expo

10 10 100% 0%

Number of fashion 
designers receiving 
business mentorship

4 4 100% 0%

Number of designers 
receiving trade orders 
through the fast track 
programme

3 4 133% +33%

Number of designers 
employed by the 
industry through fast 
track programme

2 4 100% 0%

% establishment of 
the Gauteng Fashion 
Industry Council

100% 75% 75% -25%
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AIDC

Strategic 
Objective

KPI Planned 
Target

Actual 
Achievement

% Deviation 
from 
Planned 
target

Priority sector 
development to 
enable equitable 
economic 
development and 
inclusive growth

Competitive-ness Improvement 
Programme for M&HCV in 
Gauteng (Medium and Heavy 
Commercial Vehicles)

15 18 120% +20%

Number of Companies assisted 
in terms of AIDC Efficiency 
Programme

7 8 114% +14%

Number of SMMEs assisted with 
Environmental Regulations as 
stipulated in ISO 14000,

5 5 100% 0%

LPG Taxi Project maintenance and 
service

275 193 70% +30%

Strategic 
Objective

KPI Planned 
Target

Actual 
Achievement

% Deviation 
from 
Planned 
target

Green economy 
interventions 
to support 
sustainable 
economic growth 
and development

Number of 2012-13 innovations 
commercialised Open Innovation 
Solution Exchange

4 3 75% -25%

Number of innovations 
commercialised

9 10 111% 11%

mLab/ICT Mobile applications 
development - number of new 
developers supported

20 32 160% 60%

mLab/ICT mobile applications 
development – number of 
application and services 
developed

20 26 130% +30%

Implementation of the Start-up 
Support Programme

10 7 70% -30%

Number of entrepreneurs 
supported through leveraged 
funds

12 7 58% -42%

Number of hectares of Moringa 
plantation

76 76 100% 0%

Number of business opportunities 
created through Moringa plantation

1 2 200% +100%

TIHMC
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ConHill

Strategic 
Objective

KPI Planned 
Target

Actual 
Achievement

% Deviation 
from 
Planned 
target

To facilitate the 
marketing and branding 
of ConHill

Number of MOUs 2 8 400% +300%

Increase visitor numbers 
at ConHill

83,290 87,302 105% +5%

Increase in exhibitors 13 16 123% +23%

Increase in public 
programmes

29 45 155% +55%

Increase in education 
programmes

48 75 156% +56%

Enhance sustainability 
and growth

Precinct marketing 10 14 140% +40%

Enterprise Development 
(Pre-incubation, Incubation and 
Mentorship)

AIDC

AIDC Automotive Supplier Incubation Centre at Ford
The AIDC’s incubation centre which was 
established in 2010, completed its third year 
of operation in a five to seven year incubation 
programme for the current participants.

The shared services model focusing on both 
business as well as technical elements continued 
to provide assistance in the form of human 
resources, payroll, QMS, productivity, financial, 
management support to the six companies in the 
AIDC’s Incubation Centre at Ford.

Incubates started paying for shared services 
and proportional rent during the year under 
review and production by incubates meet Ford’s 
production demand An extension to the main 
office and canteen building has been completed 
in order to allow for the establishment of a 
training room and on-site clinic. De-snagging 
was carried out in April 2014. The Innovation Hub

TIHMC

Maxum Pre Incubation 
The Maxum Business Incubator, TIHMC’s 
technology business incubator, focuses on 
early stage and start-up SMEs, with the idea 
of maximising opportunities for high-tech 
entrepreneurs.
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It provides an enabling environment where start-
up companies operating in TIHMC’s priority 
sectors are fast-tracked to compete globally. 
The programme seeks to increase the number 
of companies operating within the knowledge 
sectors in Gauteng, so that they ultimately 
contribute to growing Gauteng’s economy, 
reducing poverty and increasing employment.

A new Maxum strategy was developed during 
the year under review. The pre-incubation 
programme was rebranded as the Innovation 
Factory, while the main incubation programme 
was rebranded as Maxum Core.

The Maxum Alumni programme was also 
introduced, which is a network programme 
that closes the loop in knowledge sharing and 
technology sharing to the Maxum Innovation 
Factory and Maxum Core. Consequently, the Fast 
Track support programme was also launched. 

The objective of the programme is to identify 
entrepreneurs within the Maxum programme 
who can be accelerated to realise their goals 
sooner than anticipated. Principals are allocated 
to the selected companies, and the success and 
progress of these companies is enhanced with 
either additional mentoring support and/or any 
other support that can ensure that the company 
achieves its incubation goals quicker.

There are currently 20 entrepreneurs who have 
been selected to participate in this programme.
Significant efforts have been spent to increase 
the pipeline of entrepreneurs and companies to 
be supported through Maxum’s pre-incubation 
and main incubation programmes. The main 
recruitment strategy is through referrals, 
pitching sessions, TIHMC website and marketing 
activities from conferences attended by TIHMC 
employees. A total of 31 entrepreneurs were 
recruited into the Maxum Innovation Factory and 
16 entrepreneurs were recruited into the Maxum 
Core programme.

 Activities by incubates include:
• Memeza Shout – Memeza Shout took the 

opportunity to present its Community 
Safety Business proposal to the MEC for 
Community Safety . The entrepreneur has 
started the launch process and activated 
her business in and around communities.

• Limu and Memeza Shout – The leading 
entrepreneurs from both companies have 
been featured on the “Minute to Spin It” show 
on CNBC Africa.

• Quick Connect Wireless – The company 
entered into a partnership with the Hookup 
Dinners, a SAB foundation programme.

• Ubora Innovations – Pamela Segone from 
Ubora was voted as one of the top 100 women 
in business in South Africa.

Gauteng Automotive Learning Centre students



ANNUAL REPORT 2013/14 4544 GAUTENG GROWTH AND DEVELOPMENT AGENCY

• CorpFlow - Tshiamo secured a letter of 
intent from the NBC insurance companies to 
enter into a relationship for the development 
software that piloted at TIHMC.

Climate Innovation Centre (CIC)
The CIC has been established to provide one-
stop shop enterprise development support to 
SMEs and researchers. The CIC also aims to 
proactively and profitably develop, transfer and 
deploy advanced climate-smart/green economy 
technologies that meet local needs. The support 
comprises both financial and non-financial 
services. The CIC has 20 SMMEs participating 
in the programme. The programme has been 
a success in the current year, with its main 
emphasis on the provision of mentoring and 
coaching services to SMMEs.

Mentorship

AIDC

Auto Body Repairers Mentorship Project 
Informal body repairers and mechanical 
repairers, which are SMMEs at a rudimentary 
level, are seldom seen to grow and become 
professional entities. Typically, they possess 
inadequate and outdated technical knowledge 
and skills, which are not relevant to the current 
methodologies implemented in the automotive 
sector. This poses a risk to the survival of their 
businesses and inhibits their opportunity to 
participate in the market. The mentorship 
programme aims to assist and ensure that 
mentees receive adequate mentorship so that 
they can manage their businesses efficiently 
and professionally. 

Technical Training
A thorough needs analysis assessment was 
conducted with individual companies during the 
recruitment process. Final training interventions 
were agreed at a project launch workshop, held 
on 24 May 2013. The Automobile Association 
(AA) Technical College was selected to offer 
mechanical training, whilst the Automotive 
Training Academy (ATA) was selected to offer 
Body Shop Training.

Fashion value chain

In addition to technical training, the 63 body shop 
repairer mentees received training in business 
management which was accredited and aligned 
to methodologies employed by the South African 
Qualifications Authority.

UNISA has also agreed to assist with business 
management-related mentorship programmes 
and a partnership is being pursued in this regard. 
Mentorship and training in aspects related to 
business management, fire-fighting and SHE–
related matters was provided to 60 mentees over 
the 2013/14 financial year.

A total of 26 mentees received certificates during 
the Winterveld Enterprise Hub launch event, 
while a further 119 employees received technical 
training on panel beating and spray painting.

GGDA Holdings

Fashion Industry Mentorship
A three month mentorship programme 
was undertaken prior to the Fashion Week 
event. This programme focused on costing, 
designing, showcasing, engaging with buyers 
and establishing colour trends. Four of these 
mentees showcased their designs at the 
Fashion Week.
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Enterprise Development
Dashboard of Key Performance Indicators 
Incubation
AIDC

Strategic 
Objective

KPI Planned 
Target

Actual 
Achievement

% Deviation 
from 
Planned 
target

Priority sector 
Development to 
enable equitable 
economic 
development and 
inclusive growth

Number of SMMEs 
operating from the AIDC’s 
incubator programmes

6 6 100% 0%

Number of beneficiaries 
from mentorship 
programme for body 
repair shops

60 63 105% +5%

Strategic 
Objective

KPI Planned 
Target

Actual 
Achievement

% Deviation 
from 
Planned 
target

Priority sector 
Development to enable 
equitable economic 
development and 
inclusive growth

Number of fashion 
designers receiving 
business mentorship

4 4 100% 0%

Mentorship
TIRE
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TIHMC

Strategic 
Objective

KPI Planned 
Target

Actual 
Achievement

% Deviation 
from 
Planned 
target

Green economy 
interventions 
to support 
sustainable 
economic growth 
and development

Maxum Incubation (8 from previous 
year)

16 16 100% 0%

Open Innovation Solution Exchange 
and GIC – number of new technology 
offers incubated

5 5 100% 0%

Gauteng Accelerator Programme 
– Biosciences (GAP) - number of 
innovations supported for incubation

5 5 100% 0%

Gauteng Accelerator Programme 
– Biosciences (GAP) - number of 
innovations supported for incubation

2 3 150% +50%

Number of OISE Innovations identified 8 10 125% +25%

Number of Innovations selected 
through GIC for incubation

8 11 138% +38%

Number of Green companies incubated 
through the CIC

10 20 200% +100%

Number of Green companies 
supported through the CIC

20 20 100% 0%

Number of SMEs operating from the 
incubator programme at TIHMC

16 16 100% 0%

Maxum - number of companies in pre-
incubation

26 31 119% +19%

Direct Job Creation in Gauteng

Unemployment in Gauteng remains a challenge and therefore the GGDA is keenly aware and cognisant of job 
creation as a key driver of the provincial economy.

The following is a summary of the performance against job creation targets:

Subsidiary Planned Target Actual Achievement % Deviation from 
Planned target

AIDC  500 539 108% +8%

GGDA Holdings  1,350 1 124 83% -17%

TIHMC  404 439 109% +9%

TOTAL  2,254 2102 93% -7%
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Facilitate Investments and Trade

The purpose of the Investment and Trade business 
unit is to facilitate trade and investment initiatives 
that are geared towards attracting foreign and 
domestic investment into the Province. The 
unit also promotes value-add manufacturing 
from Gauteng into Africa and the rest of the 
world. The business unit undertakes investment 
promotion at both sector and regional levels to 
increase awareness of investment opportunities 
in Gauteng and provide investors with assistance 
for the implementation of projects. It works 
with industry bodies, as well as the broader 
private and public sector organisations to 
determine appropriate strategies for identified 
export markets. In order to support emerging 
entrepreneurs within the selected sectors, the 
GGDA actively seeks to market entry points for 
qualifying companies.

The Gauteng Investment Centre (GIC) was 
established in response to the GGDA’s core 
function of business enablement. This function 
requires the GGDA to work with national 
government and public entities such as SARS, 
Home Affairs, Municipalities, and the dti to create 
an environment that is more conducive to doing 
business in Gauteng.

Missions undertaken
A number of inward missions and delegations 
were hosted by the GGDA during the year under 
review. These included trade delegations, 
visiting dignitaries and potential investors from 
Kazakhstan, USA, China, Democratic Republic 
of Congo, Thailand, Turkey, Zambia, Jamaica, 
Malaysia, India, Chile, Nigeria, Japan, Australia, 
Greece, Italy, Canada, Portugal, Comoros and the 
United Arab Emirates. 

The global economic landscape and the renewed 
focus on Africa influenced the destinations of the 
GGDA’s missions. Furthermore, the Provincial 
international relations agenda also informed 
the missions undertaken. As such, most of the 
missions entailed targeting the continent in order 
to improve and increase economic linkages with 
other African countries.

The missions undertaken to African countries 
met with varying degrees of success. These 
missions had a dual purpose - although they were 
biased towards trade development, investment 
opportunities were also identified as part of the 
exercise. The following African countries were 
visited during the year under review:

• Angola
• Botswana
• Democratic Republic of Congo
• Ghana
• Mozambique
• Senegal
• Tanzania
• Zimbabwe

Details of a number of African missions are 
outlined below:

Democratic Republic of Congo
The mission was triggered by the conclusion 
of a Memorandum of Cooperation between 
Gauteng and Katanga province. Ten Gauteng-
based companies in the construction, 
infrastructure, agro-processing and ICT sectors 
participated in the mission, and are in the 
process of finalising their discussion with their 
Congolese counterparts.

The purpose was the advancement of the 
activities of the South Africa and DRC Forum, in 
order to challenge institutions in both countries 
to participate and bring forth opportunities for 
collaboration and exploration. 

As a result, the re-development and updating of 
the provincial action plan for the Gauteng/Katanga 
cooperation project has been undertaken.

Tanzania
The mission to Tanzania was conducted in 
pursuit of the GGDA’s provincial trade promotion 
goals, in particular to increase Gauteng’s trade 
with Africa. 

As a result, the GGDA is identifying Gauteng-
based companies that can partner with the 
Tanzanian government in Public Private 
Partnerships. Projects identified include:



ANNUAL REPORT 2013/14 4948 GAUTENG GROWTH AND DEVELOPMENT AGENCY

Angola
The mission to Angola was conducted in pursuit 
of the GGDA’s provincial trade promotion 
goals, in particular to increase Gauteng’s trade 
with Africa. 

A list of interested companies wanting to do 
business with Angola, representing the food and 
beverage, iron and steel, energy and ICT sectors, 
was discussed with the Ministry of Trade. The 
Ministry has undertaken to search for suitable 
partners in Angola. The Ministry of Trade in Angola 
will supply profiles of infrastructure-built projects 
in Public Private Partnerships, in which they want 
to partner with Gauteng companies.

Senegal
The mission enabled the GGDA to secure meetings 
between three facilities management companies 
and the Company for the Development and 
Promotion of Coastal Zones in Senegal (SAPCO) 
delegation visiting Gauteng in the second week 
of April 2014. A follow-up meeting was held with 
Ntonga Group to establish required support for an 
initiative in Senegal, and possible cooperation. The 
“Made in Gauteng” initiative and future plans were 
presented to TIRE leadership for endorsement 
and adoption and Senegalese opportunity reports 
were presented.

Outward Investment Missions
Missions undertaken to the rest of the world, 
sometimes in support of Provincial international 
relations, were undertaken to the following 
countries:

Turkey
The focus of the mission was on building 
engagements with the Istanbul Moda Academy, 
a fashion design school. The purpose of the 
meeting was to discuss the participation of 
Gauteng designers at the Istanbul Fashion 
Week, as well as to collaborate with Bursa 
Ticaret ve Sanayi odasi Eghim Vakfi (BUTGEM), 
an institution which provides training on 
fabric manufacturing.

BUTGEM addresses bottlenecks in the clothing 
and textiles manufacturing value chain of fabric 

shortage, by improving quality control issues and 
market access.

The discussions with BUTGEM were around 
training people to make their own fabric, who would 
then transfer the skill to clothing manufacturers 
and fashion designers. The GGDA will identify 
designers for participation at the Istanbul Fashion 
Week as well as identify local clothing technology 
lecturers who can be recruited to be trained at 
BUTGEM.

France 
The objective of the trip was to participate in and 
attend the International Offshoring Forum and to 
meet with Business Processing and Outsourcing 
(BPO) consultants attending the Forum in order 
to discuss BPO leads. Over 100 BPO specialists 
and company representatives attended the 
Forum, including those who were attending the 
presentations, the exhibition and those who had 
set up meetings with companies and organisations 
like the GGDA. This mission enabled the GGDA to 
identify investment leads for Gauteng in the BPO 
andICT sectors, and to learn about current global 
outsourcing issues and trends. Furthermore GGDA 
promoted Gauteng as an outsource destination.

South Korea 
The objective of the mission was to participate in 
the 22nd World Energy Congress which is devoted 
to discussing critical issues under the theme of 
“Securing Tomorrow’s Energy Today”. Participants 
included government ministers, energy CEOs 
as well as analysts and researchers. The GGDA 
identified investment prospects for Gauteng in 
the energy sector, networked with global players 
in energy, interacted with experts and observed 
global solutions and latest technologies which can 
be attracted to Gauteng.

Ireland
The mission was focused on sourcing and 
securing the inputs for the manufacture of 
an infant formula in Gauteng. In addition, the 
mission intended to engage companies regarding 
the possibility of partnering with Gauteng-based 
food processors to set up a plant to produce skim 
milk powder in South Africa.
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Sector Permanent Temporary

Construction and property 
development

540

Automotive 74 32

Manufacturing 100 0

BPO and ICT 79 168

Fashion and textiles 4 597

Totals 257 1 337

The trip was successful in identifying opportunities 
for cooperation in skills and knowledge 
exchange. Opportunities for cooperation in skills 
and knowledge exchange in dairy farming were 
identified and the GGDA intends to undertake a 
study tour for Gauteng emerging dairy farmers 
to Ireland.

Opportunities for cooperation in skills and 
knowledge exchange in dairy farming were 
identified and the GGDA intends to undertake a 
study tour for Gauteng emerging dairy farmers 
to Ireland.

Investment Facilitation 
During the year under review, two foreign direct 
investment (FDI) projects were successfully 
facilitated into Gauteng. A global ICT company 
from India invested in training, laboratories 
and ICT-related infrastructure in Johannesburg 
while a Chinese property development company 
invested in a new mall.

The two FDI projects were worth R23,5 million 

and created 95 jobs. The business unit managed 

to successfully facilitate three domestic direct 

investment (DDI) projects in the Business 

Process Outsourcing (BPO), construction and 

automotive sectors, which created 913 jobs and 

investments to the value of R554 million.

Other programmes which facilitated jobs 

outside of investments, included fashion 

industry development related activities: 

Africa Summer Cup (AFI) and Summer Cup. 

Together, these activities created a total of 

601 jobs (4 permanent and 597 temporary 

jobs). A total investment of R577.5 million was 

facilitated, which resulted in the creation of 

1 594 jobs. During the period under review, 

the GGDA successfully facilitated investments 

that generated 257 permanent jobs and 1 337 

temporary jobs. The following table provides 

a summary of the sector breakdown of 

jobs facilitated:
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Diagram: Investment Analysis by Sector (R’ m)

Diagrammatical representation of jobs generated through investments facilitated

Sector Analysis (percentage of investment)
Measured as a percentage of the total value of successful investment projects facilitated, the construction and 
property development sector accounted for 72.5 % (or R420 million), followed by the manufacturing sector which 
accounted for 15.4% (or R90 million) and the BPO and ICT sector which accounted for 9.4 % (or R 54.5 million).
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Whilst the property development and construction 
sector contributed 72.5% of the value of 
investments. It also contributed 46.6% (or 520) of 
the jobs created (as depicted in the table below). 
The BPO and ICT sector contributed 9.4 % of the 
total value of investment, and created 247 or 9% 
of the total number of new jobs.

Geographic Focus – Investment per country 
The two FDI investments secured during the year 
under review came from BRICS nations, namely 
India and China. It is important to note that the 
BRICS partnership successfully delivered 4% (or 
R23.5 million) of all investments facilitated. 

The percentage split between foreign direct 
investment (FDI) and domestic direct investment 
(DDI), shows the dominance of DDI as it accounted 
for 96% or R557 million of the total investment. 
 
FDI accounted for 4% of the total actual 
investment or R23.5 million. The distribution 
of foreign investment in Gauteng shows the 
dominance of China and India, amounting to 
R23.5 million or 100% of all FDI facilitated.

Diagram: Investment Analysis – Country of Origin

Investment Destinations
The largest beneficiary of jobs created was the 
City of Johannesburg, where the construction 
and services sector is the largest contributor 
of it. In terms of the current spatial trend 
within the Province, economic activities are still 
concentrated in the City of Johannesburg and 
almost all the activities of other centres within 
Gauteng are related to the activities occurring 
within the City of Johannesburg.

This is not surprising as most jobs were in the 
BPO/ICT sector, a sector within which the City of 
Johannesburg has an unparalleled competitive 
advantage in this industry. However, the regional 
dispersion of investments clearly indicates the 
need for more concerted efforts to be placed 
on improving the competitiveness and value 
propositions of district municipalities.

South Africa (DDI)
557 million

China
20 million

India
3.2 million



ANNUAL REPORT 2013/14 5352 GAUTENG GROWTH AND DEVELOPMENT AGENCY

The City of Johannesburg is the biggest recipient of value of investment, with the area attracting 78.5% or 
R 454.5 million. The second biggest recipient is the City of Tshwane; the region attracts 15.6 % or R90 million worth 
of investments.

Table: Investment in Metros and Districts

 Municipality  R (Million) Permanent Jobs Temporary Jobs

City of Tshwane (CoT) 90 100 -

City of Johannesburg 
(CoJ)

454.5 74 673

City of Ekurhuleni (CoE) 20 - 40

Sedibeng 16 74 32

Total 580.5 248 745
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Rand value per Municipality

Business Retention, Expansions and Aftercare 
(BREA)

Changes in the size of FDI flows and the 
growing FDI stock in many economies, as 
well as corporate responses to changes in the 
international business environment, mean that 
attention to aftercare activity has become a 
priority for investment agencies.

The GGDA BREA Strategic Framework and 
a Provincial Project Fast-Track Programme 
were developed to promote investment and 
business growth.

The framework will enable municipalities to 
develop an appropriate economic development 
plan, designed to assist the municipalities and 
the GGDA to respond to the needs and barriers of 
existing businesses in a particular municipality.

In addition to working with municipalities, the 
GGDA also works with industry associations 
and individual firms in order to provide aftercare 
services. This includes a range of activities 
from post-establishment facilitation services, 
through to developmental support, in order to 
retain investments and encourage follow-on 
investment. 
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"In addition to working with municipalities, the GGDA also works 
with industry associations and individual firms in order to provide 
aftercare services."
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Strategic 
Objective

KPI Planned 
Target

Actual 
Achievement

% Deviation 
from 
Planned 
target

Viable foreign and local 
investment directly 
facilitated

Number of FDI investments 
directly facilitated

4 2 50% -50%

Number of DDI investments 
directly facilitated

4 3 75% -25%

Rand value of investments 
facilitated (FDI and DDI)

100 577 577% +477%

Number of permanent jobs 
facilitated

650 157 24% -76%

Number of contract jobs 
facilitated

350 867 248% +148%

BREA - 4 targets
Number of companies retained

3 5 167% +67%

Number of companies assisted to 
expand

3 3 100% 0%

Number of jobs retained/
safeguarded through aftercare 
programme intervention

350 100 29% -71%

GIC Key achievements 
The Gauteng Investment Centre (GIC) was 
launched on the 20th February 2014, officiated by 
the Premier. All the stakeholder partners are on 
board in terms of assigning officials to operate 
from the GIC. The Gauteng Investment Centre 
provides comprehensive business support 
services to investors from one centralised 
location. The improved coordination and fast 
tracking public sector-related approval process 
will reduce the cost of doing business and make 
the environment conducive to economic growth 
and job creation.

The GIC has hosted a number of missions during 
the reporting period. In total, 72 engagements 
with international parties took place. Partners 
have also been utilising the facility in matters 
related to business care. For instance, the 
Department of Home Affairs (DHA) held a 
workshop at GIC on critical skills visas and 
application processes.

There are still a number of outstanding process-
related matters to be resolved in terms of GIC 
operations with partners. Although MoUs are in 
place, specific operational issues are required to 
inform partner’s service offerings and turnaround 
times. These will need to be included in service-
level agreements in the coming financial year.

Trade Facilitation 
In addition to the facilitation of export 
development, the business unit provides 
opportunities to attract international buyers 
through trade missions, trade shows and targeted 
incoming missions. The unit participated in 
eight local and international exhibitions during 
the year, showcasing a number of Gauteng 
companies and export-ready products.

During the financial year, the GGDA recognised 
and responded to the need for Gauteng companies 
to become more aggressive internationally and 
to make a long-term investment in the pursuit of 
new markets.
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The GGDA participated in the following local, 
continental and international events:

Homemakers Expo
A total of 22 Gauteng-based furniture 
manufacturing, interior design and accessory 
companies were showcased at this exhibition. 
Companies have reported enquiries from 
countries such as Mozambique, Botswana and 
Zimbabwe and Nigeria. Sales of over R1 million 
emanated from participation at this event.

Decorex
Decorex took place at Gallagher Estate, Midrand 
from 7 - 11 August 2013. Fifteen companies 
participated, mainly in interior décor and 
furniture manufacturing. The companies have 
already reported positive results, with a total of 
24 deals being concluded which amounted to 
over R2 million.

Zimbabwe Trade Mission
Five companies in pharmaceuticals, electro-
technical, construction and furniture participated 
in this trade mission. Companies are following 
up on enquiries from meetings organised by the 
SA High Commission.

Botswana Trade Mission
Three companies in renewable energy, agro-
processing and furniture participated in this trade 
mission. Although the mission focused on fact 
finding, they had some encouraging meetings 
that are likely to result in increased export sales 
in 2014/15.

Ghana Trade Mission
The trade mission to Ghana took place 8 - 
14 December 2013. Five companies in the 
construction, agro processing and furniture 
sectors participated in this trade mission. There 
were positive trade leads, which will hopefully 
materialise into deals. Although the delegation 
was well received, there is generally a lack of 
awareness of South African brands and products, 
which indicates that a concerted effort is required 
to bridge this gap. In terms of delegation, the 
companies met with valuable contacts and are 
planning to go back for further negotiations.

Feira Agro-Pecuária, Comercial E Industrial De 
Moçambique (FACIM) 
FACIM took place in Mozambique from 26 August 
to 1 September 2013. Three Gauteng companies 
participated in the GGDA stand and four more 
companies participated in the dti stand through 
GGDA facilitation. 

The Tete and Cabo Degado provinces in 
Mozambique showed keen interest in working 
with the GGDA to establish relationships that 
will assist Gauteng companies in identifying new 
supply opportunities, especially in the mining and 
infrastructure areas. The GGDA had planned a 
follow up mission to explore these opportunities; 
however it was postponed due to the volatile 
political situation in Mozambique during the last 
months of 2013.

As a result of the GGDA’s participation in the show, 
export deals to the value of R4.6 million were 
concluded by General Equipment International. 
During the show, another company, Natural 
Organic Devine also managed to secure a pipeline 
for R300,000 worth of sales per annum.

CIFIT and China Expo
The trade and investment mission to China took 
place from 7 - 15 September 2013 and involved 
three cities in China, namely Xiamen, Shanghai 
and Beijing. Sixteen Gauteng companies took 
part in this mission and five participated through 
the GGDA’s facilitation and were included in the 
national pavilion.

Ireland
The GGDA participated in a trade mission 
to Dublin, Ireland, at the invitation of the SA 
Embassy in Dublin from 22 - 27 April 2012. The 
purpose was to showcase what Gauteng has to 
offer to the Irish community. The South Africa 
Week in Ireland focused on profiling our culture 
and heritage, tourism, trade and investment 
opportunities that are available in Ireland. 
Eight companies from Gauteng participated in 
the mission.
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Strategic 
Objective

KPI Planned 
Target

Actual 
Achievement

% Deviation 
from 
Planned 
target

Targeted trade and export 
promotion and initiatives to 
reduce the cost of trading 
and address barriers to entry

Firms exposed to new 
markets through existing 
programmes and incentives

35 67 191% +91%

Firms assisted to secure 
new trade deals through 
existing programmes and 
incentives in target markets 
and target sectors

18 20 111% +11%

Enterprises supported to be 
export ready

100 106 106% +6%

Number of trade deals 
secured through outbound 
missions to Africa

35 13 37% -63%

Rand value of trade deals 
secured through missions

100 5.8 6% -94%

Strategic Promotions and
Marketing

The Strategic Promotions and Marketing 
business unit serves the functions of strategic 
marketing, including profiling the organisation, 
supporting other business units and providing 
an oversight role in respect of the marketing 
and communications activities of the GGDA’s 
subsidiary units. 

During the year under review, five business 
publications were produced, which exceeds 
the four that were required. The unit provided 
oversight to 15 events, exceeding the target 
by five. GGDA participated in 12 Department of 
Economic Development Economic Road Shows, 
exceeding the target by four.

The unit provided support to inward missions, 
which were hosted at the newly-established 
Gauteng Investment Centre (GIC) and also 
provided marketing support and publicity for its 
multiple projects.

Business Intelligence and
Planning 

Business Intelligence is a concept that typically 
involves the delivery and integration of relevant 
and useful business information. At the GGDA, 
we use business intelligence to detect significant 
events and monitor trends in order to adapt 
quickly to our changing environment. A number 
of reports were produced during the period 
under review:

Review of support frameworks per sector.

Automotive
The analysis focused on the type of sector 
support that is available in the automotive sector, 
not only to ensure the industry’s continued 
existence and sustainability, but also to identify 
the opportunities that exist for both trade and 
investment promotion. The high cost of doing 
business has been identified as the major 
concern within the sector and it is acknowledged 
that through the newly created Gauteng 
Investment Centre (GIC), some of the concerns 
could be addressed. 
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Some of the recommendations suggested by 
the study include, but are not limited to, the 
development of a detailed beneficiation strategy, 
preferential tariffs, a fuel quality study, an 
electrical vehicle strategy and a government 
preferential procurement plan.

Furniture
The purpose of the furniture sector analysis was 
to identify the support programmes offered and 
clarify the gaps that exist for investment and 
trade promotion. The analysis highlighted that the 
furniture sector, like other sectors/industries, is 
exposed to the high cost of doing business. The 
GIC was identified as a platform that could assist 
in addressing some of the concerns.

There are certain industry support programmes 
offered by national government to ensure the 
sustainability of the sector. The study therefore 
recommended that in order to ensure further 
support within the sector, the GGDA should engage 
with the DED to encourage, amongst others:

• The reintroduction of apprenticeships.
• The pursuit of a preferential procurement 

policy that benefits the industry and provides 
opportunities, especially for SMME and 
BEE firms.

• The introduction of Provincial policies 
that will stimulate the growth of the local 
furniture sector.

Green
The National Energy Regulator of South Africa 
(NERSA) has approved the Renewable Energy 
Feed-in Tariffs (REFITs) Phase II. In this phase, 
the tariffs for a large-scale grid connected via 
PV systems greater than or equal to 1MW, was 
set at R2,31/kWh. It is believed that this incentive 
will encourage the commercial generation of 
PV electricity.

Jewellery 
This study aims to identify and analyse the 
constraints faced by the jewellery manufacturing 
sector in Gauteng. This will require a 
discussion of the constraints, as well as some 
of the interventions aimed at dealing with 
these constraints.

Additionally, the study will explore the 
shortcomings, threats and risks that face current 
intervention programmes, as well as relevant 
suggestions in addressing constraints through 
interventions that are in line with the mandate of 
the GGDA.

For South Africa and Gauteng in particular 
to gain a bigger share of the global jewellery 
market, there needs to be a concerted effort to 
improve domestic capabilities in the manufacture 
and design of jewellery. In dealing with these 
challenges, the study proposes a co-operative 
model that aims to bring together institutions 
of higher learning, jewellery designers and 
manufacturers, industry bodies, government 
investment enabling agencies such as the GGDA 
and government departments.

ICT
The strategic goal of the GGDA is to position 
Gauteng as a globally competitive city region and 
create an enabling environment for trade and 
investment. As such, ICT was identified as one of 
the sectors in which the GGDA should establish 
support programmes that could help achieve this 
goal. Research has identified certain challenges 
and intervention programmes that have been put 
in place to mitigate some of these challenges. 
However, the research also provided a picture 
of where interventions are still needed and 
projects that can help bridge these gaps, while 
contributing to the GGDA’s strategic goal. The 
research recommends that identified projects 
need further development and funding, as they 
can significantly impact on the realisation of this 
GGDA goal.

Number of economic intelligence reports produced
The unit has produced an intelligence report, 
focusing on the role that the GGDA should 
play in the green sector. The report highlights 
that Gauteng needs to formulate a plot, which 
will lead the Province towards becoming a 
manufacturing hub within the green economy. 
The report identifies an array of opportunities in 
this new industry, whereby new players can be 
brought into the South African market.
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The report also highlighted the importance 
of Gauteng taking a bold lead by identifying 
innovative and forward-thinking initiatives 
and projects that are able to shape the future 
structure and growth of the economy. The GGDA 
is the provincial vehicle to help Gauteng achieve 
that ideal. This can be achieved by identifying 
manufacturers who can set up facilities for the 
Energy and Clean Technology industries beyond 
Photo Voltaic (PV) and Concentrated Solar 
Photovoltaic (CSP) i.e. for Biomass, Hydro, and 
Wind power generation industries. 

Number of GGDA Research Reports
On this indicator, the GGDA has produced two 
reports on the green sector to assist government 
with making an informed decision in the type of 
assistance to provide to the sector, and thereby 
ensure that it is able to attract the required 
investment projects as highlighted by business 
intelligence. The two reports are:

Green Enterprise District Report
The aim of the report is to establish a vision for 
the development of a green enterprise hub on 
which the green economy can be built. The report 
has identified that investment opportunities exist 
for Gauteng, and certain location possibilities 
have been identified through engagements 
with other stakeholders. However, a detailed 
feasibility study needs to be conducted in order 
to determine the best location for the Green 
Enterprise District (GED).

Energy Trilemma Report: The Role of Government 
and Market in Energy Security
This report is the final document emanating from 
the concept document on the Energy Trilemma. 
The report gives weight to all the energy reports 
that are being produced. It shows that the energy 
dilemma is the sort of issue governments should 
help solve.

The report shows that the market directed the 
vast majority of new capital entering the clean 
energy sector in any given year toward well-
established, low-risk technologies. 

It shows that amongst the possible projects, the 
GGDA should pursue more information on energy 
efficiency projects, particularly retrofitting. This is 
because Gauteng is mainly urban, and retrofitting 
will address the Trilemma issues which include 
energy poverty reduction, carbon emissions 
reduction and increased energy availability to 
the industry. Further to this, retrofits are already 
being applied in large urban centres in other 
countries, such as the New York Metropolis, 
and thus information will be easy to generate. 
The retrofits will attract the participation of the 
private sector and government, leading to the 
creation of a significant number and different 
categories of job opportunities.

Evaluation and Impact Assessment Reports 
Four impact assessments were conducted, with 
problems, outcomes and solutions highlighted in 
some of the assessments.

Africa Energy Indaba
The report was compiled to demonstrate the 
economic potential of hosting a leading African 
industry event in Gauteng. It also evaluates the 
impact of the GGDA’s involvement in such an event. 
The assessment shows that the Africa Energy 
Indaba has the potential to grow and become the 
largest energy event in Africa. The aim is to grow 
the event to become what the Mining Indaba is for 
the mining sector in Africa and what the Tourism 
Indaba is for the tourism sector in Africa. 

The Africa Energy Indaba has the potential 
to grow exponentially. A partner such as the 
GGDA will help this event to unlock its potential 
quicker. This also links to business tourism 
for the Gauteng province which is set to grow 
annually, resulting in more bed nights being 
sold, employment created and added spending in 
the Province.

The event will also facilitate deal flow in the 
energy sector, for the benefit of the continent. 
The brand alignment to the event will unlock and 
profile the Gauteng province in key stakeholders' 
minds across the world.
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Economic Impact Assessment of the GGDA and 
its Subsidiaries
The GGDA interventions in the economy 
materially affect the nature of business activity 
that takes place in the Gauteng economy. It is 
therefore essential to evaluate and quantify the 
impact of the various projects and programmes 
being undertaken in these areas.

For this reason, an Economic Impact 
Assessment, inclusive of a cost-benefit analysis 
of expenditure by the GGDA and its subsidiaries, 
was undertaken. 

The assessment shows that the expenditure by 
the GGDA and its subsidiaries has had a positive 
impact on the Gauteng economy, through 
job creation, raising economic growth, and 
uplifting local communities in need of provincial 
government support. In this regard, the GGDA is 
meeting its mandate. However, a gap has been 
identified in the form of economic development 
shortages, which is central to the mandate of 
the GGDA. As such, the GGDA is considering the 
rollout of additional value-adding projects and 
programmes, and the continuation of current 
programmes that are generating value for the 
local economy, in order to address this challenge. 
Overall, the GGDA is an important agency for 
the implementation of large-scale, impactful 
investments.

Planning and Design: Food Valley Industrial Park
A draft pre-feasibility study report of the Food 
Valley has been finalised. The study identifies 
the West Rand District Municipality as a suitable 
node for agricultural-related industries.

A number of nodes within different subsectors 
were identified and motivated as catalysts for 
economic development if implemented. The 
report further recommends the establishment 
of a Food Valley Industrial Park, where a number 
of agricultural capital goods, feedstock and 
packaging materials could be manufactured.

It should be noted that the report not only seeks 
to encourage farming, but it also positions 

Gauteng at the top in terms of the agricultural 
food chain and as a critical and integral player in 
the agricultural cluster due to the manufacture of 
agricultural inputs, capital goods and packaging 
material. The report positions Gauteng as a 
leader in food and food product innovation and 
manufacturing, together with a view of the 
Province serving and/or servicing the entire 
agricultural sector industry.

Gauteng Opportunity Atlas (GOA) 
GOA is a Gauteng Innovation Strategy (GIS) 
instrument, which gives spatial expression 
of economic development opportunities as 
identified through Local Economic Development 
(LEDs), Intergrated Development Plan (IDPs), 
Growth and Development Strategy( GDSs) and any 
other relevant strategic plans of the government. 
The GOA is uploaded at the Gauteng Investment 
Centre to expose potential investors to the vast 
opportunities available within Gauteng. Through 
the Dti, the GOA was distributed to a number of 
South African representatives abroad. 

During the period under review, the unit also 
completed the pre-feasibility study report for 
the OR Tambo Beneficiation Hub. A number 
of engagements were held with the IDZ 
team to incorporate their comments into the 
final document.
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Human Resource Management

For the GGDA Group Human Resources (HR) 
Department, the year under review included a focus 
on consolidating the merger of SPDC and AIDC. The 
GGDA Group leadership resolved to embark upon 
a Group-wide organisation climate and change 
management exercise prompted by the merger and 
other organisational processes. Staff satisfaction 
levels were assessed and the implementation of a 
number of change management interventions will be 
taken forward into the 2014/15 financial year.

The GGDA Group HR Department endeavours to 
improve the delivery of strategic and transactional HR 
services, namely recruitment and selection, training 
and development, performance management, 
employee relations, HR policy development and 
implementation, employee wellness, compensation 
and benefits, organisational development, HR 
systems and HR reporting. The delivery of HR 
services enables and supports the GGDA Group to 
achieve its mandate and set targets.

Human Resources Policies
The integration and harmonisation of human 
resources processes, practices and procedures 
within the Group continued to be our focus during 
the year under review. A total of ten HR policies 
were reviewed approved and implemented 
accordingly. The team identified the need to further 
develop new HR policies to proactively address 
gaps, these policies will be finalised in the 2014/15 
financial year.

During the period under review, the GGDA Group 
Remuneration Framework Policy was approved and 
provides guidance on remuneration practices and 
principles at GGDA, which includes the payment of 
performance bonuses and salary increases.

Performance Management
The organisation continues to place high importance 
on organisational, departmental and employee 
performance and the management thereof. 
Therefore, the role of Group HR is to provide guidance 
and technical support in the implementation of 
performance management, which also includes the 
facilitation of training interventions and coaching to 
ensure that GGDA employees achieve the desired 
performance outcomes.

Training and Development
During the year under review, the GGDA Group had a 
deliberate focus on the training and development of 
its employees for purposes of personal development, 
as well as ensuring that employees are equipped 
to achieve the desired performance outcomes. This 
investment was made with the understanding that 
training and development is a necessary process for 
achieving organisational objectives and essential in 
improving organisational performance.

The Group HR Department prepared and submitted 
Workplace Skills Plans and Personal Development 
Plans to respective SETA’s. Furthermore, the 
organisation implemented the training programme 
throughout the Group.

"The organisation continues to place high importance on organisational, 
departmental and employee performance and the management thereof." 

GGDA Group CEO and staff members creating a garden of 
remembrance at Constitution Hill in honour of Nelson Mandela
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Training Completed: Beneficiaries
This table identifies employees that have participated and benefited from training per occupational level, 
population group, disability status and age group throughout the GGDA Group:

Occupational Level
Male Female

Q1 Q2 Q3 Q4 Q1 Q2 Q3 Q4

Top Management 0 0 1 1 1 1 0 0

Senior 
Management

2 2 4 3 2 2 6 1

Professionals/ Mid-
management

22 22 37 33 13 13 21 18

Skilled technical 20 20 26 44 19 19 29 36

Semi-skilled 18 18 30 33 12 12 28 34

Unskilled 0 0 0 1 0 0 0 0

TOTAL 62 62 98 115 47 47 84 89

Employment Equity
The GGDA Group has a total staff complement of 360 of which 177 are female. 41% and 45% of group employees 
are African female and African male respectively.

Black Males
45%

White Females
8%

Black Females
41%

White Males
6%

TOTAL
100%
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Gauteng Provincial EE 
Indicators

Target Actual

2013/ 2014  Q1  Q2  Q3  Q4

% of Black employees in 
Senior Management 70% 83% 83% 83% 95%

% of Black women in 
Senior Management 50% 27% 28% 25% 25%

% of Black employees in 
Other Management 80% 81% 81% 83% 83%

 % of Black women in 
Other Management 45% 37% 37% 43% 42%

% of employees with 
disabilities as a % of the 
total workforce

3% 0.3% 0.3% 0.3% 0.5%

GGDA Employment Equity Figures 2013/14

GPG Targets Compared To Actuals

This table presents the representation of designated Black Groups within the total workforce of the 
GGDA Group.

Staff working together in the Nelson Mandela Garden of Remembrance
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Staff Complement by Occupational Level, Gender, Population Group and Age

Occupational 
Level

Male Sub 
Total

Female Sub 
Total

Total Age

A C I W A C I W <35 35 - 
55

> 55

Top 
Management

2 0 1 0 3 0 1 0 0 1 4 0 4 0

Senior 
Management

18 2 4 1 25 7 2 0 2 11 36 2 33 1

Professionals/ 
Mid-
management

37 1 8 12 58 38 2 1 12 53 111 34 63 14

Skilled 
technical

46 1 0 6 53 49 1 2 9 61 114 54 57 3

Semi-skilled 40 0 0 1 41 38 3 2 5 48 89 63 26 2

Unskilled 1 0 0 0 1 3 0 0 0 3 4 2 2 0

TOTAL 144 4 13 21 181 135 9 5 28 177 358 154 184 20

People with 
Disabilities 
(PwD)

2 0 0 0 2 0 0 0 0 0 2 2 0 0

Staff Profile

This table presents the total number of employees per occupational level, gender and population group as per 
the Department of Labour:

Employee Wellness

The GGDA has continued to value employee wellness as a strategic function within the Human Resources division. 
It is our view that employee wellness is key in ensuring that employees are motivated, healthy and operate in a 
safe work environment. To this end, the Group HR Department has played a central role in providing the necessary 
strategies, mechanisms, processes and resources for employee wellness. Group HR, in partnership with service 
providers and experts within the wellness environment, continued to create awareness and educate employees 
about wellness and work life balance.
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Corporate Social Investment

Smart Young Mindz

Smart Young Mindz (SYM) is a GGDA corporate 
social investment project that strives to help prepare 
Gauteng youth for a knowledge -based economy. 
The objectives of Smart Young Mindz (SYM) have 
remained constant over the years. These include 
stimulating interest in the areas of maths, science, 
technology and entrepreneurship. Learners are 
encouraged to submit business ideas, motivating 
them to investigate problems and needs in their 
communities. In addition, they are encourage to 
generate plans for bankable products and services 
that will fill a gap in the market.

Gauteng has more than 100 Dinaledi schools that 
form an important SYM target audience . Further, 
we have in place a partnership agreement with the 
Gauteng Department of Education (GDE) to identify 
high schools throughout the province. A second 
partner for this CSI project is Dimension Data’s 
Saturday School programme, which ultimately gives 
top achieving learners an opportunity to a bursary.

Participation 
SYM entered its eighth year in 2013, following its re-
introduction in 2006. It started with 60 entries in year 
one and grew exponentially over the years to 7,313 
in 2013. The number of entries received this year 
was more than 10% higher than the target and 15% 
higher than the 6,500 entries received in the previous 
year. Learner participation for the year of the report 
constitutes 360,565 learners. The 2013 challenge 
focussed on global warming and learners were asked 
to develop innovative technological products that will 
help in reducing or eradicating products that cause 
global warming. 

Winners
In the 2013 cycle, Lenasia Secondary School won 
first prize for constructing an earth saving/ green 
building that recycles rain water and includes 
solar energy. The building was constructed with 
recyclable material. 

Tulip High school was placed second for creating an 
electric hydro purifying system and Hoerskool Akasia 
received third prize for producing a solar cell phone 
charger attached to a school backpack. 

Prize Money
Cash prizes continue to be a great incentive and 
reward for participation. The learners receive all of 
their prize money and are advised to use it towards 
their education. The total purse prize is R400,000 
of which R90,000 is paid out in cash and the rest in 
computer and technological equipment.

Aftercare
Past competition winners automatically gain entry 
into the Smart Young Mindz Alumni club, which tracks 
their career development and provides platforms for 
innovation and debate. In 2013, three of SYM’s Alumni 
members were entered into the Dimension Data 
Saturday school. 

Looking forward
The GGDA’s subsidiary company, The Innovation Hub 
(TIH) will, in collaboration with the GDE look to identify 
and frame the school challenges for each year. 

They also provide mentorship and training, such as 
running workshops on various aspects of innovation, 
entrepreneurship, intellectual property (IP), 
business, to name but some. TIH will also serve a key 
role evaluating projects for possible incubation and 
linkages to TIH programmes. 

GGDA Management and  Smart Young Mindz 2013 – 1st Prize 
winners: Lenasia Secondary School
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Mr Mogopodi Mokoena
Chairman
Appointed June 2012

Mogopodi Mokoena began his career at the Congress 
of South African Trade Unions (Cosatu) in 1989 when 
he was appointed Assistant National Accountant. In 
1991 he joined the National Education Co-ordinating 
Committee where he held the post of National 
Accountant and later moved to the auditing firm, 
Douglas and Velcich (CA) SA.In 1994 he joined the 
Johannesburg City Council as an Internal Auditor. 
He was later seconded to the Gauteng Department 
of Housing and Local Government where he 
served on the Strategic Management Team. A year 
later he was appointed to the Housing and Local 
Government’s Department as Director of Strategic 
Management, after which he served as the Strategic 
Executive for Finance at The Greater Johannesburg 
Northern Metropolitan Council from 1996 to 1998. 

Mr Mokoena moved to the provincial government 
as head of the Gauteng Department of Housing and 
Land Affairs. In October 2000 he was appointed to the 
post of Director-General for the Gauteng provincial 
government, a post he held until the end of his 
second term in September 2008. In March 2009 he 
joined African Access Holdings (Pty) Ltd as its Group 
Managing Director. He served as a member of the 
Witwatersrand University Council from 1998 to 2008 
and has served on the board of Blue IQ Investment 
Holdings, Gautrain Management Agency and The 
Innovation Hub Management Company. In June 
2012, he was appointed as Chairman of GGDA.

He holds a Bachelor’s degree in Accounting Science 
(Hons) in Local Government Accounting.

Mr Zeth Malele

Appointed: September 2012 

Zeth Malele was previously the non-executive 
Chairman of the Board of the previously known 
Gauteng Economic Development Agency (GEDA) 
and non-executive director of Blue IQ Holdings 
(including The Innovation Hub and OR Tambo IDZ 
Company).

His executive service track record has included 
being the CEO of Ariel Tehcnologies and leader of the 
Restructuring of State-Owned Assets Programme, 
which resulted in the formation of Arivia.kom, where 
he served as CEO until it was privatised. He has 
also served as a Non-Executive Director of Paracon 
Holdings, Debis Systems House (now T-Systems 
SA) and as the Non-Executive Chairman of 
Sybase SA. 

Mr Malele holds a Bachelor’s degree in Computer 
Science; Management Advancement Programme 
Certificate from Wits Business School. 

GGDA Board Members



ANNUAL REPORT 2013/14 6968 GAUTENG GROWTH AND DEVELOPMENT AGENCY

Dr Fholisani Sydney Mufamadi

Appointed June 2012

Dr Mufamadi was a founding member of Cosatu, 
represented the ANC at Convention for a Democratic 
South Africa and helped draft the National Peace 
Accord of 1991. At the advent of South Africa’s non-
racial democracy in 1994, Dr Mufamadi won a place 
in history as one of the two youngest members 
of cabinet at the age of 35, having commenced his 
political activism in his teens.

He was appointed Minister for Safety and Security 
in the post-apartheid republic. Subsequently (1999-
2008), he was twice appointed Minister for Provincial 
and Local Government. Dr Mufamadi played a pivotal 
role in conflict resolution in Lesotho, DRC and 
Zimbabwe.

Due to his distinguished academic track record, in 
2008 he was appointed as an Honorary Professor 
in the Faculty of Arts: Political and Governmental 
Studies at the Nelson Mandela Metropolitan 
University.

In 2009, Dr Mufamadi obtained his Doctorate 
of Philosophy (PhD) which specialised in the 
Political Economy of the Automotive Industry in 
several East Asian countries and South Africa. 
Dr Mufumadi holds a Master’s degree in Sate Society 
and Development, a Doctorate of Science (Hons) and 
a Doctorate in Philosophy.

Ms D Dondur

Appointed March 2013

Doris Dondur’s skills span financial management, 
auditing, IT, human resources, leadership, change 
management labour relations, facilitiaton and 
business coaching. She is a qualified Chartered 
Accountant and has completed executive 
development programmes through the London 
Business School and the University of Nevada. 
Her experience lies in both the private and public 
sectors in companies such as Woolwroths, Foschini 
and ABI, as well as in the role of Provincial Auditor 
for Gauteng at the Office of the Auditor-General.

Ms Dondur served as the Chief Financial Officer 
of the Gauteng Gambling Board for over five years 
and she chairs the Audit and Risk Committee of 
the Services SETA. Following her service as an 
independent Audit and Risk Committee member 
for the Gautrain Management Agency, she was 
appointed as a full Board member of the GGDA. 
She also serves on the Board of the South African 
National Blood Service, Trans Caledon Tunnel 
Authority and Suidwes Investments.

Her academic qualifications include a Bachelor’s 
degree in Accounting Science (Hons), Master of 
Business Administration degree; Bachelor’s degree 
in Labour Relations.
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Mr P Ntsobi

Appointed: September 2012

Mfanelo Ntsobi is the Executive Chairperson of
Fezekisa Investment Holdings and Non-Executive
Deputy Chairperson of Mtha Aviation. He is a policy 
analyst and communication strategist by training. 
He holds a Bachelor’s degree in Military Science, 
an Honours in Public Management and a Masters 
degree in Administration. Over and above his service 
as both a GGDA Board and Audit and Risk Committee 
Member, Mr. Ntsobi serves on the Boards of Gauteng 
OR Tambo IDZ, Supplier Park Development Company 
(SPDC), Automotive Industry Development Company 
(AIDC), Mtha Aviation and the Small Business 
Development Institute.

He is the former Deputy General Secretary of the 
South African Security Forces Union (SASFU) and 
National Spokesperson of the Police and Prisons 
Civil Rights Union (POPCRU). His career includes 
having been the Senior Manager of Operations for 
Lesaka Employee Benefits together with Operations 
and Strategy Executive for the POPCRU Group. He 
later joined Vuza as its founding Group CEO after 
which he was appointed as the company’s Executive 
Chairperson.

He holds a Master’s degree in Administration; 
Bachelor’s degree in Military Science.

Mr Neeshan Balton

Appointed: June 2012

Neeshan Balton is a former teacher, which he 
combined with taking on various community-centric 
roles, including being an activist. In 1995 he was 
elected as an ANC Local Government Councilor 
in Johannesburg.

Under this role, he served as the Chairperson of the 
Budget and Finance Portfolio Committee until 1998. 
During 2000, Mr. Balton served as the Acting Director-
General in the Office of the Premier, also serving 
as the Deputy Director General in the Office of the 
Premier until 2004. He later joined the Department of 
Local Government as the Deputy Director–General.

He is currently the Executive Director of the Ahmed 
Kathrada Foundation and also serves as the 
Chairperson of the Board of the Mathew Goniwe 
School of Leadership and Governance.

His academic qualifications include a Bachelor's 
degree in Education; Master's degree in Public 
Management and Finance.
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Dr Paul Jourdan

Appointed: June 2012

Dr Paul Jourdan is an African integrated development 
expert specialising in resource-based development 
strategies. He has extensive experience in economic 
development in Mozambique, South Africa, 
Zimbabwe, the Southern African Development 
Community (SADEC), West and East Africa. Prior to 
returning to SA in 1991 to join the National Union 
of Mineworkers (NUM), he spent 16 years in exile in 
Mozambique and Zimbabwe working as a geologist, 
geophysicist and minerals economist.

He is the past President of Mintek, past Deputy 
Director-General in the Dti and past ANC Department 
of Economic Policy’s Minerals and Energy Policy 
Co-ordinator.

He is currently Chair of the Coega Development
Corporation (CDC), advisor to the government of
South Africa on resource-based development, 
mineral value-chains and mineral technologies, as 
well as advisor to the government of Mozambique 
on SDI (Spatial Development Initiatives) programmes 
and the government of Zimbabwe on its new Minerals
Policy. He was a member of the 2011 ANC SIMS 
(State Intervention in the Minerals Sector) research 
team and is a member of the ANC ETC (Economic 
Transformation Committee).

Dr Jourdan holds a Bachelor’s degree in Geology; 
Bachelor's degree in African Government; PG Dip 
in Geophysics; Masters in Mineral Economics; 
Doctorate in Politics.

Mr S Nicoloau

Appointed: June 2012

Stavros Nicoloau is the Senior Executive responsible 
for Strategic Trade Development at Aspen, the 
ninth largest generic Pharmaceutical Company 
globally. He has over 20 years of experience in the 
Pharmaceutical industry and has been a winner of 
the SA Institute of Marketing Management (IMM) 
Health Care Marketer of the Year Award.

He was recently inducted as a Fellow of the 
Pharmaceutical Society of South Africa (PSSA). 
Mr. Nicoloau has served and currently serves on 
a number of governance structures including SA 
Express Airways, Transnet, the previously known 
Gauteng Economic Development Agency (GEDA), 
Brand South Africa, IBSA (India Brazil South Africa) 
CEO’s Forum and PHARMISA.

He has also served on the World Bank/ IFC Technical 
Advisory Board on the strengthening of African 
Health Systems and was recently appointed to the 
BRICS Business Council. 

His academic qualifications include a Bachelor's 
degree in Pharmacy International Trade (Institute of 
International Trade of Southern Africa) (Dip).
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Dr Thele Moema

Appointed: September 2012

Dr. Thele Moema has a wealth of experience from 
both the public and private sectors and notably 
was the Special Advisor to the previous Premier of 
Gauteng. He led the project management team that 
dealt with the reconfiguration of the agencies within 
the Department of Economic Development (DED). 
During South Africa’s first general election of 1994 he 
worked in the information verification section of the 
Independent Electoral Commission (IEC), reporting 
to the commissioners led by Justice Kriegler.

He was intimately involved in the country’s change 
management processes, particularly with regard to 
establishing the National intelligence Agency (NIA) 
and the South African Secret Service (SASS).

Dr. Moema’s experience extends to the aviation 
industry in which he worked for Airports Company 
South Africa (ACSA) as an Executive Senior Manager 
at O.R. Tambo International Airport as well as group 
Executive Manager in Aviation Security operations. 
He is an Empowerment Trustee Member of African 
Rainbow Minerals (ARM) and a minority share-holder 
of Ubunt-Botho, the empowerment arm of Sanlam. 
He is also a non-executive director at Thorburn 
Security Systems.

He holds a Master's degree in Sociology; Doctorate 
in Philosophy in African Studies; MBA; Strategic 
Management and Project Management (Cert); 
Aviation Operations (Cert.various).

Ms Zingisa Taho

Appointed: March 2013

Zingisa Taho is an admitted attorney with a strong 
commercial background. Her legal career started 
at Sonnenberg Hoffman Galombik (now Edward 
Nathan Sonnenberg). Her legal experience spans 
over 12 years experience at various levels and across 
many sectors. She is currently a General Manager 
Regulatory Affairs for one of Africa’s leading pay 
television companies, a role that covers several 
markets across Africa where she has been involved 
in the shaping of the regulatory environment. She 
currently serves on the Board of Gauteng Enterprise 
Propeller.

Her qualifications are, BProc and LLB degrees and 
Insolvency Law and Practice (Adv. Dip).
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Mr Siphiwe Ngwenya
Group Chief Executive Officer

Appointed April 2013

Siphiwe Ngwenya worked for the ANC Economy Policy 
Desk on Land Reform in 1991 and subsequently was 
a researcher for Land and Agriculture Policy Centre 
in 1992, he co-ordinated and drafted policies on a 
range of natural resources. In the period 1997- 2005, 
he worked as the Provincial Secretary where he co-
ordinated all programmes and policies of the ANC in 
the North West Province. 

In 2006 he joined the public service, in the capacity of 
special policy advisor to Gauteng MEC for Finance and 
Economic Affairs. He was later appointed the Deputy 
Director General (DDG) in the same department 
where he was responsible for Business Regulation 
and Governance matters. In 2011 he was seconded to 
the former GEDA as Acting CEO until the merger with 
Blue IQ Holdings, to form what is now called Gauteng 
Growth and Development Agency (GGDA).

Mr Ngwenya holds a range of qualifications within 
natural resources economics, policy formulation, 
development finance, public development and 
management studies. His academic achievements 
includes a Certificate in Agronomy and Soil Science, 
Bachelor’s degrees in Agricultural Economics, 
Bsc honours in Agric Economics and International 
Economics, Masters in Public and Development 
Management and a Masters in Development Finance.

Mr Jameel Chand
Group Chief Operating Officer

Appointed: July 2013

Jameel Chand started his career as a journalist 
with The Star where he completed his training as a 
journalist at The Star’s Cadet Academy.

He joined the City of Johannesburg (CoJ) in 1997 as a 
Communications Manager and head of the Council’s 
Masakhane Campaign. He was later appointed Head 
of Communications in the Office of the City Manager.

In 2002 he left the CoJ and joined Johannesburg Water 
where he was tasked with establishing and managing 
the utility’s Communications and Marketing Division.

He served on the executive management teams at 
the CoJ and Johannesburg Water. Mr Chand joined 
Blue IQ as the Head of Marketing and Communications 
in April 2006 and was appointed GGDA's Chief 
Operations Officer in 2013.

Mr Chand holds a Bachelor of Arts degree, majoring 
in Politics and International Politics. 

GGDA Management
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Mr Colin Pillay
Group Chief Financial Officer

Appointed: February 2013

Colin Pillay, the former CFO of GEDA has more 
than 33 years public sector finance experience and 
started his career in 1981 at the City of Durban. He 
has extensive experience as the Head of Finance 
and was first appointed as Town Treasurer (CFO) at 
a municipality in 1990. He progressed to becoming 
the CFO of the Ekurhuleni Metro for the period 2004 
to 2008.

At the Ekurhuleni Metro he was responsible for a 
multi-million rand budget and managed more than 
1000 staff across 9 cities. He has been a council 
member of the Institute of Municipal Finance Officers 
since 2002 and is currently the chairperson of the 
Standing Committee on Accounting Practices of 
the institute.

Mr PIllay holds a Bachelor’s degree in commerce, a 
Postgraduate Diploma in Management and an MBA.

Ms Femke Pienaar
Group Executive: Corporate Services

Appointed: September 2009

Femke started her career as a teacher in Mathematics 
and Computer Science.

During 1992, Ms Pienaar left the teaching field for a 
new career in the ICT Industry and started work at 
Infoplan. In 1996 she completed a BA (Hons) degree in 
Human Resource Development and soon thereafter 
her career developed into Account Management and 
Client Relationship Management.

When Infoplan was merged with the ICT division of 
National Treasury and the ICT division of the South 
African Police Services to form SITA, Ms Pienaar 
was appointed as an Account Director for National 
Departments. Several promotions followed and 
she was nominated by the SITA Management to 
participate in the Executive Development Programme 
at GIBS, which she successfully completed. 

Ms Pienaar has served on the Executive Management 
team of SITA since July 2007 and was appointed as 
acting CEO from August 2008. 

Ms Pienaar completed a Bachelor of Science degree 
with majors in Mathematical Statistics in 1983 and 
in 1984 completed a Diploma in Higher Education 
(Cum Laude). 
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Mr John Mpfariseni Mulaudzi
Group Executive: Legal Advisory, and Company 
Secretary
Appointed: August 2013

Prior to joining GGDA, John worked for various 
organisations in the legal sector and the liquid fuels 
industry, including the Legal Resources Centre, 
Constitutional Court of South Africa, Webber Wentzel 
Bowens and Total South Africa (Pty) Ltd.

He is an admitted attorney who practised in the 
fields of general commercial law, aviation law and 
insurance litigation. He has developed extensive 
expertise and knowledge in the public sector legal 
and regulatory environment and structuring of 
various transactions.

He joined the erstwhile Blue IQ, which is a predecessor 
to GGDA in February 2007. Mr Mulaudzi holds a BProc 
(UNIN), LLB, LLM and a Higher Diploma in Company 
Law (Wits). 

Mr Itumeleng Mogorosi
Group Executive Monitoring, Evaluation and 
Organisational Performance
Appointed: August 2013

Itumeleng Mogorosi started his career as a Trusts 
Administrator in Standard Bank of SA. He left for 
the public service and joined the Gauteng Provincial 
Treasury in 1996. While with Treasury, he became 
rounded in public finances, a function that included 
the management of the Budget Process which 
culminated in the publication of the annual Provincial 
Appropriations Bill. In 2004, he joined the Gauteng 
Department of Economic Development (formerly 
Economic Affairs) and led the establishment of 
Agency Support and Promotion, a new division 
under the Governance Business Unit. Meanwhile, he 
completed an MsC in Public Policy and Management 
with the London School of Economics in 2007.

Mr. Mogorosi then moved to the previously known 
GEDA in 2009 and assumed the position of the 
agency’s Strategy Monitoring and Evaluation function 
within the CEOs office. This position allowed him 
to develop the agency’s strategy framework and 
strategic plan, he performed the function of effective 
reporting to stakeholders, manage and negotiated 
external relationships and had an oversight role in 
ad-hoc and strategic projects. This position he held 
until the merger process. He completed a Bachelor 
of Commerce degree with majors in Economics and 
Business Economics. 
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Mr Stephen Watson
Group Executive: Marketing, Communications 
and Strategic Promotions
Appointed: May 2010

Stephen is a former professional sportsman, having 
competed in various international motor racing 
categories for ten years, including participating in 
Formula 1 as a test driver for the Arrows Formula 
1 Grand Prix team from 1998 to 2000. He received 
both National and Provincial Colours for Outstanding 
Achievements in motor sport. 

In 2003 Mr Watson retired from driving and pursued a 
career in the sports and mega event business. In 2004 
he joined his Highness Sheik Maktoum of the Dubai 
Ruling Family, in establishing A1 Grand Prix and 
as Global General Manager and was instrumental 
in launching the global series as the World Cup of 
Motorsport in 2005.

In 2007 Mr Watson returned to South Africa and 
joined the 2010 FIFA World Cup Local Organising 
Committee as Event Manager and Tournament 
Director.

Mr Watson joined the Blue IQ Group to manage 
its sports tourism project and has subsequently 
been charged with leading the Group’s Marketing, 
Communications and Events Division.

Ms Welile Maleka
Group Executive: Strategic Partnerships

Appointed: August 2012

Welile began her career as a legal advisor thereafter 
joining Alexander Forbes as a consultant where 
she obtained experience in fund management in 
employee benefits. This was followed by a move 
to the medical aid industry, where she joined 
NMA Corporate Fund Managers, Medscheme 
and Metropolitan Health Group in senior fund 
management positions.

She was later appointed as the Principal Officer 
for the KwaZulu Natal Medical Aid Scheme 
and Chairman of Inyanga Health, a consortium 
which became the empowerment partner for the 
Metropolitan Health Group in a joint venture with 
Kagiso Trust Investments. Ms. Maleka returned to 
the retirement funds industry by joining Metropolitan 
as Head of Key Accounts for the Metropolitan 
corporate cluster.

She joined GEDA as its Chief Operating Office 
in April 2007, where she served as an economic 
development executive with international and 
local experience in trade facilitation, investment 
attraction, private-public partnerships and was 
seconded by Blue IQ Group as the Acting Chief 
Executive Officer for the Supplier Park Development 
Company. On the formation of the GGDA, she was 
appointed as the Executive responsible for Strategic 
Partnerships. She holds a LLB.
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Mr Molatlhegi Issaac Mabuse
Acting Executive: Human Resources

Appointed: April 2013

Molatlhegi joined the public service in 1987 at what 
is now known as the Steve Biko Academic Hospital. 
Having been highly involved in political activities 
and the Civic Movement, he joined NEHAWU in 1989 
where he moved through the ranks of the Union. 
Here, he was elected as the Gauteng Provincial 
Chairperson for more than three consecutive terms.

In 2005, he was appointed as a Deputy Director for 
Labour Relations. He was seconded to the Office of 
The Premier in 2009 as the Head of Labour Relations 
for the Reconfiguration of the Gauteng Provincial 
Government Departments and later, was seconded 
to the Gauteng Health and Social Development 
Department on the same project of reconfiguration.

He was then appointed as Senior Manager: Employee 
Relations at Blue IQ Investment Holdings in 2011 and 
on the formation of the GGDA, he was appointed in 
the same position. He has certificates in Industrial 
Relations (Cert); Advanced Certificate in Human 
Resource; Paralegal Practitioners (Cert).

Mr Ntsatsi Rapoo
Head: Internal Audit

Appointed: June 2012

Ntsatsi has a substantial amount of experience 
spanning over 10 years in internal auditing and 
providing various other assurance disciplines, across 
numerous industries. Specialising in the Public 
Sector with a deep knowledge of the Governance, Risk 
Management and Control environment requirements 
relevant to the sector as per (PFMA, Treasury 
Regulations, MFMA,PSR) as well as the principles of 
the King Code on Corporate Governance.

He completed his articles and worked at PwC where 
he left in 2011 as a Senior Manager and had in his 
portfolio several high profile clients that included;

National Treasury, Department of Correctional 
Services, Erstwhile Department of Justice 
and Constitutional Development, the National 
Prosecuting Authority, Eskom, National Energy 
Regulator.

He joined the legacy Blue IQ (now GGDA after a 
merger with GEDA), in July 2011 as the Group Head of 
Internal Audit. He holds a B Compt (Unisa) ; Certified 
Internal Auditor (CIA).
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The GGDA ensures that its processes and practices 
are reviewed and benchmarked on an ongoing basis 
to ensure compliance with legal obligations, and that 
the use of funds occurs in an economic, efficient and 
effective manner.

All activities are underpinned by the principles 
of openness, integrity and accountability and an 
inclusive approach that recognises the importance 
of all stakeholders with respect to the viability 
and sustainability of the GGDA. Compliance, with 
not only the letter, but also the spirit of relevant 
governance codes and the law, remains a priority for 
the organisation. 

As a State-Owned Company, the GGDA discharges 
its mandate within the confines of statutory duties, 
responsibilities and liabilities imposed on the 
directors and management of the GGDA by the Blue 
Investment Holdings (Proprietary) Limited Act 5, 
2003 as amended (Blue IQ Act), Companies Act 71, 
2008 and the Public Finance Management Act 1 of 
1999, as amended. 

Composition of the Board

The details of the directors appear on pages 66 - 70. 
The GGDA has a unitary Board structure, 
currently comprising 10 non-executive directors 
appointed by the Gauteng MEC for Economic 
Development in accordance with the provisions 
of the Blue IQ Act, with emphasis being placed 
on the diverse but complementary skills and 
business experiences of the directors.

The Group Chief Executive Officer and Chief 
Financial Officer are appointed by the Gauteng 
MEC as an executive member of the Board, and 
they attend all the Board’s meetings. Members 
of the executive management team are invited 
to attend Board and Board committee meetings 
relevant to their respective business units, as and 
when required. Meetings are scheduled annually 
in advance. Additional meetings are convened 
as and when material issues arise that require 
decisions by the Board. Eight Board meetings 
and a Strategy Session were held during the 
financial year under review.

"The directors of the GGDA regard corporate governance as fundamental to 
the success of the business and are fully committed to good governance."
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Members Attendance (Meetings held: 8)

M Mokoena (Chairman) 6

GZ Malele (Deputy Chairman) 7

Dr FS Mufamadi 6

D Dondur 7

S Nicolaou 6

Mr N Balton 6

Mr P Ntsobi 8

Dr T Moema 6

Dr P Jourdan 5

Z Taho 5

Mr S Ngwenya 8

Mr C Pillay 8

Role and function of the Board

In terms of the PFMA, the Board is the Accounting 
Authority of the GGDA and has a fiduciary duty 
to act in good faith, with due diligence and care 
and in the best interest of the Company and all 
its stakeholders. It is the guardian of the values 
and ethics of the Company and is accountable to 
the shareholder. The Board has full and effective 
control over the GGDA.

The Board and its committee charters set out the 
roles, duties and responsibilities of the Board, as 
well as salient corporate governance principles. 
The Board and committee charters are revised 
annually to ensure effectiveness and relevance.

The role of the Board is described by the following 
activities:

• Providing strategic direction and leadership.
• Determining the goals and objectives of the 

Company.
• Approving key policies, including investment 

and risk management.

• Reviewing the Company’s goals and 
strategies for achieving its objectives.

• Approving and monitoring compliance with 
corporate plans, financial plans and budgets.

• Reviewing and approving the Company’s 
financial objectives, plans and expenditure.

• Considering and approving the annual 
financial statements, interim statements 
and notices to the Shareholder.

• Ensuring good corporate governance and 
ethics.

• Monitoring and reviewing performance and 
effectiveness of controls.

• Ensuring effective communication with 
relevant stakeholders.

• Liaising with and reporting to the shareholder.
• Guiding key initiatives.
• Approving transactions beyond the authority 

of management.

The attendance is reflected below:
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Strategy Sessions and Meetings of Non-Executive
Directors

The Board and its committees hold strategy 
sessions, where issues pertinent to business 
operations are identified and addressed with 
relevant management.

Delegation of Authority

The Board retains full and effective control over the 
operations of the organisation. This responsibility 
is facilitated by a well-developed governance 
structure comprising various Board committees 
and a Delegation of Authority Framework. The 
Delegation of Authority Framework assists in the 
management of the decision-making process and 
does not dilute the duties and responsibilities of 
the directors.

Director Induction and Orientation

All new directors are taken through an induction 
programme that is designed to enhance 
their understanding of the GGDA’s legislative 
framework, its governance processes, the nature 
and operations of its business and the role of 
directors. Continuous training is also provided 
on request, in order to meet the needs of the 
directors. They are also made aware of new laws 
and regulations on an ongoing basis.

Directors Remuneration 

Non-executive directors receive fees for their 
contribution to the Board and the committees in 
which they serve. The Shareholder determines 
this rate in terms of a policy. Non-executive 
directors are also reimbursed for out-of-pocket 
expenses incurred on the Company’s behalf. 

Further information on directors’ remuneration 
appears on page 182.

Company Secretarial Function

The Company Secretary is appointed by and is 
accountable to the Board.

This person is the corporate governance 
knowledge manager and information officer of 
the GGDA and its subsidiaries, and is responsible 
for the execution of all statutory requirements 
applicable to the GGDA and its subsidiaries. 
In relation to their fiduciary duties and how 
to discharge such duties, the directors have 
unrestricted access to the advice and guidance of 
the Company Secretary as well as the Secretariat 
Department. In addition, the directors are 
entitled to obtain independent professional 
advice at GGDA’s expense, should they deem 
this necessary. In addition to the performance 
of other assurance functions, the Company 
Secretary monitors the GGDA’s compliance with 
the requirements of good corporate governance, 
the Amendment to the Blue IQ Act, Public 
Finance Management Act (PFMA), Companies 
Act and other relevant legislation.

Board Committees

Three Board committees, namely, the Audit and 
Risk Committee and the Nomination, Human 
Resource and Remuneration Committee and 
Social and Ethics Committee, exist within the 
Group in order to assist the Board in discharging 
its responsibilities. This assistance is rendered 
in the form of recommendations and reports 
that are submitted to the Board, whereby 
transparency, accountability and full disclosure 
of each respective committee’s activities is 
ensured. These committees all meet on a 
regular basis, in order to consider issues the 
Board has delegated to them and to make 
recommendations for the Board’s consideration 
and/or approval. Each committee operates within 
the ambit of its defined terms of reference that 
set out the composition, role and responsibilities, 
delegated authority and meeting requirements of 
the committee.

Audit and Risk Committee

The membership of the committee comprises 
four non-executive directors; one of whom is the 
Chairman. Executive directors and management 
attend by invitation.
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The committee monitors compliance with 
relevant legislation and ensures that an 
appropriate system of internal control is 
maintained to protect the GGDA’s interests 
and assets.

It reviews the activities of the internal auditors 
and their effectiveness. It is also responsible for 
the evaluation of the independence, objectivity 
and effectiveness of the Auditor-General and for 
the review of accounting and auditing concerns 
identified by internal and external audits. The 
committee reviews the accuracy, reliability and 
credibility of financial reporting and recommends 
the annual financial statements and the annual 
report, as presented by management, together 
with the Auditor-General’s report, for approval by 
the Board.

Furthermore, the committee reviews the 
adequacy and overall effectiveness of the 
Company’s risk management strategy, policy and 
procedures, functions and the implementation 
by management of internal risk control, and 
confirms that appropriate actions are being taken 
in order to effectively manage the Company’s 
risks. Nine committee meetings, attended by 
the Auditor-General, Chief Executive Officer, 
the Chief Financial Officer, the internal auditors 
and other relevant corporate officials were held 
during the financial year. The internal auditors 
and the Auditor-General have unrestricted 
access to the Chairman of the Committee and 
to the Chairman of the GGDA. The attendance 
of members at committee meetings were 
as follows:

Members Attendance (Meetings held: 9)

Doris Dondur: Chairman 9

N Balton 7

S Nicolaou 6

Mr Z Malele 8

Mr P Ntsobi 8

The GGDA Audit and Risk Committee also serve as the Audit and Risk Committee for the Greater Newtown 
Development Company SOC Ltd, the Constitution Hill Development Company SOC Ltd and the Gauteng IDZ 
Development Company SOC Ltd.

Human Resources and Remuneration Committee

The membership of the committee comprises 
three non-executive directors, one of whom 
is the Chairman. The executive directors and 
management attend by invitation.

The committee:
• Can make recommendations to the Board, 

on the appointment of new executive and 
non-executive directors.

• Is responsible for the oversight and monitoring 
of the human capital management strategies 
and implementation within the GGDA Group.

• Determines, develops and oversees the 
Company’s general policy on executive and 
senior management remuneration.

• Recommends to the Board specific 
remuneration packages for executive 
management.

Six committee meetings were held during the 
financial year. The attendance of members at 
these meetings is reflected overleaf:
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Members Attendance (Meetings held: 6)

FS Mufamadi (Chairman) 6

M Mokoena 5

Dr T Moema 6

Social and Ethics Committee

The membership of the committee comprises 
four non-executive directors, one of whom is 
the Chairman. The executive directors and 
management attend by invitation.

The committee has the following role:
To monitor the Group’s activities, having regard to 
any relevant legislation, other legal requirements 
or prevailing codes of best practice, with regard 
to matters relating to: 

1. Social and economic development, including the 
company’s standing in terms of the goals and 
purposes of:

• The 10 principles set out in the United   
Nations Global Compact Principles.

• The Organisation for Economic Cooperation 
and Development (OECD) recommendations 
regarding corruption.

• The Employment Equity Act.
• The Broad-Based Black Economic   

 Empowerment Act.

2. Good corporate citizenship, including the 
company’s:

• Promotion of equality, prevention of unfair 
discrimination, and reduction of corruption.

• Contribution to development of the communities 
in which its activities are predominantly 
conducted or within which its products or 
services are predominantly marketed.

• Record of sponsorship, donations and charitable 
giving.

3. The environment, health and public safety, 
including the impact of the Group’s activities 
and of its products or services.

4. Consumer relationships, including the 
company’s advertising, public relations and 
compliance with consumer protection laws.

5. Labour and employment, including:
• The Company’s standing in terms of the 

International Labour Organisation Protocol 
on decent work and working conditions.

• The Company’s employment relationships 
and its contribution towards the educational 
development of its employees.
• To draw matters within its mandate to the 

attention of the Board as occasion requires, 
and make necessary recommendations.

The GGDA Group Nomination, Human Resource and Remuneration Committee serves as the Nomination, Human 
Resource and Remuneration Committee for all the companies within the Group.
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Members Attendance (Meetings held: 4)

S Nicolaou (Chairman) 4

Z Malele 3

Dr FS Mufamadi 4

Dr P Jourdan 3

N Balton 2

D Dondur 3

Four committee meetings were held during the financial year. 
The attendance of members at these meetings is reflected below:

The GGDA Group Social and Ethics Committee serves as the Social and Ethics Committee for all the companies 
within the Group.

Subsidiary Board and Committee Meetings:

• Newtown held eight Board meetings between 1 April 2013 and 31 March 2014.
• SPDC held five Audit Risk Committee meetings between 1 April 2013 and 31 March 2014.
• The SPDC held seven Board meetings between 1 April 2013 and 31 March 2014.
• TIHMC held nine Board meetings between 1 April 2013 and 31 March 2014.
• TIHMC held five Audit and Risk Committee meetings between 1 April 2013 and 31 March 2014.
• Constitution Hill held nine Board meetings between 1 April 2012 and 31 March 2013.
• Gauteng IDZ held eight Board meetings between 1 April 2013 and 31 March 2014.
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Index

The reports and statements set out below comprise the group annual financial statements presented to the 
provincial legislature:

Index Page

Directors’ Responsibilities and Approval 85

Audit and Risk Committee Report 87

Report of the Auditor General 89

Directors’ Report 94

Company Secretary’s Certification 104

Statement of Financial Position 105

Statement of Financial Performance 107

Statement of Changes in Net Assets 108

Cash Flow Statement 110

Accounting Policies 111

Notes to the Group Annual Financial Statements 154

The following supplementary information does not form part of the group annual 
financial statements and is unaudited:

Detailed Statement of Financial Performance 186
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GAUTENG GROWTH AND DEVELOPMENT AGENCY SOC LIMITED
(Registration number 2003/021743/07)

GROUP ANNUAL FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 MARCH 2014

Directors’ Responsibilities and Approval

The directors are required by the Public Finance Management Act (PFMA) 1 of 1999 as amended, and the 
Companies Act of South Africa Act of 2008, to maintain adequate accounting records and are responsible for 
the content and integrity of the Group Annual Financial Statements and related financial information included 
in this report. It is their responsibility to ensure that the Group Annual Financial Statements fairly present the 
state of affairs of the company as at the end of the financial year and results of its operations and cash flows 
for the period ended 31 March 2014, in conformity with the South African Statements of Generally Recognised 
Accounting Practice (GRAP). The external auditors are engaged to express an independent opinion of the Group 
Annual Financial Statements and were given unrestricted access to financial records and related data.

The Group Annual Financial Statements have been prepared in accordance with South African Standards of GRAP 
including any interpretations, guidelines and directives issued by the Accounting Standards Board.

The directors acknowledge that they are ultimately responsible for the system of internal financial control 
established by the group and place considerable importance on maintaining a strong control environment. To 
enable the directors to meet these responsibilities, the directors sets standards for internal control aimed at 
reducing the risk of error or loss in a cost effective manner. The standards include the proper delegation of 
responsibilities within a clearly defined framework, effective accounting procedures and adequate segregation of 
duties to ensure an acceptable level of risk.

These controls are monitored throughout the group and all employees are required to maintain the 
highest ethical standards in ensuring the group’s business is conducted in a manner that in all reasonable 
circumstances is above reproach. The focus of risk management in the group is on identifying, assessing, 
managing and monitoring all known forms of risk across the group. While operating risk cannot be 
fully eliminated, the group endeavours to minimise it by ensuring that appropriate infrastructure, 
controls, systems and ethical behaviour are applied and managed within predetermined procedures 
and constraints.

The directors are of the opinion, based on the information and explanations given by management and internal 
audit, that the systems of internal controls provide reasonable assurance that the financial records of the Company 
may be relied upon for the preparation of the Company and Group Annual Financial Statements. However, any 
system of internal financial control can provide only reasonable, and not absolute, assurance against material 
misstatements or losses.
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The directors have reviewed the group’s ability to continue as a going concern for the year to 31 March 2015 
and, in light of this review and the current financial position, they are satisfied that the entity has or has access 
to adequate resources to continue in operational existence for the foreseeable future. The Group is largely 
dependent on the receipt of grant funding from the Gauteng Provincial Government of R339 million for continued 
funding of operations for the 2014/2015 financial year. This funding has been approved as per the Medium Term 
Expenditure Framework (MTEF) of the Gauteng Provincial Government.

The Annual Financial Statements of the Company and the Group as set out, were prepared on a going concern 
basis, except for the company that is in the process of liquidation namely, Greater Newtown Development 
Company Limited. The Annual Financial Statements of this entity are prepared on a liquidation (fair value) 
basis. The directors have reviewed current and future plans of the company and group and are satisfied with the 
appropriateness of the basis.

The external auditors are responsible for auditing and reporting on the group’s annual financial statements. 
The group annual financial statements have been examined by the group’s external auditors and their report is 
presented on page 6.

Approval of Company and Group Annual Financial Statements
The Company and Group Annual Financial Statements of Gauteng Growth and Development Agency SOC Limited, 
set out on page 85 to 187 were approved by the Board of Directors on 29 July 2014 and were signed on its 
behalf by:

M Mokoena

Chairman

Directors’ Responsibilities and Approval 
(continued)
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GAUTENG GROWTH AND DEVELOPMENT AGENCY SOC LIMITED
(Registration number 2003/021743/07)

GROUP ANNUAL FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 MARCH 2014

Audit and Risk Committee Report

We are pleased to present our report for the financial year ended 31 March 2014.

Audit committee members and attendance
The audit committee consists of the members listed hereunder and should meet at least 4 times per annum as 
per its approved terms of reference. During the current year 9 meetings were held.

Name of member Number of meetings attended

D Dondur (Chairman) 9

N Balton 7

Z Malele 8

S Nicolaou 6

P Ntsobi 8

Audit committee responsibility
The audit committee reports that it has complied with its responsibilities arising from section 51(1)(a) of the 
PFMA and Treasury Regulation 27.1.

The audit committee also reports that it has adopted appropriate formal terms of reference as its audit committee 
charter, has regulated its affairs in compliance with this charter and has discharged all its responsibilities as 
contained therein.

The effectiveness of internal control
The system of internal controls applied by the group over financial and risk management is effective, efficient and 
transparent. In line with the PFMA and the King III Report on Corporate Governance requirements, Internal Audit 
provides the audit committee and management with assurance that the internal controls are appropriate and 
effective. This is achieved by means of the risk management process, as well as the identification of corrective 
actions and suggested enhancements to the controls and processes. From the various reports of the Internal 
Auditors, the Audit Report on the group annual financial statements, and the management report of the Auditor-
General South Africa, it was noted that no matters were reported that indicate any material deficiencies in the 
system of internal control or any deviations therefrom. Accordingly, we can report that the system of internal 
control over financial reporting for the period under review was efficient and effective.

The audit committee is satisfied with the content and quality of monthly and quarterly reports prepared and 
issued by the board of the group during the year under review.
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Evaluation of group annual financial statements

The audit committee has:
•  reviewed and discussed the audited group annual financial statements which are included in the annual 

report, with the Auditor-General and the board;
• reviewed the Auditor-General South Africa’s management report and management’s response thereto;
• reviewed changes in accounting policies and practices;
• reviewed the entities compliance with legal and regulatory provisions;
• reviewed significant adjustments resulting from the audit.

The audit committee concur with and accept the Auditor-General South Africa’s report the group annual financial 
statements, and are of the opinion that the audited group annual financial statements should be accepted and 
read together with the report of the Auditor-General South Africa.

Internal audit
The audit committee is satisfied that the internal audit function is operating effectively and that it has addressed 
the risks pertinent to the group and its audits.
 
Auditor-General South Africa
The audit committee has met with the Auditor-General South Africa to ensure that there are no unresolved issues.

Appreciation
The committee expresses its sincere appreciation to the MEC, HOD, Board, Chief Executive Officer, Senior 
Management team and the Auditor-General.

Ms D Dondur
Chairman of the Audit and Risk Committee
31 July 2014

Audit and Risk Committee Report (continued)
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GAUTENG GROWTH AND DEVELOPMENT AGENCY SOC LIMITED
(Registration number 2003/021743/07)

GROUP ANNUAL FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 MARCH 2014

Report of the Auditor-General to the Gauteng 
Provincial Legislature on the Gauteng Growth 
Development Agency SOC Limited

Introduction
1. I have audited the consolidated and separate financial statements of the Gauteng Growth Development Agency 

Group SOC Limited (GGDA Group), set out on pages 105 to 185, which comprise the consolidated and separate 
statement of financial position as at 31 March 2014, the consolidated and separate statement of financial 
performance, statement of changes in net assets and cash flow statement for the year then ended, as well 
as the notes, comprising a summary of significant accounting policies and other explanatory information.

Accounting authority’s responsibility for the consolidated and separate financial statements
2. The board of directors which constitutes the accounting authority is responsible for the preparation and 

fair presentation of these consolidated and separate financial statements in accordance with South African 
Standards of Generally Recognised Accounting Practice (SA Standards of GRAP) and the requirements of the 
Public Finance Management Act, 1999 (Act No. 1 of 1999) (PFMA) and the Companies Act of South Africa, 2008 
(Act No. 71 of 2008) (Companies Act), and for such internal control as the accounting authority determines 
necessary to enable the preparation of consolidated and separate financial statements that are free from 
material misstatement, whether due to fraud or error.

Auditor-general’s responsibility
3. My responsibility is to express an opinion on these consolidated and separate financial statements based 

on my audit. I conducted my audit in accordance with the Public Audit Act of South Africa, 2004 (Act No. 
25 of 2004) (PAA), the general notice issued in terms thereof and International Standards on Auditing. 
Those standards require that I comply with ethical requirements, and plan and perform the audit to obtain 
reasonable assurance about whether the consolidated and separate financial statements are free from 
material misstatement.

4. An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in the 
consolidated and separate financial statements. The procedures selected depend on the auditor’s judgement, 
including the assessment of the risks of material misstatement of the consolidated and separate financial 
statements, whether due to fraud or error. In making those risk assessments, the auditor considers internal 
control relevant to the group’s preparation and fair presentation of the consolidated and separate financial 
statements in order to design audit procedures that are appropriate in the circumstances, but not for the 
purpose of expressing an opinion on the effectiveness of the group’s internal control. An audit also includes 
evaluating the appropriateness of accounting policies used and the reasonableness of accounting estimates 
made by management, as well as evaluating the overall presentation of the consolidated and separate 
financial statements. 

5. I believe that the audit evidence I have obtained is sufficient and appropriate to provide a basis for my 
audit opinion.
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Opinion 
6. In my opinion, the consolidated and separate financial statements present fairly, in all material respects, the 

financial position of the GGDA Group as at 31 March 2014, and its financial performance and cash flows for 
the year then ended in accordance with SA Standards of GRAP and the requirements of the PFMA and the 
Companies Act.

Emphasis of matters
7. I draw attention to the matters below. My opinion is not modified in respect of these matters. 

Material impairment
8. As disclosed in note 3 to the consolidated and separate financial statements, the material impairment made 

to the trade receivables balance amounted to R6 898 000 at year end, which was as a result of potential 
irrecoverrable receivables from prior year balances.

Significant uncertainties
9. As disclosed in note 46 to the consolidated and separate financial statements, the GGDA Group is the defendant 

in lawsuits and is opposing the claims. The ultimate outcome of the matters cannot presently be determined 
and no provision for any liability that may result has been made in the consolidated and separate financial 
statements.

Restatement of corresponding figures
10. As disclosed in note 50 to the consolidated and separate financial statements, the corresponding figures for 

31 March 2013 have been restated as a result of an error discovered during the year ended 31 March 2014.

Additional matters
11. I draw attention to the matters below. My opinion is not modified in respect of these matters.

Unaudited supplementary schedules
12. The supplementary information set out on page 186 does not form part of the consolidated and separate 

financial statements and is presented as additional information. I have not audited these schedules and, 
accordingly, I do not express an opinion thereon.

Report of the Auditor-General to the Gauteng 
Provincial Legislature on the Gauteng Growth 
Development Agency SOC Limited (continued)
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GAUTENG GROWTH AND DEVELOPMENT AGENCY SOC LIMITED
(Registration number 2003/021743/07)

GROUP ANNUAL FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 MARCH 2014

Other reports required by the Companies Act
13. As part of our audit of the consolidated and separate financial statements for the year ended 31 March 2014, 

I have read the Directors’ Report, the Audit Committee’s Report and the Company Secretary’s Certificate 
for the purpose of identifying whether there are material inconsistencies between these reports and the 
audited consolidated and separate financial statements. These reports are the responsibility of the respective 
preparers. Based on reading these reports I have not identified material inconsistencies between the reports 
and the audited consolidated and separate financial statements. I have not audited the reports and accordingly 
do not express an opinion on them.

Report on other legal and regulatory requirements 

14. In accordance with the PAA and the general notice issued in terms thereof, I report the following findings on 
the reported performance information against predetermined objectives for selected programmes presented 
in the consolidated annual performance report, non-compliance with legislation as well as internal control. 
The objective of my tests was to identify reportable findings as described under each subheading but not to 
gather evidence to express assurance on these matters. Accordingly, I do not express an opinion or conclusion 
on these matters.

Predetermined objectives
15. I performed procedures to obtain evidence about the usefulness and reliability of the reported performance 

information for the following selected programmes presented in the consolidated annual performance report 
for the year ended 31 March 2014.

• Programme 1 – Identify and facilitate strategic economic strategy on pages 21 to 28
• Programme 2 – Skills development on pages 29 to 34
• Programme 3 – Sector development on pages 35 to 41
• Programme 4 – Enterprise development on pages 41 to 45
• Programme 5 – Direct job creation in Gauteng on page 45
• Programme 6 – Facilitate investments and trade on pages 46 to 55
• Programme 7 – Business intelligence and planning on pages 55 to 58

Report of the Auditor-General to the Gauteng 
Provincial Legislature on the Gauteng Growth 
Development Agency SOC Limited (continued)
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16. I evaluated the reported performance information against the overall criteria of usefulness and reliability.

17. I evaluated the usefulness of the reported performance information to determine whether it was presented in 
accordance with the National Treasury’s annual reporting principles and whether the reported performance 
was consistent with the planned programmes. I further performed tests to determine whether indicators 
and targets were well defined, verifiable, specific, measurable, time bound and relevant, as required by the 
National Treasury’s Framework for managing programme performance information.

18. I assessed the reliability of the reported performance information to determine whether it was valid, accurate 
and complete.

19. I did not raise any material findings on the usefulness and reliability of the reported performance information 
for the selected programmes. 

Additional matter
20. Although I raised no material findings on the usefulness and reliability of the reported performance 

information for the selected programmes, I draw attention to the following matter:

Achievement of planned targets
21. Refer to the annual performance report on pages 19 to 64 for information on the achievement of the planned 

targets for the year.

Compliance with legislation
22. I performed procedures to obtain evidence that the group had complied with applicable legislation regarding 

financial matters, financial management and other related matters.

Report of the Auditor-General to the Gauteng 
Provincial Legislature on the Gauteng Growth 
Development Agency SOC Limited (continued)
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23. I did not identify any instances of material non-compliance with specific matters in key legislation, as set out 
in the general notice issued in terms of the PAA.

Internal control
24. I considered internal control relevant to my audit of the consolidated and separate financial statements, 

consolidated annual performance report and compliance with legislation. I did not identify any significant 
deficiencies in internal control.

Auditor-General South Africa

Johannesburg

31 July 2014

Report of the Auditor-General to the Gauteng 
Provincial Legislature on the Gauteng Growth 
Development Agency SOC Limited (continued)
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Directors’ Report

1. Incorporation

Effective 1 June 2012, Blue IQ Investment Holdings SOC Ltd ceased to exist in its current form. As part of the 

reconfiguration of provincial agencies, The Gauteng Economic Development Agency (GEDA) functions were 

transferred to Blue IQ Investment Holdings to form the Gauteng Growth and Development Agency (GGDA) through 

the Blue IQ Amendment Act (Act no.1 of 2012) which gave rise to the name change and the transfer of function. 

This merger provided an opportunity for Blue IQ and GEDA to continue a proud tradition of delivery for the GGDA 

– a new and effective agency of the Gauteng Department of Economic Development (GDED).

Gauteng Growth and Development Agency SOC Limited (GGDA) is legally constituted by Gauteng Growth and 

Development Agency Act 5 of 2003 (The GGDA Act).

2. Review of activities

Main business and operations

 The GGDA Group is an investment and management entity with trading controlled entities engaged in investing in 

infrastructure projects of strategic importance to Gauteng Provincial Government. The group operates principally 

in South Africa.

During the year the group performed as follows:.

GGDA Holdings

 The overarching aim of the GGDA is to provide specialised and focused competence for the Gauteng Province 

to implement its economic development goals. As the implementation arm of GDED’s economic growth and 

development strategy, GGDA works towards the achievement of the following economic objectives:

1)  Enable economic development that is focused on creating sustainable jobs through facilitating the delivery 

of the New Growth Path, GEGDS and the Gauteng Green Economy Strategy.

2) Drive growth in provincial GDP and employment rates.

3) Strategically position the province as a globally competitive city region.

4)  Facilitate partnerships and create linkages across the province in order to maximise service delivery 

outcomes.

5)  Support the development of the key sectors of the economy in line with established economic and industrial 

policies of the province.
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To attain the above objectives, the GGDA focuses on the optimisation of efficiency as a ‘single strategically 

coherent and integrated institution’ (Business Case, 2011) and has established the following subsidiaries and 

business units to deliver on same.

IDZ Development Company

Gauteng IDZ Development Company has been formed to develop and operate the Industrial Development Zone 

(IDZ) designated in and around the OR Tambo International Airport (ORTIA).

Due to the limited availability of the designated 725 Ha IDZ land, a decision has been taken to develop the IDZ, in 

phases, as a multi-site non-contiguous collection of precincts around the OR Tambo International Airport. The 

first phase has been identified as the development of a Jewelry Manufacturing Precinct (JMP).

SPDC T/A AIDC

In part fulfillment of the Gauteng Executive Committee (Exco) 2009 decision to reconfigure the GDED agencies, a 

merger between the Automotive Industry Development Centre (Pty) Ltd (AIDC) and the Supplier Park Development 

Company (Pty) Ltd (SPDC) took place as of the 1st April 2013.

The new entity is now operating as the Supplier Park Development Company SOC Ltd trading as AIDC.

The SPDC T/A AIDC was established to support the automotive industry in Gauteng. This is achieved by providing 

enabling economic infrastructure and sector development interventions. The Automotive Supplier Park (ASP), 

the Winterveldt Enterprise Hub and the Incubation Centre in Silverton are such examples.

The Innovation Hub (TIH)

The Innovation Hub (TIH) is the first Science and Technology Park in Africa that was accredited by the International 

Association of Science Parks (IASP). TIH is managed by The Innovation Hub Management Company (SOC) Ltd 

(“TIHMC”) was established by the Gauteng Provincial Government with a view to spur the development of smart 

industries (high technology sectors) in Gauteng.

TIHMC’s role in the provincial innovation ecosystem is to be a catalyst for innovation and a key knowledge economy 

driver, in line with the Gauteng Growth and Development Strategy. The primary priority sectors for TIHMC are 

information and communications technology, biosciences and green economy (renewable energies and low 

carbon economy technologies). A secondary priority sector is industrials.

Directors’ Report (continued)
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Constitution Hill (Conhill)

The purpose of the Constitution Hill Project is to preserve historically significant buildings from the Old Fort in a 

manner which makes them publicly and commercially useful and catalyses the regeneration of the Braamfontein 

and Hillbrow Precincts.

Historic buildings have been upgraded over the past year and ConHill has extended its education programmes 

and exhibitions to increase public participation and attendance to the precinct.

Trade, Investment and Regulatory Enablement

To stimulate and maintain inward and outward trade and investment, this business unit of the GGDA actively 

promotes the province’s target sectors locally and internationally.

It works with industry bodies, the broader private and public sector organisations to determine appropriate 

strategies for identified export markets. In order to support emerging entrepreneurs within the selected sectors, 

the GGDA actively seeks to market entry points for qualifying companies.

Greater Newtown Development Company

The Greater Newtown Development Company aims to develop and promote the Newtown district as the creative 

capital of Johannesburg and South Africa that is dynamic, vibrant, sophisticated, and cosmopolitan, boasting 

the best cultural offerings in Africa”. One of its primary goals is to assist in the rejuvenation of the inner city of 

Johannesburg. The original vision was framed within a long-term perspective – 2030.

The GGDA Group performance is represented by the following core focus areas to which Holdings and subsidiaries 

contribute:

1) Identify and facilitate strategic economic infrastructure.

2) Skills Development.

3) Sector Development.

4) Enterprise Development (Pre-incubation and Incubation and Mentorship).

5) Direct job creation in Gauteng.

6) Facilitation of Investments and Trade.

1) Identify and facilitate strategic economic infrastructure

In the current year, the GGDA Group had ten (10) infrastructure related projects. The construction of the Bio-Park 

facility at TIHMC is on track and is anticipated to be completed before end of June 2014. The Climate Innovation 

Centre was completed and will be housed in the Bio-Park Facility once completed.

Directors’ Report (continued)
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The Enterprise Building 2 (EB2 project) has to be taken to National Treasury for approval as a PPP intervention. 

The construction of the Training Academy, Simulator and the Incubation Centre (at the Nissan facility in Rosslyn), 

Phase 1 of academy is 100% complete and Phase 2 of the academy is 94% complete.

The baseline document was not approved and Nissan requested that the design be amended. Following this, the 

Nissan CEO opted to extend the facility into the existing Nissan Warehouse as opposed to building a mezzanine 

floor as per the initial consensus during the design development. The design detail development will occur parallel 

to the demolition tender. The simulator building is at around 90% completed. The overall Nissan Programme has 

been delayed due to the fact that the launch of their new series pick-up vehicles was postponed to 2015/16.

With regard to the Mini factories 10 and 11, the bulk earth works are 100% complete. Finalisation of levels for the 

roads will commence in the new financial year. Storm water trenches have been completed and all the pipes have 

been laid. Manhole bases have been done and brickwork is 100% complete. Casting of concrete foundations has 

been completed.

Township Enterprise Hubs form an integral part of Gauteng’s strategy to revitalise township economies, increase 

the skills profile for young people and forge sustainable partnerships for employment creation. The Winterveld 

hub has an automotive focus and provide on-site support small businesses specialising in tyre fitment and wheel 

alignment; panel beating; auto body repairs and spray painting; auto spares; general motor mechanic; car wash 

and valet services.

The Winterveld Hub was successfully launched and officially declared open by the Premier of Gauteng Province 

on the 11th of February 2014.

 

In respect of the Gauteng IDZ, the land lease has been submitted to Gauteng Treasury for comments on 

commercial issues. The master plan articulates the usage for the designated land within the precinct, roads 

location, the capacity and location of electricity, water and sewer systems connectivity. The report also provides 

the capital cost estimate for bulk infrastructure construction.

Negotiations to secure funding for the Visitor Center at Constitution Hill are ongoing. A decision regarding the 

five (5) star rating was confirmed for the Visitors Centre building. The decision was adopted on the basis that the 

proposed building should be future-proofed against increases in utility costs, potential energy and water supply 

problems, tightening legislation, carbon taxes and the impact of mandatory energy efficiency disclosure, as well 

as costly retrofits or obsolescence.

Directors’ Report (continued)
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2) Skills Development

A total of 1 983 people of Gauteng underwent the various Skills Development Programme delivered by the GGDA. 

The training programmes spanned export development targeting export ready companies. The training of youth 

people aimed at those that wish to become welders, boiler makers, fitters, diesel mechanics, qualified artisans 

and master jewelers as well as those that want to enter the furniture making industry. Other programmes 

included the Leadership and Skills Development Programme aimed at human capability development in respect 

of engineering, information and communication technology (ICT) for post- graduate students.

3) Sector Development

The sector development interventions are aimed at improving the competitiveness and efficiencies of Gauteng 

based companies and improving the value offering of the GGDA Group. The GGDA Group propounds development 

interventions in the sectors of focus including the automotive industry, green industries, ICT, bio-sciences, 

medical, furniture, fashion industry and tourism.

4) Enterprise Development (Pre-incubation, Incubation and Mentorship)

The GGDA Group contributes to enterprise development by providing various incubation platforms and mentorship 

programmes. These platforms are offered through the AIDC and TIHMC. At the Holdings level, learners in the 

fashion and furniture industries’ ideas are incubated and the students, mentored.

5) Direct job creation in Gauteng

The GGDA Group had a target to directly create and facilitate 1 095 temporary jobs and has successfully created/

facilitated 2 182 jobs. On the other hand, 1 159 permanent jobs were planned and 390 such jobs were facilitated. 

This brings to total jobs created and facilitated to 2 572, a number which is above the target of 2 254.

6) Investments and Trade

The Gauteng Investment Centre was established in response to the GGDA’s core function of Business Enablement. 

This function requires the GGDA to work with national government and related public entities such as SARS, 

Home Affairs, Municipalities, the Dti, etc. to create an environment more conducive for doing business in Gauteng.

The Gauteng Investment Centre provides comprehensive business support services to investors. The better co-

ordination and fast tracking public sector related approval process as outlined earlier will reduce the cost of 

doing business and make the environment conducive to economic growth and job creation.

The organisation managed to successfully facilitate three DDI projects in the BPO, construction and auto sectors 

which created 705 jobs with the rand value of investments amounting to R464 million. Two FDIs were successfully 

facilitated worth R23, 5 million which created 95 jobs.

Directors’ Report (continued)
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Therefore, it can be reported that the rand value of investments facilitated (FDI and DDI) through GGDA is 

R554 million. Other programmes outside investments that facilitated jobs are:

Inclusive of Business Retention, Expansion and Aftercare BREA investments, the total investments of R577, 5 

million was facilitated which facilitated the creation of 1 594 jobs.

The operating results and state of affairs of the entity are fully set out in the attached Group Annual 

Financial Statements.

Net surplus of the group was R 83,148 million (2013: surplus R 2,301 million), after taxation of R 6,628 million 

(2013: R 5,828 million).

3. Going concern

The Group Annual Financial Statements as set out on pages 7-71, were prepared on a going concern basis. 

This basis presumes that funds will be available to finance future operations and that the realisation of assets and 

settlement of liabilities, contigent obligations and commitments will occur in the ordinary course of business.

 

The directors have reviewed the entity’s ability to continue as a going concern for the year to 31 March 2015 and, 

in the light of this review and the current financial position, they are satisfied that the enity has or has access to 

adequate resources to continue in operational existence for the foreseeable future. The group is wholly dependent 

on the receipt of grant funding from the Gauteng Provincial Government of R339 million for continued funding of 

operations for the 2014/15 financial year. This funding has been approved as per the Medium Term Expenditure 

Framework of the Gauteng Provincial Government.

4. Subsequent events 

Litigation claim

A judgement was delivered on the 30th May 2014 for the case between the entity and a former employee. The 

Appeal Court has dismissed the former employee case. Please refer to note 51 for further details.

The directors are not aware of any other matter or circumstance arising since the end of the financial year beside 

the matter above.
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5. Directors’ interest in contracts

None of the directors at the date of this report have interests in contracts entered into by the company.

6. Accounting policies

The group annual financial statements have been prepared in accordance with the effective Standards of 

Generally Recognised Accounting Practices (GRAP) including any interpretations, guidelines and directives 

issued by the Accounting Standards Board in accordance with the Public Finance Management Act 

(Act 1 of 1999).

7. Share capital/contributed capital

 Authorised share capital

The authorised share capital of the company is 4 000 shares.

There were no changes in the authorised share capital of the company during the 2014 financial year.

Issued share capital

At 31 March 2014 the issued share capital comprised of 100 ordinary shares issued at R1 each. There were no 

shares issued during the financial year.

8. Distributions to owners

No dividends were paid or declared during the year. In terms of the Dividend policy, the directors have discretionary 

power to determine the timing and amount payable in any given financial year. However, in terms of Section 53(3) 

of the PFMA, the company is not allowed to retain surpluses without Treasury approval. An application will be 

lodged with Treasury to retain 2013/2014 surpluses.

9. Borrowing limitations

In terms of the PFMA, the company is prohibited from borrowing. During the year under review, the entity did not 

enter into any borrowing activities. The company continues to have no significant interest bearing debt. The entity 

had to capitalise a copier rental agreement, which gave rise to a small interest bearing debt in terms of GRAP 13.

Directors’ Report (continued)
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10. Board of directors

The members of the entity during the year and to the date of this report are as follows:

Name Appointed

M Mokoena (Chairman) 01 June 2012

Z Malele (Deputy Chairman) 25 September 2012

N Balton 01 June 2012

D Dondur 14 March 2013

Dr P Jourdan 01 June 2012

Dr T Moema 25 September 2012

Dr S Mufamadi 25 September 2012

S Nicolaou 31 March 2012

P Ntsobi 25 September 2012

Z Taho 14 March 2013

S Ngwenya ( Group CEO) 25 September 2012

C Pillay (Group CFO) 14 March 2013

11. Secretary

The secretary of the company as at 31 March 2014 and up to the date of this report was: 

MJ Mulaudzi

Physical address 124 Main Street
Cnr Main and Kruis Street
Marshaltown Johannesburg
2001

Postal address Private Bag 10420
Johannesburg
2000

12. Corporate governance

General

GGDA Group confirms and acknowledges its responsibility to comply with the Public Finance Management Act 

(PFMA), Act 1 of 1999, Treasury Regulations and where applicable and practical, with the Code of Corporate 

Practices and Conduct (“the Code”) laid out in the King III Report on Corporate Governance for South Africa 2009. 

The Board discusses the responsibilities of management in this respect, at Board meetings and monitors the 

entity’s compliance with the Code on a quarterly basis.
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The salient features of the GGDA Group’s adoption of the Code is outlined below:

Board of directors

The Board:

• retains full control over the GGDA Group, its plans and strategy;

• acknowledges its responsibilities as to strategy, compliance with internal policies, external laws and 

regulations, effective risk management and performance measurement, transparency and effective 

communication both internally and externally by the GGDA Group;

• is of a unitary structure comprising:

- non-executive directors, all of whom are independent directors as defined in the Code, and

- executive directors.

• Non-executive directors have access to all members of management of the entity.

Chairman and Chief Executive

The Chairman is a non-executive and independent director (as defined by the Code).

The roles of Chairman and Chief Executive are separate, with responsibilities divided between them, so that no 

individual has unfettered powers of discretion.

 
Board meetings

The Board has met in line with the requirements of the code.

Name Meetings attended Total meetings

M Mokoena (Chairman) 6 8

Z Malele (Deputy Chairman) 7 8

N Balton 6 8

D Dondur 7 8

Dr P Jourdan 5 8

Dr T Moema 6 8

Dr S Mufamadi 6 8

S Nicolaou 6 8

P Ntsobi 8 8

Z Taho 5 8

S Ngwenya 8 8

C Pillay 8 8
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Audit and risk committee
For the current financial year, the chairman of the audit committee was Ms Dondur (non executive director).The 
committee met in line with the requirements of the code to review matters necessary to fulfil its role.
 
Name Meetings attended Total meetings

D Dondur (Chairman) 9 9

N Balton 7 9

Z Malele 8 9

S Nicolaou 6 9

P Ntsobi 8 9

Nomination, Human Resource and Remuneration committee

Name Meetings attended Total meetings

Dr S Mufamadi (Chairman) 6 6

Dr T Moema 6 6

M Mokoena 5 6

Social and Ethics committee
For the current financial year, the chairman of the social and ethics committee was Mr S Nicolaou (non executive 
director).The committee met in line with the requirements of the code to review matters necessary to fulfil its role.

Name Meetings attended Total meetings

S Nicolaou (Chairman) 4 4

N Balton 2 4

D Dondur 3 4

Dr P Jourdan 3 4

Z Malele 3 4

Dr S Mufamadi 4 4

13. Internal Audit
Gauteng Growth and Development Agency SOC Ltd has co-sourced its internal audit function and complies with 
the Public Finance Management Act ,1999 (PFMA).

14. Auditors
The Auditor-General South Africa will continue in office in accordance with Public Audit Act No.2 of 2005 and 
Section 90 of the Companies Act.
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Company Secretary’s Certification

Declaration by the company secretary in respect of Section 88(2)(e) of the Companies Act

In terms of Section 88(2)(e) of the Companies Act 71 of 2008, as amended, I certify that the company has lodged 

with the Companies and Intellectual Property Commissioner all such returns as are required of a public company 

in terms of the Companies Act and that all such returns are true, correct and up to date.

 

MJ Mulaudzi

Company Secretary
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Statement of Financial Position 

 Group Controlling entity
     
 Note(s)  Restated*   Restated*

Assets
     
Current Assets
Receivables from exchange transactions 3 31 164 27 128 23 576 15 176
Cash and cash equivalents 5 137 080 73 682 40 175 33 843
Current tax receivable 28 – 819 – –
Other financial assets 6 – – 35 000 35 000
Operating lease asset 7 971 – – –
Receivables from non-exchange transactions 4 3 100 – – –
VAT receivable 25 3 520 – – –
Prepayments 22 23 418 – – –
Deposits paid 24 2 414 2 171 – –
  201 667 103 800 98 751 84 019

Non-Current Assets
Investment property 8 866 159 851 166 – –
Property, plant and equipment 10 140 675 66 020 6 144 3 330
Intangible assets 11 1 275 1 062 450 762
Investments in controlled entities 12 – – 259 084 257 235
Deferred tax 13 806 – 806 –
Operating lease asset 7 18 600 21 208 – –
Heritage assets 9 175 839 175 384 – –
Prepayments 22 – 20 962 – –
Deposits paid 24 – 554 – –
  1 203 354 1 136 356 266 484 261 327
Assets of disposal groups 14 2 384 5 985 – –
Total Assets  1 407 405 1 246 141 365 235 345 346

R'000R'000R'000R'000

2013201420132014
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 Group Controlling entity
     
 Note(s)  Restated*   Restated*

Liabilities
     
Current Liabilities
Current tax payable 28 2 660 1 278 1 547 476
Finance lease obligation 17 659 785 389 503
Payables from exchange transactions 15 34 670 28 663 2 582 6 812
Employee benefits 18 21 702 18 779 8 670 9 188
Unutilised government grants 19 78 161 19 959 14 836 5 572
Payables from non-exchange transactions 16 4 650 – 24 300 14 800
Deposits received 27 4 599 4 354 – –
Operating lease liability 7 160 788 147 –
VAT payable 29 320 240 – –
Deferred income 26 20 962 – – –
Provision 23 – 6 407 – 6 407
  168 543 81 253 52 471 43 758

Non-Current Liabilities     
Finance lease obligation 17 367 641 137 526
Deferred tax 13 34 385 30 210 – 1 252
Loans from shareholder 20 52 915 52 915 – –
Deferred income 26 – 20 962 – –
Unutilised government grants 19 7 737 – – –
  95 404 104 728 137 1 778
Liabilities of disposal groups 14 1 509 1 785 – –
Total Liabilities  265 456 187 766 52 608 45 536
Net Assets  1 141 949 1 058 375 312 627 299 810
Net Assets Attributable to Owners of Controlling Entity     

Accumulated surplus  1 171 106 1 084 492 312 627 299 810
  1 171 106 1 084 492 312 627 299 810
Non-controlling interest  (29 157) (26 117) – –
Total Net Assets  1 141 949 1 058 375 312 627 299 810

Statement of Financial Position 
(continued)
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Statement of Financial Performance

 Group Controlling entity
     
 Note(s)  Restated*   Restated*

Revenue from exchange transactions 31 119 259 120 784 – –
Revenue from non-exchange transactions – grants 32 349 006 261 893 370 809 267 057
Other income 34 2 529 1 762 265 243
Grants and subsidies paid 33 – – (237 327) (145 707)
Administrative expenses 36 (19 722) (17 980) (10 442) (13 345)
Other operating expenses  (215 339) (188 986) (49 203) (43 349)
Employee costs  (167 978) (150 144) (62 469) (70 241)
Operating surplus/(deficit) 35 67 755 27 329 11 633 (5 342)
Finance income 38 6 083 3 332 2 330 1 229
Fair value adjustments 39 19 322 (18 400) – –
Finance costs 40 (132) (2 269) (70) (90)
Surplus/(deficit) before taxation  93 028 9 992 13 893 (4 203)
Taxation 41 (6 628) (5 828) (1 076) (1 415)
Surplus/(deficit) for the year from continuing operations  86 400 4 164 12 817 (5 618)
Deficit from discontinued operations 14 (3 252) (1 863) – –
Surplus/(deficit) for the year  83 148 2 301 12 817 (5 618)
Attributable to:     
Net asset holders of the company  86 188 4 842 12 817 (5 618)
Non-controlling interest  (3 040) (2 541) – –

R'000R'000R'000R'000

2013201420132014
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Statement of Changes in Net Assets 

 Accumulated Total Non- Total net
 surplus attributable controlling assets
  to net asset interest
  holders of
   the group/
  controlling entity

GROUP 
Opening balance as previously reported  1 118 075 1 118 075 (23 576) 1 094 499
Adjustments
Prior year adjustments (39 689) (39 689) – (39 689)
Balance at 01 April 2012 as restated 1 078 386 1 078 386 (23 576) 1 054 810
Changes in net assets
Deficit for the year – discontinuing operations – – (1 862) (1 862)
(Deficit)/surplus for the year – continuing operations 4 842 4 842 (679) 4 163
Surplus/(Deficit) for the year 4 842 4 842 (2 541) 2 301
Adjustment 261 261 – 261
GEDA take–on balance 1 003 1 003 – 1 003
Total changes 6 106 6 106 (2 541) 3 565
Opening balance as previously reported  1 084 492 1 084 492 (26 117) 1 058 375
Adjustments
Prior year adjustments 426 426 – 426
Balance at 01 April 2013 as restated 1 084 918 1 084 918 (26 117) 1 058 801
Changes in net assets
Deficit for the year – discontinuing operations – – (3 325) (3 325)
Surplus for the year – continuing operations 86 188 86 188 285 86 473
Surpuls/(Deficit) for the year 86 188 86 188 (3 040) 83 148
Total changes 86 188 86 188 (3 040) 83 148
Balance at 31 March 2014 1 171 106 1 171 106 (29 157) 1 141 949

R'000R'000R'000R'000
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 Accumulated Total Non- Total net
 surplus attributable controlling assets
  to net asset interest
  holders of
   the group/
  controlling entity

CONTROLLING ENTITY    
Opening balance as previously reported  304 164 304 164 – 304 164
Adjustments 
Prior year adjustments 261 261 – 261
Balance at 01 April 2012 as restated 304 425 304 425 – 304 425
Changes in net assets Deficit for the year (5 618) (5 618) – (5 618)
GEDA take–on balance 1 003 1 003 – 1 003
Total changes (4 615) (4 615) – (4 615)
Balance at 01 April 2013  299 810 299 810 – 299 810
Changes in net assets     
Surplus for the year 12 817 12 817 – 12 817
Total changes 12 817 12 817 – 12 817
Balance at 31 March 2014 312 627 312 627 – 312 627

Statement of Changes in Net Assets
(continued)
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Cash Flow Statement 

 Group Controlling entity

 Note(s)  Restated*   Restated*
 

Cash flows from operating activities
    
Receipts    
Other income  13 586 14 850 552 243
Receipts from customers  116 332 122 793 – –
Finance revenue received  5 266 7 860 2 054 955
Government grants  421 191 277 012 361 201 272 639
Balance taken over from GEDA  – – – 3 858
Total receipts from operating activities  556 375 422 515 363 807 277 695

Payments     
Employee costs  (167 540) (147 856) (66 800) (65 099)
Payments to suppliers  (195 947) (194 840) (49 682) (31 366)
Finance charges  (122) (2 242) (70) (90)
Government grants to subsidiaries  – – (227 827) (151 992)
Taxation 44 (1 329) (2 472) (2 063) (2 084)
VAT Payments  (43 850) (4 810) – –
Total payments from operating activities  (408 788) (352 220) (346 442) (250 631)
Net cash flows from operating activities 43 147 587 70 295 17 365 27 064

Cash flows from investing activities    
Acquisition of property plant and equipment 10 (51 033) (5 647) (3 776) (281)
Proceeds from sale of property plant and equipment 10 80 17 – –
Disposal/(acquisition) of investment property 8 (24 643) (15 203) – –
Acquisition of other intangible assets 11 (1 210) (854) (400) (495)
Purchases of heritage assets 9 (456) – – –
Net cash flows from investing activities  (77 262) (21 687) (4 176) (776)

Cash flows from financing activities     
Movement in provision  (6 407) – (6 407) –
Repayment from shareholders loan  – 317 – –
Finance lease payments  (520) (986) (450) (575)
Net cash flows from financing activities  (6 927) (669) (6 857) (575)

Net increase/(decrease) in cash and cash equivalents  63 398 47 939 6 332 25 713
Cash and cash equivalents at the beginning of the year  73 682 25 743 33 843 8 130
Cash and cash equivalents at the end of the year 5 137 080 73 682 40 175 33 843

R'000R'000R'000R'000
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1. Presentation of Group Annual Financial Statements 

Basis of preparation
The group annual financial statements have been prepared in accordance with the effective Standards of Generally 
Recognised Accounting Practice (GRAP) including any interpretations, guidelines and directives issued by the 
Accounting Standards Board and Companies Act of 2008.

These group annual financial statements have been prepared on an accrual basis of accounting and are in 
accordance with historical cost convention unless specified otherwise.

Basis of measurement
The Group Annual Financial Statements are prepared on the historical basis except for the following assets
- available-for-sale financial assets and investment property are measured at fair value.

Functional and presentation currency
These Group Annual Financial Statements are presented in South African Rand which is the group’s functional 
currency. All financial information presented in Rand has been rounded to the nearest thousand.

These accounting policies are consistent with the previous period.

1.1 Going concern assumption
These group annual financial statements have been prepared based on the expectation that the group will 
continue to operate as a going concern for at least the next 12 months.

1.2 Significant judgements and sources of estimation uncertainty
In preparing the group annual financial statements, management is required to make estimates and assumptions 
that affect the amounts represented in the group annual financial statements and related disclosures. Use of 
available information and the application of judgement is inherent in the formation of estimates. Actual results 
in the future could differ from these estimates which may be material to the group annual financial statements. 
Significant judgements include:

Trade receivables and/or loans and receivables
The group assesses its trade receivables and loans and receivables for impairment at each statement of financial 
position date. In determining whether an impairment loss should be recorded in the statement of financial 
performance, the group makes judgements as to whether there is observable data indicating a measurable 
decrease in the estimated future cash flows from a financial asset.

Accounting Policies
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1.2 Significant judgements and sources of estimation uncertainty (continued)

The entity assesses its trade receivables and loans and receivables for impairment at the end of each reporting 
period.In determining whether an impairment loss should be recorded in surplus or deficit, the entity makes 
judgements as to whether there is observable data indicating a measurable decrease in the estimated future 
cash flows from a financial asset. Each receivable is reviewed individually at year end.

Property and equipment and Intangible assets
The Group’s management determines the estimated useful lives and residual values of property and equipment 
and intangible assets. These assessments are made on an annual basis and use historical evidence and current 
economic factors to estimate the values. Administrative computer equipment, office furniture and equipment, 
exhibits and motor vehicles are not componentised. These assets do not have significant parts that are considered 
to have an estimated useful life different to the estimated useful life of the asset as a whole.

Fair value estimation
The carrying value less impairment provision of trade receivables and payables are assumed to approximate 
their fair values. The fair value of financial liabilities for disclosure purposes is estimated by discounting the 
future contractual cash flows at the current market interest rate that is available to the entity for similar financial 
instruments. The carrying amount of cash and cash equivalents, trade and other receivables and trade and other 
payables approximated their fair values due to the short-term maturities of these assets and liabilities.

Impairment testing
The recoverable amounts of cash-generating units and individual assets have been determined based on 
the higher of value-in-use calculations and fair values. These calculations require the use of estimates and 
assumptions.

The entity reviews and tests the carrying value of assets when events or changes in circumstances suggest that the 
carrying amount may not be recoverable. Assets are grouped at the lowest level for which identifiable cash flows 
are largely independent of cash flows of other assets and liabilities. If there are indications that impairment may 
have occurred, estimates are prepared of expected future cash flows for each group of assets. Expected future 
cash flows used to determine the value in use of tangible assets are inherently uncertain and could materially 
change over time. They are significantly affected by a number of factors, including supply demand, together with 
economic factors such as interest.

Accounting Policies
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1.2 Significant judgements and sources of estimation uncertainty (continued)

Provisions
The provisions raised by the company are limited to performance bonus and leave pay provisions. For performance 
bonuses, the provision raised estimates the amount of the provision based on the anticipated performance 
of employees.

This anticipated performance is based on experience with the employees of the company, taking into account 
performance trends in the prior periods. For the provision for leave pay, the amount is based on the accumulated 
leave days balances at the end of the financial year after taking into account the forfeited leave days.

Furthermore, the amount of the performance bonus and the provision for leave pay is determined with reference 
to the salary scales as at end of the financial year.

Provisions were raised and management determined an estimate based on the information available. Additional 
disclosure of these estimates of provisions are included in note 18 – Employee benefits.

Contingent provisions on business combinations
Contingencies recognised in the current year required estimates and judgments, refer to note on acquisition of 
business combinations.

Taxation
Judgement is required in determining the provision for income taxes due to the complexity of legislation. There 
are many transactions and calculations for which the ultimate tax determination is uncertain during the ordinary 
course of business. The group recognises liabilities for anticipated tax audit issues based on estimates of whether 
additional taxes will be due. Where the final tax outcome of these matters is different from the amounts that were 
initially recorded, such differences will impact the income tax and deferred tax provisions in the period in which 
such determination is made.

The group recognises the net future tax benefit related to deferred income tax assets to the extent that it is probable 
that the deductible temporary differences will reverse in the foreseeable future. Assessing the recoverability of 
deferred income tax assets requires the group to make significant estimates related to expectations of future 
taxable income. Estimates of future taxable income are based on forecast cash flows from operations and the 
application of existing tax laws in each jurisdiction. To the extent that future cash flows and taxable income 
differ significantly from estimates, the ability of the group to realise the net deferred tax assets recorded at the 
statement of financial position date could be impacted.

Accounting Policies
(continued)
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1.2 Significant judgements and sources of estimation uncertainty (continued)

Uncertainties exist with respect to the interpretation of complex tax regulations, changes in tax laws, and the 
amount and timing of future taxable income.The Group provides for taxation, based on reasonable estimates and 
interpretation of taxation laws and regulations. The amount of such provisions is based on various factors, such 
as experience of previous tax audits and differing interpretations of tax regulations by the taxable entity and the 
responsible tax authority.

Deferred tax assets are recognised for all unused tax losses to the extent that it is probable that taxable surplus 
will be available against which the losses can be utilised. Significant management judgement is required to 
determine the amount of deferred tax assets that can be recognised, based upon the likely timing and the level of 
future taxable surplus together with future tax planning strategies.

Effective interest rate
The group used the prime interest rate to discount future cash flows.

Allowance for doubtful debts
On debtors an impairment loss is recognised in surplus and deficit when there is objective evidence that it is 
impaired. The impairment is measured as the difference between the debtors carrying amount and the present 
value of estimated future cash flows discounted at the effective interest rate, computed at initial recognition.

1.3 Consolidation 

Basis of consolidation 

Subsidiaries
Subsidiaries are entities controlled by the group. Control exists when the group has the power to govern financial 
and operating policies of an entity so as to obtain benefits from its activities. In assessing control, potential voting 
rights that presently are exercisable are taken into account. The Annual Financial Statements of subsidiaries are 
included in the consolidated Annual Financial Statements from the date that control commences until the date 
that control ceases. The accounting policies of subsidiaries have been changed when necessary to align them 
with the policies adopted by the group.

Transactions eliminated on consolidation
Intra-group balances and transactions, and any unrealised income and expenses arising from intra-group 
transactions, are eliminated in preparing the consolidated Annual Financial Statements.

Accounting Policies
(continued)
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1.4 Investment property

Investment property is property (land or a building – or part of a building – or both) held to earn rentals or for 
capital appreciation or both, rather than for:

• use in the production or supply of goods or services, or
• administrative purposes, or
• sale in the ordinary course of operations.

Owner-occupied property is property held for use in the production or supply of goods or services or for 
administrative purposes.

Investment property is recognised as an asset when, it is probable that the future economic benefits or service 
potential that are associated with the investment property will flow to the group, and the cost or fair value of the 
investment property can be measured reliably.

Investment property is initially recognised at cost. Transaction costs are included in the initial measurement.
Where investment property is acquired at no cost or for a nominal cost, its cost is its fair value as at the date 
of acquisition.

Costs include costs incurred initially and costs incurred subsequently to add to, or to replace a part of a property. 
If a replacement part is recognised in the carrying amount of the investment property, the carrying amount of the 
replaced part is derecognised.

Fair value
Subsequent to initial measurement investment property is measured at fair value. The fair value of investment 
property reflects market conditions at the reporting date.

A gain or loss arising from a change in fair value is included in net surplus or deficit for the period in which 
it arises.

If the fair value of investment property under construction is not determinable, it is measured at cost until the 
earlier of the date it becomes determinable or construction is complete.

Investment property is derecognised on disposal or when no future economic benefits and service potential are 
expected from its disposal.
 

Accounting Policies
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1.4 Investment property (continued)

Gains or losses arising from the retirement or disposal of investment property is the difference between the net 
disposal proceeds and the carrying amount of the asset and is recognised in surplus or deficit in the period of 
retirement or disposal.

Compensation from third parties for investment property that was impaired, lost or given up is recognised in 
surplus or deficit when the compensation becomes receivable.

Investment property is measured at fair value with any change therein recognised in the Statement of Financial 
performance.

Transfers are made to or from investment property only when there is a change in use. For a transfer from 
investment property to owner-occupied property, the deemed cost for subsequent accounting is the fair value at 
the date of change in use.

1.5 Heritage assets

Heritage assets are assets that have a cultural, environmental, historical, natural, scientific, technological or 
artistic significance and are held indefinitely for the benefit of present and future generations.

Recognition
The group recognises a heritage asset as an asset if it is probable that future economic benefits or service 
potential associated with the asset will flow to the group, and the cost or fair value of the asset can be 
measured reliably.

Initial measurement
Heritage assets are measured at cost.

The cost of an item of heritage assets is the purchase price and other costs attributable bringing the asset to the 
location and condition necessary for it to be capable of operating in the manner intended by the company.

The cost of an item of heritage assets acquired in exchange for non-monetary assets or monetary assets, or a 
combination of monetary and non-monetary assets is measured at the fair value of the asset given up, unless the 
fair value of the asset received is more clearly evident. If the acquired item could not be measured at its fair value, 
its cost is measured at the carrying amount of the asset given up.

Accounting Policies
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1.5 Heritage assets (continued)

Subsequent measurement
After recognition as an asset, a class of heritage assets is carried at its cost less any accumulated impairment 
losses.

Costs incurred to enhance or restore the heritage asset to preserve its indefinite useful life should be capitalised 
as part of the carrying amount of the heritage asset. These costs should be recognised only if the recognition 
criteria are met.

The company does not recognise in the carrying amount of heritage assets the costs of the day-to-day servicing 
of such assets. Rather, these costs are recognised in surplus or deficit when incurred.

Costs of day-to-day servicing are primarily the cost of inspecting the heritage assets, cost of labour and 
consumables, and may include the cost of minor parts or repairs.

Impairment
The group assess at each reporting date whether there is an indication that it may be impaired. If any such 
indication exists, the group estimates the recoverable amount or the recoverable service amount of the heritage 
asset.

Transfers
Transfers from heritage assets are only made when the particular asset no longer meets the definition 
of a heritage asset. Transfers to heritage assets are only made when the asset meets the definition of a 
heritage asset.
 
Derecognition
The group derecognises heritage asset on disposal, or when no future economic benefits or service potential are 
expected from its use or disposal.

The gain or loss arising from the derecognition of a heritage asset is determined as the difference between the 
net disposal proceeds, if any, and the carrying amount of the heritage asset. Such difference is recognised in 
surplus or deficit when the heritage asset is derecognised.

Accounting Policies
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1.6 Property, plant and equipment

Property, plant and equipment are tangible non-current assets (including infrastructure assets) that are held 
for use in the production or supply of goods or services, rental to others, or for administrative purposes, and are 
expected to be used during more than one period.

The cost of an item of property, plant and equipment is recognised as an asset when:
•  it is probable that future economic benefits or service potential associated with the item will flow to the entity; 

and
• the cost of the item can be measured reliably. 

Property, plant and equipment is initially measured at cost. The cost of an item of property, plant and equipment 
is the purchase price and other costs attributable to bring the asset to the location and condition necessary for it 
to be capable of operating in the manner intended by management. Trade discounts and rebates are deducted in 
arriving at the cost.

Where an asset is acquired at no cost, or for a nominal cost, its cost is its fair value as at date of acquisition.

Where an item of property, plant and equipment is acquired in exchange for a non-monetary asset or monetary 
assets, or a combination of monetary and non-monetary assets, the asset acquired is initially measured at fair 
value (the cost). If the acquired item’s fair value was not determinable, it’s deemed cost is the carrying amount of 
the asset(s) given up.

When significant components of an item of property, plant and equipment have different useful lives, they are 
accounted for as separate items (major components) of property, plant and equipment.

Costs include costs incurred initially to acquire or construct an item of property, plant and equipment and costs 
incurred subsequently to add to, replace part of it. If a replacement cost is recognised in the carrying amount of 
an item of property, plant and equipment, the carrying amount of the replaced part is derecognised.

The initial estimate of the costs of dismantling and removing the item and restoring the site on which it is 
located is also included in the cost of property, plant and equipment, where the entity is obligated to incur such 
expenditure, and where the obligation arises as a result of acquiring the asset or using it for purposes other than 
the production of inventories.

Recognition of costs in the carrying amount of an item of property, plant and equipment ceases when the item is 
in the location and condition necessary for it to be capable of operating in the manner intended by management.

Accounting Policies
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1.6 Property, plant and equipment (continued)

Property, plant and equipment is carried at cost less accumulated depreciation and any impairment losses.

Property, plant and equipment are depreciated on the straight line basis over their expected useful lives to their 
estimated residual value.

The useful lives of items of property, plant and equipment have been assessed as follows:

Item Average useful life
Buildings 20 – 40 years
Plant and equipment 3 – 20 years
Furniture and fixtures 3 – 20 years
Motor vehicles 5 – 7 years
Computer equipment 3 – 15 years
Infrastructure 20 years

The residual value, the useful life and depreciation method of each asset are reviewed at the end of each reporting 
date. If the expectations differ from previous estimates, the change is accounted for as a change in accounting 
estimate.

Each part of an item of property, plant and equipment with a cost that is significant in relation to the total cost of 
the item is depreciated separately.

The depreciation charge for each period is recognised in surplus or deficit unless it is included in the carrying 
amount of another asset.

Construction work in progress is not depreciated until it is utilised.

Items of property, plant and equipment are derecognised when the asset is disposed of or when there are no 
further economic benefits or service potential expected from the use of the asset.

The gain or loss arising from the derecognition of an item of property, plant and equipment is included in surplus 
or deficit when the item is derecognised. The gain or loss arising from the derecognition of an item of property, 
plant and equipment is determined as the difference between the net disposal proceeds, if any, and the carrying 
amount of the item.

Accounting Policies
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1.6 Property, plant and equipment (continued)

Assets which the group holds for rentals to others and subsequently routinely sell as part of the ordinary course of 
activities, are transferred to inventories when the rentals end and the assets are available-for-sale. These assets 
are not accounted for as non-current assets held for sale. Proceeds from sales of these assets are rcognised 
as revenue. All cashflows on these assets are included in cash flows from operating activities in the cashflow 
statement.

1.7 Intangible assets

An asset is identified as an intangible asset when it:
• is capable of being separated or divided from an entity and sold, transferred, licensed, rented or exchanged, 

either individually or together with a related contract, assets or liability; or
•  arises from contractual rights or other legal rights, regardless whether those rights are transferable or 

separate from the company or from other rights and obligations.

An intangible asset is recognised when:
•  it is probable that the expected future economic benefits or service potential that are attributable to the asset 

will flow to the company; and
• the cost or fair value of the asset can be measured reliably.

Intangible assets are initially recognised at cost. An intangible asset acquired at no or nominal cost, the cost shall 
be its fair value as at the date of acquisition.

Research and development
Expenditure on research activities, undertaken with the prospect of gaining new scientific or technical knowledge 
and understanding is recognised in the Statement of Financial Performance as an expense in the period incurred.

Expenditure on development activities, whereby research findings are applied to a plan or design for the 
production of new or substantially improved products and processes, is capitalised if the development costs can 
be measured reliably, the product or process is technically and commercially feasible, future economic benefits 
are probable, and the group has sufficient resources to complete development, and to use or sell the asset. The 
expenditure capitalised includes the cost of materials, direct labour and an appropriate proportion of overheads.

Capitalised development expenditure is stated at cost less accumulated amortisation and impairment losses.

Accounting Policies
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1.7 Intangible assets (continued)

An intangible asset arising from development (or from the development phase of an internal project) is recognised 
when:

•  it is technically feasible to complete the asset so that it will be available for use or sale.
•  there is an intention to complete and use or sell it.
•  there is an ability to use or sell it.
•  it will generate probable future economic benefits.
•  there are available technical, financial and other resources to complete the development and to use or sell 

the asset.
•  the expenditure attributable to the asset during its development can be measured reliably.

Intangible assets are carried at cost less any accumulated amortisation and any impairment losses. An intangible 
asset is regarded as having an indefinite useful life when, based on all relevant factors, there is no foreseeable 
limit to the period over which the asset is expected to generate net cash inflows. Amortisation is not provided for 
these intangible assets. For all other intangible assets amortisation is provided on a straight line basis over their 
useful life.

Computer software
Acquired computer software licences are capitalised on the basis of the costs incurred to acquire and bring to 
use the specific software.

The cost of minor software and licences are recognised in the Statement of Financial Performance as an expense 
when incurred.

Subsequent expenditure
Subsequent expenditure on capitalised intangible assets is capitalised only when it increases the future economic 
benefits embodied in the specific asset to which it relates. All other expenditure is recognised in the Statement of 
Financial Performance as an expense when incurred.

Amortisation
The amortisation period and the amortisation method for intangible assets are reviewed at each reporting date.

Reassessing the useful life of an intangible asset with a finite useful life after it was classified as indefinite is 
an indicator that the asset may be impaired. As a result the asset is tested for impairment and the remaining 
carrying amount is amortised over its useful life.
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1.7 Intangible assets (continued)

Internally generated brands, mastheads, publishing titles, customer lists and items similar in substance are not 
recognised as intangible assets.

Amortisation is provided to write down the intangible assets, on a straight line basis, to their residual values 
as follows:

Item Useful life
Capitalised development expenditure 5 years
Computer software 3 years

Intangible assets are derecognised:
• on disposal; or
•  when no future economic benefits or service potential are expected from its use or disposal.

The gain or loss is the difference between the net disposal proceeds, if any, and the carrying amount. It is 
recognised in surplus or deficit when the asset is derecognised.

1.8 Non-current assets or disposal groups held for sale

A non-current asset or disposal group (a business grouping of assets and their related liabilities) is designated 
as held-for sale when its carrying amount will be recovered principally through a sale transaction rather than 
through continuing use. The classification as held-for-sale of a non-current asset or disposal group occurs when 
it is available for immediate sale in its present condition and the sale is highly probable. A sale is considered 
highly probable if management is committed to a plan to sell the non-current asset or disposal group, an active 
divestiture programme has been initiated, the non-current assets or disposal group is marketed at a price 
reasonable to its fair value and the disposal will be completed within one year from classification.

A discontinued operation is a component of the Groups business that represent a separate major line of business 
or geographical area of operations that has been disposed of or is held for sale, or is a subsidiary acquired 
exclusively with the view to resale. Classification as a discontinued operation occurs upon disposal or when the 
operation meets the criteria to be classified as held for sale. When an operation is classified as a discontinued 
operation, the comparative statement of comprehensive income is re-presented as if the operation had been 
discontinued from the start of the comparative period.
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1.8 Non-current assets or disposal groups held for sale (continued)

Upon classification of a non-current asset or disposal group as held-for-sale, it is reviewed for impairment. 
The impairment charged to the statement of comprehensive income is the excess of the carrying value of the 
non-current asset or disposal group over its expected net selling price (fair value less costs to sell). At each 
subsequent reporting date, the carrying values are re-measured for possible impairment. A gain is recognised 
for any subsequent increase in net selling price but not in excess of the cumulative impairment loss already 
recognised.

No depreciation is provided on non-current assets from the date they are classified as held-for-sale.

When a disposal group is classified as held-for-sale it is also necessary to assess whether or not the criteria 
for discontinued operations are met. If the criteria are met, the results of the disposal group are classified as 
discontinued operations in the statement of comprehensive income and the comparative amounts restated for 
all periods presented.

If a non-current asset or disposal group is classified as held-for-sale but the criteria for classification as held-
for-sale are no longer met, the disclosure of such non-current asset or disposal group as held-for-sale is ceased.

On ceasing such classification, the non-current assets are reflected at the lower of:
•  the carrying amount before classification as held-for-sale adjusted for any depreciation or amortisation that 

would have been recognised had the assets not been classified as held-for-sale; or
•  the recoverable amount at the date the classification as held-for-sale ceases. The recoverable amount is the 

amount at which the asset would have been recognised after the allocation of any impairment loss arising on 
the cash generating unit as determined in accordance with the group’s policy on impairment of non-financial 
assets.

Any adjustment required to be made on reclassification is charged to the statement of comprehensive income on 
reclassification, and included in income from continuing operations.

Where the disposal group was also classified as a discontinued operation, the subsequent classification from 
held-for-sale also requires that the discontinued operation be included in continuing operations. Comparative 
information in the statement of comprehensive income and statement of changes in net assets note disclosures 
relating to the classification as a discontinued operation is re-presented accordingly. Comparative information in 
the statement of financial position is not re-presented for this change.
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1.9 Impairment of cash-generating assets

Cash-generating assets are those assets held by the group with the primary objective of generating a commercial 
return. When an asset is deployed in a manner consistent with that adopted by a profit-orientated entity, it 
generates a commercial return.

Impairment is a loss in the future economic benefits or service potential of an asset, over and above the 
systematic recognition of the loss of the asset’s future economic benefits or service potential through depreciation 
(amortisation).

Carrying amount is the amount at which an asset is recognised in the statement of financial position after 
deducting any accumulated depreciation and accumulated impairment losses thereon.

A cash-generating unit is the smallest identifiable group of assets held with the primary objective of generating 
a commercial return that generates cash inflows from continuing use that are largely independent of the cash 
inflows from other assets or groups of assets.
 
Costs of disposal are incremental costs directly attributable to the disposal of an asset, excluding finance costs 
and income tax expense.

Depreciation (Amortisation) is the systematic allocation of the depreciable amount of an asset over its useful life.

Fair value less costs to sell is the amount obtainable from the sale of an asset in an arm’s length transaction 
between knowledgeable, willing parties, less the costs of disposal.

Recoverable amount of an asset or a cash-generating unit is the higher its fair value less costs to sell and its 
value in use. Useful life is either:

•  (a) the period of time over which an asset is expected to be used by the group; or
•  (b) the number of production or similar units expected to be obtained from the asset by the group.
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1.9 Impairment of cash-generating assets (continued)

Criteria developed by the group to distinguish cash-generating assets from non-cash-generating assets are 
as follows:

Identification
When the carrying amount of a cash-generating asset exceeds its recoverable amount, it is impaired.

The group assesses at each reporting date whether there is any indication that a cash-generating asset may be 
impaired. If any such indication exists, the group estimates the recoverable amount of the asset.

Irrespective of whether there is any indication of impairment, the group also test a cash-generating intangible 
asset with an indefinite useful life or a cash-generating intangible asset not yet available for use for impairment 
annually by comparing its carrying amount with its recoverable amount. This impairment test is performed at 
the same time every year. If an intangible asset was initially recognised during the current reporting period, that 
intangible asset was tested for impairment before the end of the current reporting period.

Value in use
Value in use of a cash-generating asset is the present value of the estimated future cash flows expected to be 
derived from the continuing use of an asset and from its disposal at the end of its useful life.

When estimating the value in use of an asset, the group estimates the future cash inflows and outflows to be 
derived from continuing use of the asset and from its ultimate disposal and the group applies the appropriate 
discount rate to those future cash flows.

Basis for estimates of future cash flows
In measuring value in use the group:

•  base cash flow projections on reasonable and supportable assumptions that represent management’s best 
estimate of the range of economic conditions that will exist over the remaining useful life of the asset. Greater 
weight is given to external evidence;

•  base cash flow projections on the most recent approved financial budgets/forecasts, but excludes any 
estimated future cash inflows or outflows expected to arise from future restructuring’s or from improving or 
enhancing the asset’s performance. Projections based on these budgets/forecasts covers a maximum period 
of five years, unless a longer period can be justified; and

•  estimate cash flow projections beyond the period covered by the most recent budgets/forecasts by 
extrapolating the projections based on the budgets/forecasts using a steady or declining growth rate for 
subsequent years, unless an increasing rate can be justified. This growth rate does not exceed the long-term 
average growth rate for the products, industries, or country or countries in which the entity operates, or for 
the market in which the asset is used, unless a higher rate can be justified.
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1.9 Impairment of cash-generating assets (continued)

Composition of estimates of future cash flows

Estimates of future cash flows include:
•  projections of cash inflows from the continuing use of the asset;
• projections of cash outflows that are necessarily incurred to generate the cash inflows from continuing use 

of the asset (including cash outflows to prepare the asset for use) and can be directly attributed, or allocated 
on a reasonable and consistent basis, to the asset; and

•  net cash flows, if any, to be received (or paid) for the disposal of the asset at the end of its useful life.

Estimates of future cash flows exclude:
•  cash inflows or outflows from financing activities.

The estimate of net cash flows to be received (or paid) for the disposal of an asset at the end of its useful life is the 
amount that the group expects to obtain from the disposal of the asset in an arm’s length transaction between 
knowledgeable, willing parties, after deducting the estimated costs of disposal.

Foreign currency future cash flows
Future cash flows are estimated in the currency in which they will be generated and then discounted using a 
discount rate appropriate for that currency. The group translates the present value using the spot exchange rate 
at the date of the value in use calculation.

Discount rate
The discount rate is a pre-tax rate that reflects current market assessments of the time value of money, 
represented by the current risk-free rate of interest and the risks specific to the asset for which the future cash 
flow estimates have not been adjusted.

Recognition and measurement (individual asset)
If the recoverable amount of a cash-generating asset is less than its carrying amount, the carrying amount of the 
asset is reduced to its recoverable amount. This reduction is an impairment loss.

An impairment loss is recognised immediately in surplus or deficit.

Any impairment loss of a revalued cash-generating asset is treated as a revaluation decrease.
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1.9 Impairment of cash-generating assets (continued)

When the amount estimated for an impairment loss is greater than the carrying amount of the cash-generating 
asset to which it relates, the group recognises a liability only to the extent that is a requirement in the Standard 
of GRAP.

After the recognition of an impairment loss, the depreciation (amortisation) charge for the cash-generating asset 
is adjusted in future periods to allocate the cash-generating asset’s revised carrying amount, less its residual 
value (if any), on a systematic basis over its remaining useful life.
 

Cash-generating units
If there is any indication that an asset may be impaired, the recoverable amount is estimated for the individual 
asset. If it is not possible to estimate the recoverable amount of the individual asset, the group determines the 
recoverable amount of the cash- generating unit to which the asset belongs (the asset’s cash-generating unit).

If an active market exists for the output produced by an asset or group of assets, that asset or group of assets is 
identified as a cash-generating unit, even if some or all of the output is used internally. If the cash inflows generated 
by any asset or cash- generating unit are affected by internal transfer pricing, the group use management’s best 
estimate of future price(s) that could be achieved in arm’s length transactions in estimating:

•  the future cash inflows used to determine the asset’s or cash-generating unit’s value in use; and
•  the future cash outflows used to determine the value in use of any other assets or cash-generating units that 

are affected by the internal transfer pricing.

Cash-generating units are identified consistently from period to period for the same asset or types of assets, 
unless a change is justified.

The carrying amount of a cash-generating unit is determined on a basis consistent with the way the recoverable 
amount of the cash-generating unit is determined.

An impairment loss is recognised for a cash-generating unit if the recoverable amount of the unit is less than the 
carrying amount of the unit. The impairment is allocated to reduce the carrying amount of the cash-generating 
assets of the unit on a pro rata basis, based on the carrying amount of each asset in the unit. These reductions in 
carrying amounts are treated as impairment losses on individual assets.
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1.9 Impairment of cash-generating assets (continued)

In allocating an impairment loss, the entity does not reduce the carrying amount of an asset below the highest of:
•  its fair value less costs to sell (if determinable);
•  its value in use (if determinable); and
•  zero.

The amount of the impairment loss that would otherwise have been allocated to the asset is allocated pro rata to 
the other cash-generating assets of the unit.

Where a non-cash-generating asset contributes to a cash-generating unit, a proportion of the carrying amount 
of that non- cash-generating asset is allocated to the carrying amount of the cash-generating unit prior to 
estimation of the recoverable amount of the cash-generating unit.
 

Reversal of impairment loss
The group assess at each reporting date whether there is any indication that an impairment loss recognised 
in prior periods for a cash-generating asset may no longer exist or may have decreased. If any such indication 
exists, the entity estimates the recoverable amount of that asset.

An impairment loss recognised in prior periods for a cash-generating asset is reversed if there has been a 
change in the estimates used to determine the asset’s recoverable amount since the last impairment loss was 
recognised. The carrying amount of the asset is increased to its recoverable amount. The increase is a reversal of 
an impairment loss. The increased carrying amount of an asset attributable to a reversal of an impairment loss 
does not exceed the carrying amount that would have been determined (net of depreciation or amortisation) had 
no impairment loss been recognised for the asset in prior periods.

A reversal of an impairment loss for a cash-generating asset is recognised immediately in surplus or deficit. Any 
reversal of an impairment loss of a revalued cash-generating asset is treated as a revaluation increase.

After a reversal of an impairment loss is recognised, the depreciation (amortisation) charge for the cash-
generating asset is adjusted in future periods to allocate the cash-generating asset’s revised carrying amount, 
less its residual value (if any), on a systematic basis over its remaining useful life.

A reversal of an impairment loss for a cash-generating unit is allocated to the cash-generating assets of the unit 
pro rata with the carrying amounts of those assets. These increases in carrying amounts are treated as reversals 
of impairment losses for individual assets. No part of the amount of such a reversal is allocated to a non-cash-
generating asset contributing service potential to a cash-generating unit.
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1.9 Impairment of cash-generating assets (continued)

In allocating a reversal of an impairment loss for a cash-generating unit, the carrying amount of an asset is not 
increased above the lower of:

•  its recoverable amount (if determinable); and
•  the carrying amount that would have been determined (net of amortisation or depreciation) had no impairment 

loss been recognised for the asset in prior periods.

The amount of the reversal of the impairment loss that would otherwise have been allocated to the asset is 
allocated pro rata to the other assets of the unit.

Redesignation
The redesignation of assets from a cash-generating asset to a non-cash-generating asset or from a non-cash-
generating asset to a cash-generating asset only occur when there is clear evidence that such a redesignation is 
appropriate.

1.10 Impairment of non-cash-generating assets

Cash-generating assets are those assets held by the group with the primary objective of generating a commercial 
return. When an asset is deployed in a manner consistent with that adopted by a profit-orientated entity, it 
generates a commercial return.

Non-cash-generating assets are assets other than cash-generating assets.

Impairment is a loss in the future economic benefits or service potential of an asset, over and above the 
systematic recognition of the loss of the asset’s future economic benefits or service potential through depreciation 
(amortisation).

Carrying amount is the amount at which an asset is recognised in the statement of financial position after 
deducting any accumulated depreciation and accumulated impairment losses thereon.

A cash-generating unit is the smallest identifiable group of assets held with the primary objective of generating 
a commercial return that generates cash inflows from continuing use that are largely independent of the cash 
inflows from other assets or groups of assets.

Costs of disposal are incremental costs directly attributable to the disposal of an asset, excluding finance costs 
and income tax expense.
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1.10 Impairment of non-cash-generating assets

Depreciation (Amortisation) is the systematic allocation of the depreciable amount of an asset over its useful life.

Fair value less costs to sell is the amount obtainable from the sale of an asset in an arm’s length transaction 
between knowledgeable, willing parties, less the costs of disposal.

Recoverable service amount is the higher of a non-cash-generating asset’s fair value less costs to sell and its 
value in use. Useful life is either:

•  (a) the period of time over which an asset is expected to be used by the group; or
•  (b) the number of production or similar units expected to be obtained from the asset by the group.

Identification
When the carrying amount of a non-cash-generating asset exceeds its recoverable service amount, it is impaired.

The group assesses at each reporting date whether there is any indication that a non-cash-generating asset may 
be impaired. If any such indication exists, the group estimates the recoverable service amount of the asset.

Irrespective of whether there is any indication of impairment, the entity also test a non-cash-generating 
intangible asset with an indefinite useful life or a non-cash-generating intangible asset not yet available for use 
for impairment annually by comparing its carrying amount with its recoverable service amount. This impairment 
test is performed at the same time every year. If an intangible asset was initially recognised during the current 
reporting period, that intangible asset was tested for impairment before the end of the current reporting period.

Value in use
Value in use of an asset is the present value of the asset’s remaining service potential.

The present value of the remaining service potential of an asset is determined using the following approach:
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1.10 Impairment of non-cash-generating assets (continued)

Depreciated replacement cost approach
The present value of the remaining service potential of a non-cash-generating asset is determined as the 
depreciated replacement cost of the asset. The replacement cost of an asset is the cost to replace the asset’s 
gross service potential. This cost is depreciated to reflect the asset in its used condition. An asset may be replaced 
either through reproduction (replication) of the existing asset or through replacement of its gross service potential. 
The depreciated replacement cost is measured as the reproduction or replacement cost of the asset, whichever 
is lower, less accumulated depreciation calculated on the basis of such cost, to reflect the already consumed or 
expired service potential of the asset.

The replacement cost and reproduction cost of an asset is determined on an “optimised” basis. The rationale is 
that the group would not replace or reproduce the asset with a like asset if the asset to be replaced or reproduced 
is an overdesigned or overcapacity asset. Overdesigned assets contain features which are unnecessary for the 
goods or services the asset provides. Overcapacity assets are assets that have a greater capacity than is necessary 
to meet the demand for goods or services the asset provides. The determination of the replacement cost or 
reproduction cost of an asset on an optimised basis thus reflects the service potential required of the asset.

Restoration cost approach
Restoration cost is the cost of restoring the service potential of an asset to its pre-impaired level. The present 
value of the remaining service potential of the asset is determined by subtracting the estimated restoration cost 
of the asset from the current cost of replacing the remaining service potential of the asset before impairment. The 
latter cost is determined as the depreciated reproduction or replacement cost of the asset, whichever is lower.

Service units approach
The present value of the remaining service potential of the asset is determined by reducing the current cost of the 
remaining service potential of the asset before impairment, to conform to the reduced number of service units 
expected from the asset in its impaired state. The current cost of replacing the remaining service potential of the 
asset before impairment is determined as the depreciated reproduction or replacement cost of the asset before 
impairment, whichever is lower.
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1.10 Impairment of non-cash-generating assets (continued)

Recognition and measurement
If the recoverable service amount of a non-cash-generating asset is less than its carrying amount, the carrying 
amount of the asset is reduced to its recoverable service amount. This reduction is an impairment loss.

An impairment loss is recognised immediately in surplus or deficit.

Any impairment loss of a revalued non-cash-generating asset is treated as a revaluation decrease.

When the amount estimated for an impairment loss is greater than the carrying amount of the non-cash-
generating asset to which it relates, the group recognises a liability only to the extent that is a requirement in the 
Standards of GRAP.

After the recognition of an impairment loss, the depreciation (amortisation) charge for the non-cash-generating 
asset is adjusted in future periods to allocate the non-cash-generating asset’s revised carrying amount, less its 
residual value (if any), on a systematic basis over its remaining useful life.

Reversal of an impairment loss
The group assess at each reporting date whether there is any indication that an impairment loss recognised in 
prior periods for a non-cash-generating asset may no longer exist or may have decreased. If any such indication 
exists, the group estimates the recoverable service amount of that asset.

An impairment loss recognised in prior periods for a non-cash-generating asset is reversed if there has been a 
change in the estimates used to determine the asset’s recoverable service amount since the last impairment loss 
was recognised. The carrying amount of the asset is increased to its recoverable service amount. The increase 
is a reversal of an impairment loss. The increased carrying amount of an asset attributable to a reversal of an 
impairment loss does not exceed the carrying amount that would have been determined (net of depreciation or 
amortisation) had no impairment loss been recognised for the asset in prior periods.

A reversal of an impairment loss for a non-cash-generating asset is recognised immediately in surplus or deficit. 
Any reversal of an impairment loss of a revalued non-cash-generating asset is treated as a revaluation increase.
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1.10 Impairment of non-cash-generating assets (continued)

After a reversal of an impairment loss is recognised, the depreciation (amortisation) charge for the non-cash-
generating asset is adjusted in future periods to allocate the non-cash-generating asset’s revised carrying 
amount, less its residual value (if any), on a systematic basis over its remaining useful life.

Redesignation
The redesignation of assets from a cash-generating asset to a non-cash-generating asset or from a non-cash-
generating asset to a cash-generating asset only occur when there is clear evidence that such a redesignation is 
appropriate.

1.11 Employee benefits

Short-term employee benefits
Short-term employee benefit obligations are measured on an undiscounted basis and are expensed as the related 
service is provided.

A liability is recognised for the amount expected to be paid under short-term cash bonus or profit-sharing plans 
if the group has a present legal or constructive obligation to pay this amount as a result of past service provided 
by the employee and the obligation can be estimated reliably.

Defined contribution plans
Payments to defined contribution retirement benefit plans are charged as an expense as they fall due.

Payments made to industry-managed (or state plans) retirement benefit schemes are dealt with as defined 
contribution plans where the group’s obligation under the schemes is equivalent to those arising in a defined 
contribution retirement benefit plan.
 
A defined contribution plan is a post-employment benefit plan under which an entity pays fixed contributions 
into a separate entity and will have no legal or constructive obligation to pay further amounts. Obligations for 
contributions to defined contribution pension plans are recognised as an employee benefit expense in surplus or 
deficit when they are due. Prepaid contributions are recognised as an asset to the extent that a cash refund or a 
reduction in future payments is available.
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1.12 Share capital/contributed capital

Ordinary shares
Ordinary shares are classified as net assets. Incremental costs directly attributable to the issue of ordinary shares 
are recognised as a deduction from net assets, net of any tax effects.

1.13 Financial instruments 

Classification
The entity classifies financial assets and financial liabilities into the following categories:

•  Financial assets at fair value through surplus or deficit – held for trading.
•  Loans and receivables.
•  Available-for-sale financial assets.
•  Financial liabilities at fair value through surplus or deficit – held for trading.

Classification depends on the purpose for which the financial instruments were obtained/incurred and takes 
place at initial recognition. Classification is re-assessed on an annual basis, except for derivatives and financial 
assets designated as at fair value through surplus or deficit, which shall not be classified out of the fair value 
through surplus or deficit category.

Initial recognition
The entity recognises a financial asset or a financial liability in its Statement of Financial Position when, and only 
when, the entity becomes a party to the contractual provisions of the instrument. This is achieved through the 
application of trade date accounting.

Upon initial recognition the entity classifies financial instruments or their component parts as a financial liabilities, 
financial assets or residual interests in conformity with the substance of the contractual arrangement and to the 
extent that the instrument satisfies the definitions of a financial liability, a financial asset or a residual interest.

Financial instruments are evaluated, based on their terms, to determine if those instruments contain both liability 
and residual interest components (i.e. to assess if the instruments are compound financial instruments). To the 
extent that an instrument is in fact a compound instrument, the components are classified separately as financial 
liabilities and residual interests as the case may be.
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1.13 Financial instruments (continued)

Initial measurement
When a financial instrument is recognised, the entity measures it initially at its fair value plus, in the case of a 
financial asset or a financial liability not subsequently measured at fair value, transaction costs that are directly 
attributable to the acquisition or issue of the financial asset or financial liability.

Subsequent measurement
Subsequent to initial recognition, financial assets and financial liabilities are measured at fair value, amortised 
cost or cost. All financial assets and financial liabilities are measured after initial recognition using the following 
categories:

Financial instruments at fair value.
•  Derivatives.
•  Compound instruments that are designated at fair value i.e. an instrument that includes a derivative and a 

non- derivative host contract.
•  Instruments held for trading.
•  Non-derivative financial assets or financial liabilities with fixed or determinable payments that are designated 

at fair value at initial recognition.
• An investment in a residual interest for which fair value can be measured reliably.

Financial instruments that do not meet the definition of financial instruments at amortised cost or financial 
instruments at cost.

Financial instruments at amortised cost.
Non-derivative financial assets or non-derivative financial liabilities that have fixed or determinable payments, 
excluding those instruments that the entity designates at fair value at initial recognition or are held for trading.

Financial instruments at cost.
Investments in residual interests, which do not have quoted market prices and for which fair value cannot be 
determined reliably.

The entity assesses which instruments should be subsequently measured at fair value, amortised cost or cost, 
based on the definitions of financial instruments at fair value, financial instruments at amortised cost or financial 
instruments at cost as set out above.

Accounting Policies
(continued)



GAUTENG GROWTH AND DEVELOPMENT AGENCY SOC LIMITED
(Registration number 2003/021743/07)

GROUP ANNUAL FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 MARCH 2014

ANNUAL REPORT 2013/14 137136 GAUTENG GROWTH AND DEVELOPMENT AGENCY

1.13 Financial instruments (continued)

Derecognition
A financial asset is derecognised at trade date, when:

The cash flows from the asset expire, are settled or waived; 

Significant risks and rewards are transferred to another party; or

Despite having retained significant risks and rewards, the entity has transferred control of the asset to another 
entity.

A financial liability is derecognised when the obligation is extinguished. Exchanges of debt instruments between 
a borrower and a lender are treated as the extinguishment of an existing liability and the recognition of a 
new financial liability. Where the terms of an existing financial liability are modified, it is also treated as the 
extinguishment of an existing liability and the recognition of a new liability.

Gains and lossess
A gain or loss arising from a change in the fair value of a financial asset or financial liability measured at fair value 
is recognised in surplus or deficit.

For financial assets and financial liabilities measured at amortised cost or cost, a gain or loss is recognised 
in surplus or deficit when the financial asset or financial liability is derecognised or impaired or through the 
amortisation process.

Offsetting
The entity does not offset financial assets and financial liabilities in the Statement of Financial Position unless a 
legal right of set-off exists and the parties intend to settle on a net basis.
 

Non Derivative financial instruments
Non-derivative financial instruments comprise investments in equity securities, trade and other receivables, 
cash and cash equivalents, loans and borrowings, and trade and other payables.

Non-derivative financial instruments are recognised initially at fair value plus, for instruments not at fair value 
through profit or loss, any directly attributable transaction costs. Subsequent to initial recognition non-derivative 
financial instruments are measured as described below.
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1.13 Financial instruments (continued)

Cash and cash equivalents comprise cash balances and call deposits.

Available-for-sale financial assets
The group’s investments in equity securities are classified as available-for-sale financial assets. Subsequent 
to initial recognition, they are measured at fair value and changes therein, other than impairment losses, are 
recognised directly in equity. When an investment is derecognised, the cumulative gain or loss in equity is 
transferred to the Statement of Financial Performance.

Impairment of financial assets
At each end of the reporting period the group assesses all financial assets, other than those at fair value through 
surplus or deficit, to determine whether there is objective evidence that a financial asset or group of financial 
assets has been impaired.

For financial assets held at amortised cost:
The entity first assesses whether objective evidence of impairment exists individually for financial assets that are 
individually significant and individually or collectively for financial assets that are not individually significant. If 
the entity determines that no objective evidence of impairment exists for an individually assessed financial asset, 
whether significant or not, it includes the asset in a group of financial assets with similar credit risk characteristics 
and collectively assesses them for impairment. Assets that are individually assessed for impairment and for which 
an impairment loss is or continues to be recognised are not included in the collective assessment of impairment.

If there is objective evidence that an impairment loss on financial assets measured at amortised cost has 
been incurred, the amount of the loss is measured as the difference between the asset‘s carrying amount and 
the present value of estimated future cash flows (excluding future credit losses that have not been incurred) 
discounted at the financial asset‘s original effective interest rate (i.e. the effective interest rate computed at initial 
recognition). The carrying amount of the asset is reduced through the use of an allowance account. The amount 
of the loss is recognised in surplus or deficit.

If, in a subsequent period, the amount of the impairment loss decreases and the decrease can be related 
objectively to an event occurring after the impairment was recognised (such as an improvement in the debtor‘s 
credit rating), the previously recognised impairment loss shall be reversed either directly or by adjusting an 
allowance account. The reversal shall not result in a carrying amount of the financial asset that exceeds what the 
amortised cost would have been had the impairment not been recognised at the date the impairment is reversed. 
The amount of the reversal is recognised in surplus or deficit.
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1.13 Financial instruments (continued)

For financial assets held at cost:
If there is objective evidence that an impairment loss has been incurred on an investment in a residual interest that 
is not measured at fair value because its fair value cannot be measured reliably, the amount of the impairment 
loss is measured as the difference between the carrying amount of the financial asset and the present value of 
estimated future cash flows discounted at the current market rate of return for a similar financial asset. Such 
impairment losses are not reversed.

Loans to (from) group companies
These include loans to and from the holding company and fellow subsidiaries are recognised initially at fair value 
plus direct transaction costs.

Loans to group companies are classified as loans and receivables.
 
Loans from group companies are classified as financial liabilities measured at amortised cost.

Loans to shareholders, directors, managers and employees 
These financial assets are classified as loans and receivables. 

Trade and other receivables
Trade receivables are measured at initial recognition at fair value, and are subsequently measured at amortised 
cost using the effective interest rate method. Appropriate allowances for estimated irrecoverable amounts are 
recognised in surplus or deficit when there is objective evidence that the asset is impaired. Significant financial 
difficulties of the debtor, probability that the debtor will enter bankruptcy or financial reorganisation, and default 
or delinquency in payments (more than 90 days overdue) are considered indicators that the trade receivable is 
impaired. The allowance recognised is measured as the difference between the asset’s carrying amount and 
the present value of estimated future cash flows discounted at the effective interest rate computed at initial 
recognition.

The carrying amount of the asset is reduced through the use of an allowance account, and the amount of the 
deficit is recognised in surplus or deficit within operating expenses. When a trade receivable is uncollectible, it 
is written off against the allowance account for trade receivables. Subsequent recoveries of amounts previously 
written off are credited against operating expenses in surplus or deficit.

Trade and other receivables are classified as loans and receivables.

Accounting Policies
(continued)



ANNUAL REPORT 2013/14 139138 GAUTENG GROWTH AND DEVELOPMENT AGENCY

GAUTENG GROWTH AND DEVELOPMENT AGENCY SOC LIMITED
(Registration number 2003/021743/07)

GROUP ANNUAL FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 MARCH 2014

1.13 Financial instruments (continued)

Trade and other payables
Trade payables are initially measured at fair value, and are subsequently measured at amortised cost, using the 
effective interest rate method.

Cash and cash equivalents
Cash and cash equivalents comprise cash on hand and demand deposits, and other short-term highly liquid 
investments that are readily convertible to a known amount of cash and are subject to an insignificant risk of 
changes in value. These are initially and subsequently recorded at fair value.

Derivatives
Derivative financial instruments, which are not designated as hedging instruments, consisting of foreign exchange 
contracts and interest rate swaps, are initially measured at fair value on the contract date, and are re-measured 
to fair value at subsequent reporting dates.

Derivatives embedded in other financial instruments or other non-financial host contracts are treated as separate 
derivatives when their risks and characteristics are not closely related to those of the host contract and the host 
contract is not carried at fair value with unrealised gains or losses reported in surplus or deficit.

Changes in the fair value of derivative financial instruments are recognised in surplus or deficit as they arise. 
Derivatives are classified as financial assets at fair value through surplus or deficit – held for trading.

1.14 Leases

A lease is classified as a finance lease if it transfers substantially all the risks and rewards incidental to ownership. 
A lease is classified as an operating lease if it does not transfer substantially all the risks and rewards incidental 
to ownership.

The determination of whether an arrangement is, or contains a lease is based on the substance of the arrangement 
at inception date of whether the fulfilment of the arrangement is dependent on the use of a specific asset or 
assets or the arrangement conveys a right to use the asset.

Finance leases – lessor
The group recognises finance lease receivables on the statement of financial position.

Finance income is recognised based on a pattern reflecting a constant periodic rate of return on the group’s net 
investment in the finance lease.
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1.14 Leases (continued)

Finance leases – lessee
Finance leases are recognised as assets and liabilities in the statement of financial position at amounts equal 
to the fair value of the leased property or, if lower, the present value of the minimum lease payments. The 
corresponding liability to the lessor is included in the statement of financial position as a finance lease obligation.

The minimum lease payments are apportioned between the finance charge and reduction of the outstanding 
liability.The finance charge is allocated to each period during the lease term so as to produce a constant periodic 
rate of on the remaining balance of the liability.

Operating leases – lessor
Operating lease income is recognised as an income on a straight-line basis over the lease term.

Initial direct costs incurred in negotiating and arranging operating leases are added to the carrying amount of the 
leased asset and recognised as an expense over the lease term on the same basis as the lease income.

Income for leases is disclosed under revenue in the statement of financial performance.

Operating leases – lessee
Operating lease payments are recognised as an expense on a straight-line basis over the lease term. The 
difference between the amounts recognised as an expense and the contractual payments are recognised as an 
operating lease asset or liability. This operating lease asset or liability is not discounted.

Any contingent rents are expensed in the period they are incurred.

1.15 Income tax

Current tax assets and liabilities
Current tax is the expected tax payable on the taxable income for the year, using tax rates enacted or substantially 
enacted at the reporting date, and any adjustment to tax payable in respect of previous years.

Current tax liabilities (assets) for the current and prior periods are measured at the amount expected to be paid 
to (recovered from) the tax authorities, using the tax rates (and tax laws) that have been enacted or substantively 
enacted by the statement of financial position date.
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1.15 Income tax

Deferred tax assets and liabilities
A deferred tax liability is recognised for all taxable temporary differences, except to the extent that the deferred 
tax liability arises from the initial recognition of an asset or liability in a transaction which at the time of the 
transaction, affects neither accounting surplus nor taxable profit (tax loss).

A deferred tax asset is recognised for all deductible temporary differences to the extent that it is probable that 
taxable surplus will be available against which the deductible temporary difference can be utilised. A deferred 
tax asset is not recognised when it arises from the initial recognition of an asset or liability in a transaction at the 
time of the transaction, affects neither accounting surplus nor taxable profit (tax loss).

A deferred tax asset is recognised for the carry forward of unused tax losses and unused STC credits to the extent 
that it is probable that future taxable surplus will be available against which the unused tax losses and unused 
STC credits can be utilised.
 
Deferred tax is provided using the liability method on temporary differences between the tax bases of assets and 
liabilities and their carrying amounts for financial reporting purposes at the reporting date.

Deferred tax liabilities are recognised for all taxable temporary differences, except:

When the deferred tax liability arises from the initial recognition of goodwill or an asset or liability in a transaction 
that is not a business combination and, at the time of the transaction, affects neither the accounting surplus nor 
taxable surplus or deficit.

In respect of taxable temporary differences associated with investments in subsidiaries, associates and interests 
in joint ventures, when the timing of the reversal of the temporary differences can be controlled and it is probable 
that the temporary differences will not reverse in the foreseeable future.

Deferred tax assets are recognised for all deductible temporary differences, the carry forward of unused tax 
credits and any unused tax losses.

Deferred tax assets are recognised to the extent that it is probable that taxable surplus will be available against 
which the deductible temporary differences, and the carry forward of unused tax credits and unused tax deficit 
can be utilised, except:
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1.15 Income tax (continued)

When the deferred tax asset relating to the deductible temporary difference arises from the initial recognition of 
an asset or liability in a transaction that is not a business combination and, at the time of the transaction, affects 
neither the accounting surplus nor taxable surplus or loss.

In respect of deductible temporary differences associated with investments in subsidiaries, associates and 
interests in joint ventures, deferred tax assets are recognised only to the extent that it is probable that the 
temporary differences will reverse in the foreseeable future and taxable profit will be available against which the 
temporary differences can be utilised.

The carrying amount of deferred tax assets is reviewed at each reporting date and reduced to the extent that it is 
no longer probable that sufficient taxable surplus will be available to allow all or part of the deferred tax asset to 
be utilised.

Unrecognised deferred tax assets are reassessed at each reporting date and are recognised to the extent that it 
has become probable that future taxable surplus will allow the deferred tax asset to be recovered.

Deferred tax assets and liabilities are measured at the tax rates that are expected to apply in the year when the 
asset is realised or the liability is settled, based on tax rates (and tax laws) that have been enacted or substantively 
enacted at the reporting date.

Deferred tax assets and deferred tax liabilities are offset if a legally enforceable right exists to set off current tax 
assets against current income tax liabilities and the deferred taxes relate to the same taxable entity and the same 
taxation authority.
 
1.16 Revenue from exchange transactions

Revenue is the gross inflow of economic benefits or service potential during the reporting period when those 
inflows result in an increase in net assets, other than increases relating to contributions from owners.

An exchange transaction is one in which the entity receives assets or services, or has liabilities extinguished, and 
directly gives approximately equal value (primarily in the form of goods, services or use of assets) to the other 
party in exchange.

Fair value is the amount for which an asset could be exchanged, or a liability settled, between knowledgeable, 
willing parties in an arm’s length transaction.
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1.16 Revenue from exchange transactions

Measurement
Revenue is measured at the fair value of the consideration received or receivable, net of trade discounts and 
volume rebates.

Rendering of services
When the outcome of a transaction involving the rendering of services can be estimated reliably, revenue 
associated with the transaction is recognised by reference to the stage of completion of the transaction at 
the reporting date. The outcome of a transaction can be estimated reliably when all the following conditions 
are satisfied:

•  the amount of revenue can be measured reliably;
•  it is probable that the economic benefits or service potential associated with the transaction will flow to the 

group;
•  the stage of completion of the transaction at the reporting date can be measured reliably; and
•  the costs incurred for the transaction and the costs to complete the transaction can be measured reliably.

When services are performed by an indeterminate number of acts over a specified time frame, revenue is 
recognised on a straight line basis over the specified time frame unless there is evidence that some other method 
better represents the stage of completion. When a specific act is much more significant than any other acts, the 
recognition of revenue is postponed until the significant act is executed.

When the outcome of the transaction involving the rendering of services cannot be estimated reliably, revenue is 
recognised only to the extent of the expenses recognised that are recoverable.

Service revenue is recognised by reference to the stage of completion of the transaction at the reporting date. 
Stage of completion is determined by total services to be performed.

1.17 Revenue from non-exchange transactions

Non-exchange transactions are transactions that are not exchange transactions. In a non-exchange transaction, 
an entity either receives value from another entity without directly giving approximately equal value in exchange, 
or gives value to another entity without directly receiving approximately equal value in exchange.

Recognition
An inflow of resources from a non-exchange transaction recognised as an asset is recognised as revenue, except 
to the extent that a liability is also recognised in respect of the same inflow.
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1.17 Revenue from non-exchange transactions (continued)

As the entity satisfies a present obligation recognised as a liability in respect of an inflow of resources from a 
non-exchange transaction recognised as an asset, it reduces the carrying amount of the liability recognised and 
recognises an amount of revenue equal to that reduction.

Measurement
Revenue from a non-exchange transaction is measured at the amount of the increase in net assets recognised 
by the entity.

When, as a result of a non-exchange transaction, the entity recognises an asset, it also recognises revenue 
equivalent to the amount of the asset measured at its fair value as at the date of acquisition, unless it is also 
required to recognise a liability. Where a liability is required to be recognised it will be measured as the best 
estimate of the amount required to settle the obligation at the reporting date, and the amount of the increase 
in net assets, if any, recognised as revenue. When a liability is subsequently reduced, because the taxable event 
occurs or a condition is satisfied, the amount of the reduction in the liability is recognised as revenue.

1.18 Finance Income

Finance income comprises interest income on funds invested. Interest income is recognised as it accrues in the 
Statement of Financial Performance, using the effective interest method.

1.19 Finance Expenses

The finance expense relate to deemed interest on finance lease. The finance charge is allocated to each period 
during the lease term so as to produce a constant periodic rate on the remaining balance of the liability.

1.20 Provisions and Contingencies

The amount of a provision is the best estimate of the expenditure expected to be required to settle the present 
obligation at the group.

Where the effect of time value of money is material, the amount of a provision is the present value of the 
expenditures expected to be required to settle the obligation.

The discount rate is a pre-tax rate that reflects current market assessments of the time value of money and the 
risks specific to the liability.
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Where some or all of the expenditure required to settle a provision is expected to be reimbursed by another party, 
the reimbursement is recognised when, and only when, it is virtually certain that reimbursement will be received 
if the group settles the obligation. The reimbursement is treated as a separate asset. The amount recognised for 
the reimbursement does not exceed the amount of the provision.

Provisions are reviewed at each group and adjusted to reflect the current best estimate. Provisions are reversed 
if it is no longer probable that an outflow of resources embodying economic benefits or service potential will be 
required, to settle the obligation.

Where discounting is used, the carrying amount of a provision increases in each period to reflect the passage of 
time. This increase is recognised as an interest expense.

A provision is used only for expenditures for which the provision was originally recognised. Provisions are not 
recognised for future operating deficits.

If an entity has a contract that is onerous, the present obligation (net of recoveries) under the contract is recognised 
and measured as a provision.

A constructive obligation to restructure arises only when an entity:
•  has a detailed formal plan for the restructuring, identifying at least:

– the activity/operating unit or part of a activity/operating unit concerned;
– the principal locations affected;
–  the location, function, and approximate number of employees who will be compensated for services being 

terminated;
– the expenditures that will be undertaken; and
– when the plan will be implemented; and

•  has raised a valid expectation in those affected that it will carry out the restructuring by starting to implement 
that plan or announcing its main features to those affected by it.

A restructuring provision includes only the direct expenditures arising from the restructuring, which are those 
that are both:

•  necessarily entailed by the restructuring; and
•  not associated with the ongoing activities of the group.
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1.20 Provisions and Contingencies (continued)

No obligation arises as a consequence of the sale or transfer of an operation until the group is committed to the 
sale or transfer, that is, there is a binding agreement.

After their initial recognition contingent liabilities recognised in business combinations that are recognised 
separately are subsequently measured at the higher of:

•  the amount that would be recognised as a provision; and
•  the amount initially recognised less cumulative amortisation.

Contingent assets and contingent liabilities are not recognised. Contingencies are disclosed in note 46.

A financial guarantee contract is a contract that requires the issuer to make specified payments to reimburse 
the holder for a loss it incurs because a specified debtor fails to make payment when due in accordance with the 
original or modified terms of a debt instrument.

Loan commitment is a firm commitment to provide credit under pre-specified terms and conditions.

The group recognises a provision for financial guarantees and loan commitments when it is probable that an 
outflow of resources embodying economic benefits and service potential will be required to settle the obligation 
and a reliable estimate of the obligation can be made.

Determining whether an outflow of resources is probable in relation to financial guarantees requires judgement. 
Indications that an outflow of resources may be probable are:

•  financial difficulty of the debtor;
•  defaults or delinquencies in interest and capital repayments by the debtor;
•  breaches of the terms of the debt instrument that result in it being payable earlier than the agreed term and 

the ability of the debtor to settle its obligation on the amended terms; and
•  a decline in prevailing economic circumstances (e.g. high interest rates, inflation and unemployment) that 

impact on the ability of entities to repay their obligations.

Where a fee is received by the group for issuing a financial guarantee and/or where a fee is charged on loan 
commitments, it is considered in determining the best estimate of the amount required to settle the obligation 
at reporting date. Where a fee is charged and the group considers that an outflow of economic resources is 
probable, an group recognises the obligation at the higher of:
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1.20 Provisions and Contingencies (continued)

•  the amount determined using in the Standard of GRAP on Provisions, Contingent Liabilities and Contingent 
Assets; and

•  the amount of the fee initially recognised less, where appropriate, cumulative amortisation recognised in 
accordance with the Standard of GRAP on Revenue from Exchange Transactions.

1.21 Related Parties

The group operates in an economic environment currently denominated by entities directly or indirectly owned by 
the South African government. As a result of the constitutional independence of all three spheres of government 
in South Africa, only parties under the executive authority of the MEC of the Gauteng Department of Economic 
Development will be considered to be related parties.

Key management is defined as being individuals with the authority and responsibility for planning, directing and 
controlling the activities of the entity. All individuals from the level of Corporate Executives up to the Board of 
Directors are regarded as key management.

Close family members of key management are considered to be those family members who may be expected to 
influence, or be influenced by key management individuals or other parties related to the entity.

Other related party transactions are also disclosed in terms of the requirements of the standard. The objective of 
the standard and the Annual Financial Statements is to provide relevant and reliable information and therefore 
materiality is considered in the disclosure of these transactions.

1.22 Irregular, Fruitless and wasteful expenditure

Irregular expenditure as defined in section 1 of the PFMA is expenditure other than unauthorised expenditure, 
incurred in contravention of or that is not in accordance with a requirement of any applicable legislation, including 
this Act.
 
All expenditure relating to fruitless and wasteful expenditure is recognised as an expense in the statement of 
financial performance in the year that the expenditure was incurred. The expenditure is classified in accordance 
with the nature of the expense, and where recovered, it is subsequently accounted for as revenue in the statement 
of financial performance.

Any irregular, fruitless and wasteful expenditure is charged against income in the period in which it is incurred.

Fruitless expenditure means expenditure which was made in vain and would have been avoided had reasonable 
care been exercised.
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1.23 Financial Risk Management 

Overview
The group has exposure to the following risks from its use of financial instruments:

•  Credit risk;
•  Liquidity risk;
•  Market risk; and
•  Interest rate risk.

This note presents information about the group’s exposure to each of the above risks, the group’s objectives, 
policies and processes for measuring and managing risk, and the group’s management of capital. Further 
quantitative disclosures are included throughout these Annual Financial Statements.

The Board of Directors has overall responsibility for the establishment and oversight of the Group’s risk 
management framework. The Board has established the Audit and Risk Management Committee, which is 
responsible for developing and monitoring the Group’s risk management policies. The committee reports 
regularly to the Board of Directors on its activities.

The Group’s risk management policies are established to identify and analyse the risks faced by the Group, to set 
appropriate risk limits and controls, and to monitor risks and adherence to limits. Risk management policies and 
systems are reviewed regularly to reflect changes in market conditions and the Group’s activities.

The Group aims to develop a disciplined and constructive control environment in which all employees understand 
their roles and obligations.

Credit risk
Credit risk is the risk of financial loss to the company if a customer or counterparty to a financial instrument fails 
to meet its contractual obligations, and arises principally from the company’s receivables from customers and 
investment securities.

Trade and other receivables
The entity’s exposure to credit risk is influenced mainly by debtors which mainly results from services rendered 
to customers. The entity held 1-3 months rentals as deposits on letting and for services rendered and projects, 
upfront invoices are issued.
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1.23 Financial Risk Management (continued)

The group establishes an allowance for impairment that represents its estimate of incurred losses in respect 
of trade and other receivables and investments. The main components of this allowance are a specific loss 
component that relates to individually significant exposures, and a collective loss component established for 
company of similar assets in respect of losses that have been incurred but not yet identified. The collective loss 
allowance is determined based on historical data of payment statistics for similar financial assets. The group 
collects 3 months rentals from tenants and does upfront invoicing to manage the credit risk.

Deposits
The group limits its exposure to credit risk by only investing in liquid securities and only with counterparties that 
have a credit rating of at least A+. Given these high credit ratings, management does not expect any counterparty 
to fail to meet its obligations.

Investments
The group limits its exposure by ensuring that vigorous due diligence processes are performed prior to investing 
in ventures. Performance of the investments is continuously monitored.

Liquidity risk
Liquidity risk is the risk that the group will not be able to meet its financial obligations as they fall due. The 
group’s approach to managing liquidity is to ensure, as far as possible, that it will always have sufficient liquidity 
to meet its liabilities when due, under both normal and stressed conditions, without incurring unacceptable 
losses or risking damage to the group’s reputation. The group receives government grants every year based on 
budget requirements.

Market risk
Market risk is the risk that changes in market prices, such as interest rates and equity prices will affect the 
company’s income or the value of its holdings of financial instruments. The objective of market risk management is 
to manage and control market risk exposures within acceptable parameters, while optimising the return.The group 
ensures that it reviews its cash management strategies to ensure interest income is maximised.

Interest rate risk
The group adopts a policy of ensuring that the company’s income and operating cash flows are substantially 
independent of changes in market interest rates, due to the underlying nature of the business of the company. The 
group has neither significant interest bearing assets nor liabilities. Accordingly the group’s income and expenses 
are substantially independant of changes in markets rates of interest. As a result, changes in the market rate of 
interest have a negligible impact on the financial performance of the group.
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1.23 Financial Risk Management (continued)

Capital management
The Board’s policy is to maintain a strong capital base so as to maintain creditor and market confidence and to 
sustain future development of the business.

1.24 Determination of fair values

A number of the company’s accounting policies and disclosures require the determination of fair value, for both 
financial and non-financial assets and liabilities. Fair values have been determined for measurement and/or 
disclosure purposes based on the following methods. When applicable, further information about the assumptions 
made in determining fair values is disclosed in the notes specific to that asset or liability.

Trade and other receivables
The fair value of trade and other receivables is estimated as the present value of future cash flows, discounted at 
the market rate of interest at the reporting date.

Non-derivative financial liabilities
The fair value is calculated based on the present value of future principal and interest cash flows, discounted at 
the market rate of interest at the reporting date. In respect of the liability component of convertible notes, the 
market rate of interest is determined by reference to similar liabilities that do not have a conversion option. For 
finance leases the market rate of interest is determined by reference to similar lease agreements.

1.25 Comparative figures

Where necessary, comparative figures have been reclassified to conform to changes in presentation in the current 
year.

1.26 Investments in controlled entities 

Group annual financial statements
The group annual financial statements include those of the holding company and its subsidiaries. The results of 
the subsidiaries are included from the effective date of acquisition.

On acquisition the group recognises the subsidiary’s identifiable assets, liabilities and contingent liabilities at fair 
value, except for assets classified as held-for-sale, which are recognised at fair value less costs to sell.
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1.26 Investments in controlled entities (continued)

Company annual financial statements
In the entity’s separate annual financial statements, investments in controlled entities are carried at cost less any 
accumulated impairment.

The cost of an investment in a subsidiary is the aggregate of:
•  the fair value, at the date of exchange, of assets given, liabilities incurred or assumed, and equity instruments 

issued by the entity; plus
•  any costs directly attributable to the purchase of the subsidiary.

An adjustment to the cost of a business combination contingent on future events is included in the cost of the 
combination if the adjustment is probable and can be measured reliably.

1.27 Offset

Where a legally enforceable right of offset exists for recognised financial assets and financial liabilities, and there 
is, an intention to settle the liability and realise the asset simultaneously, or to settle on a net basis, all related 
financial effects are offset.

1.28 Transfer of functions between entities under common control 

Definitions
An acquirer is the company that obtains control of the acquiree or transferor.

Carrying amount of an asset or liability is the amount at which an asset or liability is recognised in the statement 
of financial position.

Control is the power to govern the financial and operating policies of another company so as to benefit from 
its activities.

A function is an integrated set of activities that is capable of being conducted and managed for purposes of 
achieving an company’s objectives, either by providing economic benefits or service potential.

A merger is the establishment of a new combined company in which none of the former entities obtains control 
over any other and no acquirer can be identified.
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1.28 Transfer of functions between entities under common control (continued)

Transfer date is the date on which the acquirer obtains control of the function and the transferor loses control of 
that function.

A transfer of functions is the reorganisation and/or the re-allocation of functions between entities by transferring 
functions between entities or into another company.

A transferor is the company that relinquishes control of a function.

Common control – For a transaction or event to occur between entities under common control, the transaction 
or event needs to be undertaken between entities within the same sphere of government or between entities that 
are part of the same economic company. Entities that are ultimately controlled by the same company before and 
after the transfer of functions are within the same economic company.

Accounting by the company as acquirer
 

Initial recognition and measurement
As of the transfer date, the company recognises the purchase consideration, if any paid to the transferor and all 
the assets acquired and liabilities assumed in a transfer of functions. The assets acquired and liabilities assumed 
are measured at their carrying amounts.

The consideration if any paid, by the company can be in the form of cash, cash equivalents or other assets. If the 
consideration paid is in the form of other assets, the company de-recognises such assets on the transfer date at 
their carrying amounts.

The difference between the carrying amounts of the assets acquired, the liabilities assumed and the consideration 
paid to the transferor, is recognised in accumulated surplus or deficit.

Subsequent measurement
The company subsequently measure any assets acquired and any liabilities assumed in a transfer of functions in 
accordance with the applicable Standards of GRAP.

Accounting Policies
(continued)
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1.28 Transfer of functions between entities under common control (continued)

At the transfer date, the company classifies or designates the assets acquired and liabilities assumed as necessary 
to apply other Standards of GRAP subsequently. The company makes those classifications or designations on the 
basis of the terms of the binding arrangement, economic conditions, its operating or accounting policies and 
other relevant conditions that exist at the transfer date.

An exception is that the company classifies the following contracts on the basis of the contractual terms and 
other factors at the inception of the contract (or, if the terms of the contract have been modified in a manner that 
would change its classification, at the date of that modification, which might be the transfer date): classification 
of a lease contract as either an operating lease or a finance lease in accordance with the Standard of GRAP on 
Leases; and classification of a contract as an insurance contract in accordance with the International Financial 
Reporting Standard on Insurance Contracts.

Accounting Policies
(continued)
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Notes to the Group Annual 
Financial Statements 

2. New standards and interpretations

2.1 Standards and interpretations issued, but not yet effective

GRAP 18: Segment Reporting
The standard requires the identification and aggregation of the operating segments of the entity into reportable 
segments. For each of the reportable segments identified, details of the financial performance and financial 
position will be disclosed. At this stage entities are not required to implement it or even to formulate any 
accounting policy.

It is unlikely that the standard will have a material impact on the entity’s group annual financial statements.

GRAP 106: Transfers of functions between entities not under common control
This standard deals with other transfers of functions (i.e. between entities not under common control) and 
requires the entity to measure transferred assets and liabilities at fair value. The difference between the 
consideration transferred and the carrying value of the assets/liabilities transferred is recognised in accumulated 
surplus/deficit.

It is unlikely that the amendment will have a material impact on the group’s group annual financial statements.

GRAP 107: Mergers
This standard deals with requirements for accounting for a merger between two or more entities. The standard 
determines that the assets and liabilities acquired through the merger should be measured at their carrying 
values. Any difference between these carrying values and the consideration transferred for the merger is 
recognised in accumulated surplus/deficit.

It is unlikely that the amendment will have a material impact on the entity’s group annual financial statements.

GRAP 20: Related parties
The objective of this standard is to ensure that a reporting entity’s group annual financial statements contain the 
disclosures necessary to draw attention to the possibility that its financial position and surplus or deficit may have 
been affected by the existence of related parties and by transactions and outstanding balances with such parties.

It is unlikely that the standard will have a material impact on the entity’s group annual financial statements.
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GRAP32: Service Concession Arrangements: Grantor
The objective of this Standard is: to prescribe the accounting for service concession arrangements by the grantor, 
a public sector entity.

It furthermore covers: Definitions, recognition and measurement of a service concession asset, recognition 
and measurement of liabilities, other liabilities, contingent liabilities, and contingent assets, other revenues, 
presentation and disclosure, transitional provisions, as well as the effective date.

It is unlikely that the standard will have a material impact on the entity’s group annual financial statements.

GRAP108: Statutory Receivables
The objective of this Standard is: to prescribe accounting requirements for the recognition, measurement, 
presentation and disclosure of statutory receivables.

It furthermore covers: Definitions, recognition, derecognition, measurement, presentation and disclosure, 
transitional provisions, as well as the effective date.

It is unlikely that the standard will have a material impact on the entity’s group annual financial statements.

GRAP 105: Transfers of functions between entities under common control
This standard provides the accounting treatment for transfers of functions between entities under common 
control. The standard determines that assets and liabilities transferred to entities under common control will be 
recognised at their carrying values (per the records of the transferring entity) in the records of the receiving entity. 
The difference between the consideration transferred and the carrying value of the assets/liabilities transferred 
is recognised in accumulated surplus/deficit.

It is unlikely that the standard will have a material impact on the entity’s group annual financial statements.

Notes to the Group Annual 
Financial Statements (continued)
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 Group Controlling entity
 2014 2013  2014 2013

3. Receivables from exchange transactions

Trade receivables 11 723 12 469 – –
Gauteng Motorsport Company (GMSC) 4 382 4 382 4 382 4 382
Operating lease receivables 995 422 – –
Prepayments 8 775 7 973 8 278 7 589
Sundry receivables 3 762 1 719 16 299 8 588
Trust fund: Cameron Cross 8 425 8 059 – –
Less: Impairment of trade receivables (6 898) (7 896) (5 383) (5 383)
 31 164 27 128 23 576 15 176

The capital expenditure regarding the Trust Fund was delayed until the traffic study is completed and will probably 
be incurred within 12 months from reporting date. The effective rate on the fund is 4.5% (2013: 4.9%).

Ageing of trade receivables from exchange transactions

Current 6 397 6 497 – –
1 month past due 4 189 3 470 – –
2 month past due 970 417 – –
3 month past due 28 902 – –
Over 3 month past due 139 1 183 – –
 11 723 12 469 – –

Reconciliation of provision for impairment of trade and other receivables

Opening balance (7 896) (4 163) (5 383) (5 376)
Provision for impairment (1 058) (2 800) – –
Amounts written off as uncollectible 1 355 3 456 – –
Unused amounts reversed 701 25 – 25
Unwinding of discount – (32) – (32)
Other – (4 382) – –
 (6 898) (7 896) (5 383) (5 383)

Notes to the Group Annual 
Financial Statements (continued)
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 Group Controlling entity
 2014 2013  2014 2013

4. Receivables from non-exchange transactions

Public contributions and subsidies 3 100 – – –

5. Cash and cash equivalents

Cash and cash equivalents consist of: 
Cash on hand 35 25 3 2
Bank balances 81 077 24 247 17 128 -
Call accounts 55 968 49 410 23 044 33 841
 137 080 73 682 40 175 33 843

Cash and cash equivalents earns interest. The Group does not have any restrictions to realise or use any of it’s 
balances and the Group does not have access to overdraft facilities.

6. Other financial assets at amortised cost

At amortised cost 
Greater Newtown Development Company – – 35 000 35 000

Current assets
At amortised cost – – 35 000 35 000 

7. Operating lease asset (accrual)

Non-current assets 18 600 21 208 – –
Current assets 971 – – –
Current liabilities (160) (788) (147) –
 19 411 20 420 (147) –

The above future minimum lease rentals represent rental receivable and payable under non-cancellable operating 
leases in the aggregate and for each period.

Notes to the Group Annual 
Financial Statements (continued)
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Group 2014 2013 
 Valuation Accumulated Carrying Valuation Accumulated Carrying
  impairment value  impairment value

Investment property 866 159 – 866 159 851 166 – 851 166

RECONCILIATION OF INVESTMENT PROPERTY – GROUP – 2014

  Opening Additions Transfers Fair value Total
  balance   adjustments 

Investment property  851 166 24 804 (29 133) 19 322 866 159

RECONCILIATION OF INVESTMENT PROPERTY – GROUP – 2013

 Opening Additions Transfers Other Fair value Total
 balance   changes,  adjustments
    movements 

Investment property 807 592 15 203 1 609 44 791 (18 029) 851 166

DETAILS OF PROPERTY 

 Group Controlling entity
 2014 2013  2014 2013

The Innovation Hub Management Company 301 757 293 907 – –
Supplier Park Development Company 413 002 405 859 – –
Constitution Hill Development Company 116 400 116 400 – –
Greater Newtown Development Company 35 000 35 000 – –
 866 159 851 166 – –

8. Investment property

Notes to the Group Annual 
Financial Statements (continued)
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8. Investment property (continued)

Other disclosures
The carrying amount of investment property is the fair value of the property as determined by independent 
appraisers.

The fair values were determined having regard to the expected future cash flow from the properties and recent 
market transactions for similar properties in the same location as the group investment property.

Investment property comprises a number of commercial properties that are leased to third parties. Each of the 
leases contains an initial non-cancelable period which varies between 3 to 12 years. Subsequent renewals are 
negotiated with the lessee. No contingent rent is charged.

Investment property is valued annually and the current methodology is consistent with that used in the previous 
financial period.

In terms of the PFMA, Investment properties can only be sold with the approval of the Executive authority.

9. Heritage assets

 2014 2013 
 Cost Accumulated Carrying Cost Accumulated Carrying
  impairment value  impairment value

Art Collections, 
antiques and exhibits 59 – 59 – – –
Historical buildings 175 324 – 175 324 175 384  175 384
Restoration of ramparts 456 – 456 – – –
Total 175 839 – 175 839 175 384 – 175 384

Notes to the Group Annual 
Financial Statements (continued)
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 Opening Transfers Work in Total
 balance  progress

Reconciliation of heritage assets Group – 2014    
Art Collections antiquities and exhibits – 59 – 59
Historical buildings 175 384 (60) – 175 324
Restoration of ramparts – – 456 456
 175 384 (1) 456 175 839

Reconciliation of heritage assets Group – 2013

  Opening Additions Total
  balance 

Historical buildings  175 267 117 175 384

 9. Heritage assets (continued)

Notes to the Group Annual 
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Group 2014 2013 
 Cost Accumulated Carrying Cost Accumulated Carrying
  depreciation value  depreciation value
  and    and
   accumulated   accumulated
  impairment   impairment

Buildings 120 571 (11 526) 109 045 50 638 (9 629) 41 009
Capital work in progress 5 105 – 5 105 6 118 – 6 118
Facilities equipment 2 450 (1 115) 1 335 2 613 (1 256) 1 357
Furniture and fixtures 12 706 (7 312) 5 394 10 667 (7 115) 3 552
IT equipment 17 985 (9 321) 8 664 26 313 (20 511) 5 802
Infrastructure 1 941 (846) 1 095 1 722 (752) 970
Land 2 304 – 2 304 2 304 – 2 304
Leasehold improvements 1 363 (124) 1 239 51 (51) –
Motor vehicles 1 421 (556) 865 954 (602) 352
Office equipment 9 698 (6 105) 3 593 8 545 (5 785) 2 760
Telephone system 7 256 (5 220) 2 036 6 602 (4 806) 1 796
Total 182 800 (42 125) 140 675 116 527 (50 507) 66 020
 
Controlling entity 
Furniture and fixtures 5 095 (2 912) 2 183 4 077 (2 946) 1 131
IT equipment 5 071 (2 489) 2 582 4 926 (2 915) 2 011
Motor vehicles 345 (205) 140 345 (157) 188
Leasehold improvements 1 262 (23) 1 239 – – –
Total 11 773 (5 629) 6 144 9 348 (6 018) 3 330

10. Property, plant and equipment

Notes to the Group Annual 
Financial Statements (continued)
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 Opening Additions Disposals  Transfers Other changes, Depreciation Impairment Total
 balance     movements  loss 

Reconciliation of property, plant and equipment – Group – 2014
Buildings 41 009 35 042 –  34 891 – (1 897) – 109 045
Facilities equipment 1 357 176 –  – – (172) (26) 1 335
Furniture and fixtures 3 552 1 967 –  – 262 (366) (21) 5 394
Infrastructure 970 219 –  – – (94) – 1 095
Land 2 304 – –  – – – – 2 304
Leasehold improvements – 1 261 –  – – (22) – 1 239
IT Equipment 5 802 5 219 (368)  – (2) (1 839) (148) 8 664
Motor vehicles 352 671 –  – – (154) (4) 865
Capital work in progress 6 118 4 746 –  (5 759) – – – 5 105
Office equipment 2 760 2 099 (55)  – (237) (970) (4) 3 593
Telephone system 1 796 698 (10)  – – (448) – 2 036
 66 020 52 098 (433)  29 132 23 (5 962) (203) 140 675

Reconciliation of property, plant and equipment – Group – 2013
Buildings 40 380 1 859 –  – – (1 230) – 41 009
Facilities equipment 820 834 –  – – (215) (82) 1 357
Furniture and fixtures 2 373 916 (2)  318 422 (431) (44) 3 552
Infrastructure 1 056 – –  – – (86) – 970
Land 2 304 – –  – – – – 2 304
Leasehold improvements 10 – –  – – (10) – –
IT equipment 5 553 1 837 (26)  447 – (1 711) (298) 5 802
Motor vehicles 436 – –  – – (84) – 352
Capital work in progress 49 306 362 –  (43 550) – – – 6 118
Office equipment 4 348 163 (2)  – (422) (1 038) (289) 2 760
Telephone system 2 087 393 –  – – (657) (27) 1 796
 108 673 6 364 (30)  (42 785) – (5 462) (740) 66 020

R'000R'000R'000

10. Property, plant and equipment (continued)
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 Opening Additions Disposals  Transfers Other changes, Depreciation Impairment Total
 balance     movements  loss 

Reconciliation of property, plant and equipment – Group – 2014
Buildings 41 009 35 042 –  34 891 – (1 897) – 109 045
Facilities equipment 1 357 176 –  – – (172) (26) 1 335
Furniture and fixtures 3 552 1 967 –  – 262 (366) (21) 5 394
Infrastructure 970 219 –  – – (94) – 1 095
Land 2 304 – –  – – – – 2 304
Leasehold improvements – 1 261 –  – – (22) – 1 239
IT Equipment 5 802 5 219 (368)  – (2) (1 839) (148) 8 664
Motor vehicles 352 671 –  – – (154) (4) 865
Capital work in progress 6 118 4 746 –  (5 759) – – – 5 105
Office equipment 2 760 2 099 (55)  – (237) (970) (4) 3 593
Telephone system 1 796 698 (10)  – – (448) – 2 036
 66 020 52 098 (433)  29 132 23 (5 962) (203) 140 675

Reconciliation of property, plant and equipment – Group – 2013
Buildings 40 380 1 859 –  – – (1 230) – 41 009
Facilities equipment 820 834 –  – – (215) (82) 1 357
Furniture and fixtures 2 373 916 (2)  318 422 (431) (44) 3 552
Infrastructure 1 056 – –  – – (86) – 970
Land 2 304 – –  – – – – 2 304
Leasehold improvements 10 – –  – – (10) – –
IT equipment 5 553 1 837 (26)  447 – (1 711) (298) 5 802
Motor vehicles 436 – –  – – (84) – 352
Capital work in progress 49 306 362 –  (43 550) – – – 6 118
Office equipment 4 348 163 (2)  – (422) (1 038) (289) 2 760
Telephone system 2 087 393 –  – – (657) (27) 1 796
 108 673 6 364 (30)  (42 785) – (5 462) (740) 66 020
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  Opening Additions Depre- Impairment Total
  balance  ciation loss 

Reconciliation of property, plant and equipment – Company – 2014
Furniture and fixtures  1 131 1 194 (122) (20) 2 183
Leasehold improvements  – 1 261 (22) – 1 239
IT equipment  2 011 1 320 (703) (46) 2 582
Motor vehicles  188 – (48) – 140
  3 330 3 775 (895) (66) 6 144

Reconciliation of property, plant and equipment – Company – 2013

 Opening Additions Transfers Depre- Impairment Total
 balance   ciation  loss

Furniture and fixtures 952 85 318 (222) (2) 1 131
IT equipment 1 389 1 233 447 (871) (187) 2 011
Motor vehicles 236 – – (48) – 188
 2 577 1 318 765 (1 141) (189) 3 330

None of the above Property Plant and Equipment have been pledged as security.

Assets subject to finance/operating lease (Net carrying amount)

 Group Controlling entity
 2014 2013  2014 2013

Office equipment 269 28 – –
IT equipment 287 403 489 182
Leasehold improvements 1 239 – 1 239 –
 1 795 431 1 728 182

10. Property, plant and equipment (continued)

Notes to the Group Annual 
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Group 2014 2013 
 Cost Accumulated Carrying Cost Accumulated Carrying
  amortisation value  amortisation value
  and    and
   accumulated   accumulated
  impairment   impairment

11. Intangible assets    
Computer software 3 520 (2 245) 1 275 3 533 (2 471) 1 062

Controlling entity 
Computer software 1 777 (1 327) 450 2 253 (1 491) 762

Reconciliation of intangible assets – Group – 2014

  Opening Additions Amorti- Impairment Total
  balance  sation loss 

Computer software  1 062 1 210 (992) (5) 1 275

Reconciliation of intangible assets – Group – 2013

 Opening Additions Transfers Amorti- Impairment Total
 balance   sation loss 

Computer software 996 854 101 (888) (1) 1,062

Notes to the Group Annual 
Financial Statements (continued)
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  Opening Additions Amorti- Impairment Total
  balance  sation loss 

Reconciliation of intangible assets – Company – 2014
Computer software  762 400 (707) (5) 450

Reconciliation of intangible assets – Company – 2013
Computer software  567 495 101 (401) 762

12. Investments in controlled entities

Name of company % holding  % holding  Carrying  Carrying
 2014 2013 amount 2014 amount 2013

Automative Industry Development Centre -%  100.00% –  –
Gauteng IDZ Development Company 100.00% 100.00% – –
Greater Newtown Development Company 77.00%  77.00% – –
Supplier Park Development Company 100.00%  100.00% 27 27
The Innovation Hub Management Company 100.00% 100.00%  – –
Constitution Hill Development Company 87.00% 87.00 % 384 380  384 380
   384 407 384 407
Impairment of investment in controlled entities -%  (125 323) (127 172)
Total carrying amount in subsidiaries   259 084 257 235

The investment in Constitution Hill Development Company and Greater Newtown Development Company are 
made up of shareholder loans which have no repayment terms and are interest free.

11. Intangible assets (continued)
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 Group Controlling entity

 2014 2013  2014 2013

    

Deferred tax liability    

Property, plant and equipment 806 (1 252) 806 (1 252)

Fair value adjustments (34 385) (28 958) – –

Total deferred tax liability (33 579) (30 210) 806 (1 252)

Reconciliation of deferred tax asset/(liability)    

At beginning of year (30 210) (27 084) (1 252) (1 449)

Adjustment due to rate change – (1 135) – –

Increases (decrease) in tax loss available for set off – 368 – –

against future taxable income    

Taxable/(deductible) temporary difference movement 2 798 (1 063) 2 058 197

on tangible fixed assets

Prior year error deferred tax 509 460 – –

Changes in statement of financial performance (6 676) (1 756) – –

 (33 579) (30 210) 806 (1 252)

14. Discontinued operations or disposal groups or non-current assets held for sale

The group has decided to discontinue its operations in Greater Newtown Development Company. The assets and 

liabilities of the disposal group are set out below.

Surplus/Deficit

Revenue 3 487 3 947 – –

Expenses (6 739) (5 810) – –

Net deficit before tax (3 252) (1 863) – –

Assets and liabilities   

Assets of disposal groups

Receivables from exchange transactions 1 380 1 869 – –

Cash and cash equivalents 1 004 4 116 – –

 2 384 5 985 – –

Liabilities of disposal groups

Receivables from exchange transactions 1 509 1 785 – –

13. Deferred tax

Notes to the Group Annual 
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 Group Controlling entity

 2014 2013  2014 2013

   
Trade payables 7 140 4 676 495 906
Accrued expense 16 591 11 204 2 087 5 906
Project income received in advance 9 092 6 910 – –
Other payables Newtown 197 60 –  –
Newtown – – 10 820 10 820
Newtown loan – impairment   (10 820) (10 820)
Other payables  1 650  5 813 - -
 34 670 28 663 2 582 6 812

16. Payables from non-exchange transactions    
Amounts payable to other entities of the group  – – 24 300 14 800
Advance receipts – conditional grants  4 650 – –
 4 650 – 24 300 14 800

17. Finance lease obligation

    
Minimum lease payments due
– within one year 705 887 420 573
–in second to fifth year inclusive 445 678 140 560
 1 150 1 565 560 1 133
less: future finance charges (124) (139) (34) (104)
Present value of minimum lease payments 1 026 1 426 526 1 029

Present value of minimum lease payments due
– within one year 659 785 389 503
– in second to fifth year inclusive 367 641 137 526
 1,026 1,426 526 1,029
Non-current liabilities 367 641 137 526
Current liabilities 659 785 389 503
 1 026 1 426 526 1 029

15. Payables from exchange transactions

Notes to the Group Annual 
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  Opening Additions Utilised  Reversed Total
  balance  during during  
    the year the year

Reconciliation of employee benefits – Group – 2014

Bonus  15 058 17 167 (14 394) – 17 831
Leave pay  3 721 2 752 (1 512) (1 090) 3 871
  18 779 19 919 (15 906) (1 090) 21 702

Reconciliation of employee benefits – Group – 2013
Bonus  9 385 15 391 (9 718) – 15 058
Leave pay  2 297 3 535 (1 255) (856) 3 721
  11 682 18 926 (10 973) (856) 18 779

 Opening Additions Utilised Total
 balance  during
   the year

Reconciliation of employee benefits – Company – 2014
Bonus 7 420  6 869 (7 119) 7 170
Leave pay 1 768 311 (579) 1 500
 9 188 7 180 (7 698) 8 670

Reconciliation of employee benefits – Company – 2013
Bonus 4 493  7 420 (4 493) 7 420
Leave pay 820 1 791 (843) 1 768
 5 313 9 211 (5 336) 9 188
The provision represents managements best estimate of the Group liability for employee benefits.
 

18. Employee benefits
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 Group Controlling entity

 2014 2013  2014 2013

Reconciliation of unutilised government grants
Opening balance 19 959 15 629 5 572 -
Receipts 421 191 277 012 361 201 267 057
Transfers to projects – – (237 327) (145 707)
Operating and capital expenditures (355 252) (272 682) (114 610) (115 778)
 85 898 19 959 14 836 5 572
Unutilised government grants represent the amount of grant funding that was received for specific GGDA projects 
and/or operational expenditure in relation to projects, which has not been utilised (i.e. transferred/deferred/
expensed/committed) at year end.

Current liabilities
Unutilised government grants 78 161 19 959 14 836 5 572

Non-current liabilities
Unutilised government grants 7 737 – – –

20. Loans to (from) shareholders 

 
Johannesburg Development Agency (52 915) (52 915) – –
The loan above is unsecured, interest free and has no fixed terms of repayment. Johannesburg Development 
Agency is a minority shareholder in Greater Newtown Development Company and Constitution Hill Development 
Company.

21. Share capital/contributed capital 

Authorised
4 000 Ordinary shares – – – –

Issued
100 Ordinary shares issued at R1 each – – – –
 

19. Unutilised government grants

Notes to the Group Annual 
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22. Prepayments
SPDC entered into the Electricity Supply Agreement with the City of Tshwane (CoT) in terms of which SPDC 
prepaid bulk services contribution of R40 million, including VAT, to the City in return for the supply of additional 
electricity capacity to the Automotive Supplier Park (ASP) by the CoT.

The electricity capacity was going to be made available in two stages, the first stage was completed in 2011/12 
upon conclusion of the agreement. The second stage will be completed in 2014/15 when CoT is expecting to 
receive more capacity from Eskom.

In 2012 SPDC received 10 MVA and expensed R14.125 million excluding VAT.

The balance below consists of R20,962 million for CoT and R2,455 million for Other prepayments.

 Group Controlling entity

 2014 2013  2014 2013

Current portion 23 418 – – –
Non-current portion – 20 962 – –
 23 418 20 962 – –

23. Provision    
Provision for settlement – 6 407 – 6 407

24. Deposits paid    
Current deposits paid 2 414 2 171 – –
Non–current deposits paid – 554 – –
 2 414 2 725 – –

25. VAT receivable   
VAT 3 520 – – –
VAT receivable represents amounts claimed from the South African Revenue Services but not yet received.

Notes to the Group Annual 
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26. Deferred income

SPDC entered into the Electricity Supply Agreement with the City of Tshwane (CoT) in terms of which SPDC 
prepaid bulk services contribution of R40 million, including VAT, to the City in return for the supply of additional 
electricity capacity to the Automotive Supplier Park (ASP) by the CoT.

The electricity capacity was going to be made available in two stages: the first stage was completed in 2011/12 
upon conclusion of the agreement. The second stage will be completed in 2014/15 when CoT is expecting to 
receive more capacity from Eskom.

In 2012 SPDC received 10 MVA and expensed R14.125 million excluding VAT.

 Group Controlling entity

 2014 2013  2014 2013

Current – SPDC 20 962 –  –  – 
Non– current – SPDC –  20 962 –  – 
 20 962 20 962 –  – 

27. Deposits received   
Current portion 4 599 4 354 –  – 

28. Current tax payable (receivable)   
Current tax receivable represents amounts claimed from the South African Revenue Services but not yet received.
Current tax receivable –  819 –  – 
Current tax payable (2 660) (1 278) –  – 
 (2 660) (459) –  – 

29. VAT payable   
VAT payables 320 240 –  – 

Notes to the Group Annual 
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   At fair Total 

   value

   

Categories of financial instruments
  
Group – 2014 
Financial assets
Receivables from exchange transactions   31 164 31 164
Cash and cash equivalents   137 080 137 080
   168 244 168 244
Financial liabilities  
Payables from exchange transactions   34 670 34 670
Payable from non-exchange   4 650 4 650
Employee benefits   21 702 21 702
   61 022 61 022

Group – 2013 
Financial assets  
Receivables from exchange transactions   27 128 27 128
Cash and cash equivalents   73 682 73 682
   100 810 100 810
Financial liabilities  
Payables from exchange transactions   28 663 28 663
Payable from non-exchange   – –
 Employee benefits    18 779  18 779
   47 442 47 442

30. Financial instruments disclosure
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   At fair Total 

   value

Categories of financial instruments

Company – 2014  
Financial assets  
Other financial assets   35 000 35 000
Trade and other receivables from exchange transactions   23 576 23 576
Cash and cash equivalents   40 175 40 175
   98 751 98 751

Financial liabilities
Payables from exchange transactions   2 582 2 582
Payable from non-exchange   2 4300 2 4300
Employee benefits   8 670 8 670
   35 552 35 552
Company – 2013
Financial assets
Other financial assets   35 000 35 000
Trade and other receivables from exchange transactions   15 176 15 176
Cash and cash equivalents   33 843 33 843
   84 019 84 019

Financial liabilities
Payables from exchange transactions   6 812 6 812
Payable from non-exchange   14 800 14 800
Employee benefits   9 188 9 188
   30 800 30 800

30. Financial instruments disclosure (continued)
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31. Revenue from exchange transactions

 Group Controlling entity

 2014 2013  2014 2013

    
Rendering of services 48 039 48 753 – –
Construction contracts 1 056 – – –
Rental of facilities and equipment 52 135 54 960 – –
Project income 7 956 8 142 – –
Management fees 1 895 919 – –
Miscellaneous other revenue 3 093 3 740 – –
Facilities income 2 412 1 918 – –
ICT service income 2 673 2 352 – –
 119 259 120 784 – –

 Group Controlling entity

 2014 2013  2014 2013

Grants:
Operating expenses 281 875 174 123 129 305 120 586
Related to assets 67 131 87 770 4 177 764
Projects and transfers – – 237 327 145 707
 349 006 261 893 370 809 267 057
 

33. Government grants and subsidies transfered    
Automotive Industry Development Centre – – – 63 000
Supplier Park Development Company – – 139 207 6 000
Gauteng IDZ Development Company – – 12 500 11 000
Constitution Hill Development Company – – 21 618 14 980
The Innovation Hub Managment Company – – 64 002 50 727
 – – 237 327 145 707

34. Other income    
Project funding  –  –  –  –
Sundry income 1 791  839 265 243
Sappi contribution levy Fee income  738 923 –
 2 529 1 762 265 243

32. Revenue from non-exchange transactions
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 Group Controlling entity

 2014 2013  2014 2013

Operating surplus/(deficit) for the year is stated after accounting for the following:

Operating lease charges
Premises
• Contractual amounts 19 815 19 828 19 815 18 741 
Equipment
• Contractual amounts 106 271 –  – 
 19 921 20 099 19 815 18 741
Surplus/(deficit) on sale of property, plant and equipment 289 (124) (121) (145)
Amortisation on intangible assets 1 122 586 949 196
Depreciation on property plant and equipment 5 962 6 315 673 1 344
Employee costs 167 978 150 144 62 469 70 241

36. Administrative expenditure    
Administrative expenses 19 722 17 980 10 442 13 345

37. Debt impairment    
Debt impairment 77 (827) –  – 
Contributions to debt impairment provision (740) (483) –  – 
Debts impaired 750 1,055 –  32
 87 (255) –  32

38. Finance income

    
Interest revenue
Bank 5 807 3 058 2 054 955
Interest charged on trade and other receivables 276 274 276 274
 6 083 3 332 2 330 1 229

35. Operating surplus/(deficit)

Notes to the Group Annual 
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 Group Controlling entity

 2014 2013  2014 2013

    

Investment property 19 322 (18 400) – –

40. Finance costs    
Non-current deemed finance lease interest 132 2 227 70 90
Other interest paid – 42 – –
 132 2 269 70 90

41. Taxation    
Major components of the tax expense 
   
Current
Local income tax – current period 3 530 3 997 3 134 1 611
Deferred
Originating and reversing temporary differences 4 102 (196) (2 058) (196)
Other deferred tax (1 004) 2 027 – –
 3 098 1 831 (2 058) (196)
 6 628 5 828 1 076 1 415

42. Auditors’ remuneration    
External auditors 3 825 4 793 1 938 1 973
Internal auditors 1 731 1 016 784 219
 5 556 5 809 2 722 2 192
 

39. Fair value adjustments
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 Group Controlling entity

 2014 2013  2014 2013

    

Surplus (deficit) for the year 
Adjustments for:  83 148 2 301 12 817 (5 618)
Depreciation and amortisation 7 084 6 807 1 622 1 540
Deficit on disposal of assets – 13 – 189
Fair value adjustments (19 322) 18 400 – –
Finance costs – Finance leases – 20 – 90
Operating lease assets and accruals 1 009 (9 527) 147 –
Employee benefits 2 923 7 097 (518) 3 875
Movement in tax receivable and payable – – 1 071 –
Annual charge for deferred tax 4 102 – (2 058) –
Finance lease obligation – – (356) (571)
Other non–cash items  (8 057) 11 524 (1 498) 11 198
Changes in working capital: 
Inventories – – – –
Receivables from exchange transactions (4 038) 11 076 (8 400) (7 166)
Consumer debtors (87) 255 – –
Other receivables from non–exchange transactions (3 100) 16 276 – 16 635
Prepayments (2 456) – – –
Payables from exchange transactions 6 007 2 664 (4 226) 2 533
VAT (3 440) 1 698 – –
Other payables from non exchange transactions 4 650 11 9 500 (1 213)
Deferred income 20 962 1 680 – –
Unutilised government grants 58 202 – 9 264 5 572
 147 587 70 295 17 365 27 064

44. Tax paid    
Balance at beginning of the year (459) 555 (476) (949)
Current tax for the year recognised in surplus or deficit (3 530) (3 997) (3 134) (1 611)
Adjustment in respect of non–cash items – 511 – –
Balance at end of the year 2 660 459 1 547 476
 (1 329) (2 472) (2 063) (2 084)

43. Cash generated from operations

Notes to the Group Annual 
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 Group Controlling entity

 2014 2013  2014 2013

    

Authorised expenditure  
  
Already contracted for but not provided for
• Property, plant and equipment 18 026 9 389 – –
• Investment property 16 215 3 138 – –
• Heritage assets 1 912 – – –
• Intangible assets – 571 – 571
• Authorised project expenditure  7 668  - 4 313  –
 43 821 13 098 4 313 571
Operating leases – as lessee (expense)

Minimum lease payments due
– within one year 2 200 21 1 854 –
– in second to fifth year inclusive 8 703 – 8 096 –
 10 903 21 9 950 –
Operating leases – as lessor (income)

Minimum lease payments due
– within one year (50 932) (52 145) – –
– in second to fifth year inclusive (111 100) (145 412) – –
– later than five years (69 821) (85 490) – –
 (231 853) (283 047) – –

45. Commitments

Notes to the Group Annual 
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46. Contingencies

    
GGDA Holdings
A former employee has sued the company for damages in respect of defamation in the amount of R5 million. The 
entity lawyers consider the likelihood of the damages claim against the company being successful ,as unlikely.

SPDC
PMSA has sued SPDC for payment for work done on risk and damages for early termination of the project 
management agreement. The Arbitrators have awarded PMSA an amount of R6.8 million in respect of work 
done on risk and interest thereon; this amount was settled during the current financial year. Manangement’s 
estimation of the further financial exposure is R400 thousand in respect of legal costs should the arbitration 
process resume.

The remainder of the claim namely R22.2 million (R29 million minus R6.8 million) in respect of damages for early 
termination is contingent upon PMSA proving the claim in arbitration.

 Group Controlling entity

 2014 2013  2014 2013

47. Related parties

Relationships
Shareholder                                   Gauteng Department of Economic Development
Executive and non executive directors                                   Refer to Note 48

Related party balances
Loan accounts – Owing (to) by related parties 
Johannesburg Development Agency (SOC) Limited   52 915 52 915

Amounts included in Trade receivable (Trade Payable) regarding related parties
Gauteng Tourism Authority   292 292

Related party transactions  
Grants received from related parties
Gauteng Department of Economic Development   376 925 271 579

Notes to the Group Annual 
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 Remuneration Other  Bonus Total

  benefits*

Executive

2014
S Ngwenya (Group CEO) 1 837 19 –  1 856
C Pillay (Group CFO) 1 610 324 221 2 155
J Chand 1 991 42 269 2 302
W Maleka 1 279 318 –  1 597
S Mhlongo 413 –  –  413
I Mogorosi 1 041 148 84 1 273
S Molalabangwe 690 12 130 832
M Mosehla 275 –  152 427
MJ Mulaudzi 1 524 25 220 1 769
Dr S Nokaneng 916 –  –  916
F Pienaar 1 811 46 310 2 167
S Watson 2 064 3 386 2 453
 15 451 937 1 772 18 160

2013    
S Ngwenya (Group CEO) 166 –  124 290
C Pillay (Group CFO) 266 –  –  266
Y Asmal 506 7 138 651
J Chand 1 554 21 242 1 817
S Madlala 1 223 14 128 1 365
W Maleka 1 029 251 - 1 280
L Madzivhandila 659 140 97 896
S Mangadi 1 740 22 269 2 031
I Mogorosi 813 93 95 1 001
MJ Mulaudzi 1 496 17 161 1 674
A Nair 451 5 350 806
E Naude 1 095 15 171 1 281
F Pienaar 1 688 24 168 1 880
S Watson 2 096 –  288 2 384
 14 782 609 2 231 17 622

48. Executive management and directors’ emoluments
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   Members’ Total
   fees

   
Non-executive

2014    
M Mokoena (Chairman)   374 374
Z Malele (Deputy Chairman)   533 533
N Balton   180 180
D Dondur   260 260
J Fountaina   30 30
Dr P Jourdan   214 214
A Mawela   269 269
Dr T Moema   158 158
R Monyokolo   23 23
N Msomi   43 43
M Moufhe   8 8
Z Mtshotshisa   23 23
Dr S Mufamadi   300 300
S Nicolaou   241 241
P Ntsobi   408 408
Z Taho   76 76
Y Waja   298 298
   3 438 3 438

2013   
M Mokoena (Chairman)   377 377
Z Malele (Deputy Chairman)   360 360
N Balton   100 100
D Dondur   8 8
J Fountaina   61 61
Dr P Jourdan   141 141
A Mawela   330 330
Dr T Moema   76 76
S Mabaso Kayona   25 25
Dr S Mufamadi   231 231
S Nicolaou   110 110
P Ntsobi   96 96
Z Taho   8 8
Y Waja   438 438
   2 361 2 361

48. Executive management and directors’ emoluments (continued)
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 49. Change in estimate

Property, plant and equipment
In terms of the requirements of GRAP 17, the useful lives of all assets were reviewed by management at year-
end.The remaining useful lives of some asset items differed from previous estimates.This resulted in a revision 
of some of the previous estimates which was accounted for as a change in accounting estimate as follows: R -

The useful lives of certain IT Equipment were revised resulting in a decrease of depreciation charges for the 
current period and future periods by R257 244 per annum.

The useful lives of some furniture and fixtures items were revised resulting in a decrease of depreciation charges 
for the current period and future periods by R124 199 per annum.

50. Prior period errors

SPDC – Adjustment to fair value of investment property
The fair value determined by the independent valuator takes into account future rentals and escalations. The 
company recognises leases on the straight line basis in terms of GRAP 13, and due to future escalations these 
also results in an asset on the statement of financial position. In order not to double account the amount, the 
value of operating lease assets, should be deducted from the fair value of the investment property as per GRAP 
16, this adjustment was not done in the prior years. The comparatives have been restated to take this adjustment 
into account.

For the financial year ended 31 March 2012 the adjustment needed was R10.5 million that was adjusted against 
retained earnings as well as the opening balance of investment property.

TIHMC – Straight lining of leases
The annual movement of the straight lining of leases was incorrectly stated as the balance of the straight lining 
in the 2012/13 financial year.

Notes to the Group Annual 
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 Group Controlling entity

 2014 2013  2014 2013

The correction of the errors results in adjustments as follows:

Statement of financial position 
Investment Property – (18 495) – –
Receivables from exchange – 591 – –
Deferred tax – 5 014 – –

Statement of Financial Performance
Fair value adjustment – (18 495) – –
Deferred tax – 5 014 – –
Revenue from exchange – 591 – –

51. Events after the reporting date

  
Litigation claims
The entity received judgement from the Appeal Court that was delivered on the 30th May 2014, regarding the 
litigation by the former employee. The former employee claim has been dismissed by the court. The company 
had provided for the case in the prior year due the fact the employee had won the case but there was an appeal.

The dismissal of the claim has resulted in the reversal of the Provision of R6 407 000 and increase of the Surplus 
for the year by the same amount.

52. Fruitless and wasteful expenditure
Fruitless and wasteful expenditure 59 2 104 – –

50. Prior period errors (continued)
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 Group Controlling entity

 2014 2013  2014 2013

Opening balance 8 273 8 911 – –
Add: Irregular Expenditure – current year 3 305 2 453 – –
Less: Amounts condoned (11 578) (3 091) – –
 – 8 273 – –

Details of irregular expenditure – current year

Invoices paid after 30 days                                 Disciplinary steps taken 1 727

Purchase order created after invoice date      Warning letters were issued to responsible personnel 399

Payment for gardening services                This relates to payments made to a service provider from 1 179 
                                                                                1 April 2013 to 31 March 2014 as a result of an ongoing 
                                                                                contract in line with the Enterprise Development initiative 
                                                                                relating to gardening services. The contract was entered into 
                                                                                in 2011/12 without following a competitive bid process. All 
                                                                                subsequent payment in terms of this contract is therefore 
                                                                                still regarded as irregular.
    3 305

53. Irregular expenditure
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Detailed Statement of Financial 
Performance

 Group Controlling entity
   2013  2013
 Note(s) 2014 Restated*  2014 Restated*

Revenue     
Water and electricity recoveries  48 039 48 753 – –
Rental of facilities and equipment  52 135 54 960 – –
Miscellaneous other revenue  3 093 3 740 – –
Sundry income  1 791 839 265 243
Government grants  349 006 261 893 370 809 267 057
Finance income  6 083 3 332 2 330 1 229
Construction contracts  1 056 – – –
Project income  7 956 8 142 – –
Management fees  1 895 919 – –
Fee income  738 923 – –
Facilities income  2 412 1 918 – –
ICT service income  2 673 2 352 – –
Total revenue  476 877 387 771 373 404 268 529
Expenditure     
Personnel  (167 978) (150 144) (62 469) (70 241)
Administration 36 (19 722) (17 980) (10 442) (13 345)
Depreciation and amortisation  (7 084) (6 901) (1 622) (1 540)
Finance costs 40 (132) (2 269) (70) (90)
Debt impairment 37 (87) 255 – –
Repairs and maintenance  (10 458) (10 621) (487) (261)
Grants paid  – – (237 327) (145 707)
General Expenses  (197 710) (171 711) (47 094) (41 549)
Total expenditure  (403 171) (359 371) (359 511) (272 733)
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 Group Controlling entity
   2013  2013
 Note(s) 2014 Restated*  2014 Restated*

Operating surplus (deficit) 35 73 706 28 400 13 893 (4 204)
Loss on foreign exchange  – (8) – –
Fair value adjustments 39 19 322 (18 400) – –
  19 322 (18 408) – –
Surplus (deficit) before taxation  93 028 9 992 13 893 (4 204)
Taxation 41 6 628 5 828 1 076 1 415
Surplus (deficit) for the year from
continuing operations  86 400 4 164 12 817 (5 619)
Discontinued operations (Filtered) 14 (3 252) (1 863) - –
Surplus (deficit) for the year  83 148 2 301 12 817 (5 619)
Attributable to:     
Owners of the controlling entity  86 188 4 842 12 817 (5 619)
Non–controlling interest  (3 040) (2 541) – –
  83 148 2 301 12 817 (5 619)

The supplementary information presented does not form part of the group annual financial statements and 
is unaudited.
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Date Mission/Delegation Purpose

4/4 Khazakstan Fact finding mission. An information session in SA to encourage 
entrepreneurs to attend the event and explore multiple existing 
opportunities in Kazakhstan. Companies interested in taking 
part in the delegation attending the Forum were encouraged to 
attend a brief presentation session on business opportunities in 
Kazakhstan.

22/4 DFWIA Texas USA Mayor GGDA met with the Mayor from Texas, who was attending the 
Airports City Conference to discuss a number of issues, including 
aviation and logistics.

24/4 China Fact finding mission. To understand the policies with regards to 
the investment environment in South Africa as well as to visit and 
meet with the related organisations and companies

9/5 Donyang Municipality,China Fact finding mission. To learn more about the South African mineral 
industry development, mining production safety management and 
environmental protection and greening for mines

20/5 Chinese Shangdom Pigeon Fact finding mission. To learn about the market management 
system and relevant law and regulations, as well as the 
control measures during the trading process. To gain in-depth 
understanding in the advanced experience of market credibility 
system construction and hold discussions on the reform 
measures to improve market supervision.

20/5 DRC Fact finding mission

23/5 Guangzhou,China Fact finding mission. To understand and study the local market, 
to exchange opinions and experiences of the chemical products 
industry, houseware manufacturing industry, exhibition industry 
and textile industry and the market trends, in order to find 
cooperation possibilities for the future.

28/5 Thai Delegation Investing in South Africa - an out selling trade mission.

23/5 Turkey Medical Orhun Sağlık Hizmetleri Ltd Sti‘s main business activity is 
radiology and it has established various clinics in Turkey. The 
company intends to set up an Imaging Clinic, which will include 
equipment to produce various types of radiological, tomography 
and electromagnetic images.

6/6 Zambia Trade Invest Seeking to meet with investors that want to trade and invest in 
the Zambian markets.

18/6 China Tony Yang Fact finding mission. To obtain a brief on Gauteng’s economy 
development, incentives to develop local economy and to explore 
investment opportunities.

21/6 Funyang Province, China Fact finding mission. To share information on agriculture 
development in South Africa, rainfall and other factors affecting 
the industry.

Appendix: Inward missions and delegations hosted
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Date Mission/Delegation Purpose

24/6 Shanghai, China Fact finding mission 
To obtain an overview of the local economy and to learn of 
investment policy for overseas investors. To discuss the 
planning, construction, publicity and promotion of an urban 
complex.
To understand and exchange the experiences of building 
shopping malls, speciality streets and the diamond trading 
market.

3/7 Dti Foreign Representatives To brief outgoing foreign economic representatives on the 
Gauteng province and the GGDA.

4/4 Ningxa Fact finding mission
To learn about government incentive programmes for foreign 
investors. 

9/7 Hechi Municipality Fact finding mission
To learn about mining in South Africa and the development 
of the mineral industry, mining production and safety 
management and environmental protection and greening in 
mines. 

12/7 DIRCO outgoing diplomats Brief outgoing diplomats on the Gauteng province and GGDA

15/7 Nanxum Fact Finding mission

18/7 Linyi Economic Technology Investing in South Africa

19/7 Washington DC Delegation, 
USA

Fact Finding mission
The Washington DC small business grouping met to discuss a 
planned future delegation visit.

22/7 Hunan Province Fact finding mission on agriculture.

23/7 Qin Red Star China Fact finding mission
To learn about government incentive programmes for foreign 
investors.

24/7 Linyi City Fact finding mission 
On mining, minerals and safety.

25/7 Jampro Jamaica Film 
Commission

This was a seminar between local producers, media houses 
and the Jamaican Film Production Agency (JamPRO). It is a 
film commission looking for partners in SA and the SABC.

2/8 China Fact finding mission
To learn about government incentive programmes for foreign 
investors.

4/4 Malaysia Looking for opportunities in the human settlement sector.

7/8 Invest North Ireland Partnerships in the automotive industry.

13/8 Ambassador Khumalo/Dti To discuss IDZ opportunities for investors.
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Date Mission/Delegation Purpose

14/8 Co-investors roundtable Co-investment opportunities in Gauteng were discussed with 
local investors.

19/8 Mytrah Energy India The delegation was interested in the Renewable Energy 
Independent Power Producers Procurement Programme 
(REIPPPP).

23/8 Chongqing delegation Fact finding mission
To learn about the South Africa economy, environment and 
policy of foreign investment and to establish long-term 
relationships on economic matters.

23/8 Ecovest Solar company

30/8 Turkish Electro Technology A delegation of distributors visited Gauteng seeking 
distribution opportunities

2/9 Meinshan, China Fact finding mission
Information sharing regarding agriculture development 
in South Africa, rainfall and other factors affecting the 
industry 

9/9 Shenzhen, China To learn about the South African economic environment and 
foreign investment policy, as well as to establish a long-term 
relationship on economic matters.

11/9 Xiangxi, China Fact finding mission.
To learn about the South African economic environment 
and foreign investment policy and to establish a long-term 
relationship in economic matters

13/9 China Mining Capital 
Equipment

Fact finding mission in mining, minerals and safety.

16/9 NI Minister Fact finding and research regarding investment and trade 
opportunities

18/9 Shang Rao City, China Fact finding mission about the South African economic 
environment and foreign investment policy as well as to 
establish a long-term relationship in economic matters.

19/9 Turkish Delegation Delegates were attending an exhibition at Gallagher Estate.
A municipal delegation from Turkey wanted to know more 
about Gauteng.

20/9 Lagos State Cooperative Sourcing of trade opportunities and study tours on 
cooperative movements in South Africa.

23/9 Tongling, China A tourist group wanted to learn more about South Africa and 
Gauteng.

26/9 Lagos State Cooperative Sourcing of trade opportunities and study tour on the 
cooperative movement in South Africa.

26/9 US Franchise Trade Mission American franchisors were in the country to seek franchise 
opportunities, such as Burger King.

14/10 Chile Incoming Mission Dti Multi-sector incoming mission on mining, agriculture and 
automotives.
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Date Mission/Delegation Purpose

18/10 Afri-biz North Carolina USA 
delegates

The company wants to collaborate with the GGDA on business 
missions taken to North Carolina; forge an MOU with North 
Carolina in conjunction with the US Embassy; collaborate on 
projects such as agro processing, energy (R&D, education, 
among others), pharmaceuticals, manufacturing, financial and 
distribution.

21/10 Jetro Workshop To assist Gauteng-based companies to unlock opportunities 
in other markets by offering a seminar/workshop to equip the 
companies to understand the Japanese market. In addition, the 
workshop was aimed at getting the companies to understand 
what the standards are and all other requirements related 
to exporting and trading in the Japanese markets. The GGDA 
achieved this by forging good working relations with Jetro and the 
Dti. The programme comprised:
•	 Requirements for food packaging and legislation in Japan
•	 Case Studies of food packaging in Japan
•	 Trends in food packaging and packaging technologies in 

Japan and the world

25/10 Nigeria Women Ship-owners The group attending the Africa Marine Ports Logistics Indaba met 
with Gauteng women in transport to discuss collaboration.

12/11 Fujan Province China Fact finding mission to learn about the South Africa economic, 
environment and policy of foreign investment and to establish a 
long-term relationship on economic matters

18/11 Australian BPO Delegation Dti BPO mission. 

18/11 Greek Ministerial Delegation Aspen arranged an incoming Ministerial mission from Greece 
wanting to establish a partnership with the GGDA.

26/11 DIRCO –HOMS - Presentation to outgoing diplomats at TIHMC.

29/11 Hunan China delegation Fact finding mission. Information sharing on agriculture 
development in South Africa, rainfall and other factors affecting 
the industry.

3/2
4/2
5/2

Houston-USA Attending CoJ 
Mayor Conference

Agency (USTDA), a long-time network partner of the GGDA, 
notified the GGDA of a mission led by the Mayor of Houston, Texas. 
The Mission was mainly for the Mayor and her team to participate 
in the C40 Cities Conference and the City (Houston) took the 
opportunity to bring along a full business delegation. The GGDA 
was invited to host the delegation and to make a presentation 
to them on South Africa and Gauteng. This was followed by 
business-to-business meetings, whilst the Mayor and her team 
attended the conference. Business from Houston came from the 
advanced manufacturing and technology, aerospace and aviation, 
biotechnology and life sciences, distribution and logistics, multi-
sector aviation and energy sectors.

6/2 CoJ CoJ hosted a Tourism Indaba with stakeholders and international 
consultants.

18/2 BPeSA/Dti Emerging Export The Dti Emerging Exporter Briefing session was cancelled.
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Date Mission/Delegation Purpose

17/2 Chinese Hubei The delegation shared opportunities that they have in their 
province with the GGDA and engaged with a local company on 
power station construction.

19/2 Dti/Italy Energy - An Italian delegation of energy companies attended the Africa 
Energy Indaba at the Sandton Convention Centre between 18 
and 20 February 2014. The GGDA took the opportunity to invite 
the companies to a briefing on GGDA services and government 
support for businesses. The companies were further invited 
to the Gauteng Investment Centre (GIC) launch that took place 
on 20 February 2014, where they networked with government 
officials, embassies and sponsors of projects currently 
facilitated by GGDA.

25/2 Tuk-Tuk Manufacturer- Meeting to discuss possible investment in the auto assembly 
plant

25/2 NY Empire State Trade Mission- Meeting with the Vice President NY State Development 
International Trade, to introduce their activities in international 
trade to the GGDA. Creative Industry/Collaboration GGDA

25/2 Newterra Canadian A Canadian-based company, which provides water and 
sewerage solutions for work camps and remote sites embarked 
on a fact finding mission and was also looking for investment 
opportunities in the water sector.

28/2 Chinese/Insika, Modderfontein 
Development

Modderfontein Development

3 /3 Miami, Florida (USA) Trade 
Mission

The American delegation, was looking for joint venture 
opportunities or to appoint potential representatives in 
Gauteng for the distribution of their projects. Companies in 
cosmetics, arts and crafts, textiles, engineering, education, 
IT and electronics were invited to attend the networking 
session. Matchmaking appointments were facilitated between 
the Gauteng and Miami companies. Companies from the 
state of Florida, USA in cosmetics, arts and crafts, textiles 
manufacturers, engineering, education, ICT and electronics 
industries visited the Gauteng Investment Centre as part of their 
fact finding mission to South Africa.

4/3 UK Trade and Invest Mission Led by UK Special Economic Envoy, Baroness Patricia 
Scotland and hosted by the MEC for Economic development. 
The delegation’s visit was facilitated by the GGDA and United 
Kingdom Trade and Investment Office in South Africa. The 
delegation was in the country to learn about the local economy 
and participate in business-to-business meetings.

4/3 Portuguese Leadership 
Business Consulting

Business Consulting

6 /3 Comoros/DIRCO/ Study tour and fact finding mission on banking services and 
iInfrastructure development.
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Date Mission/Delegation Purpose

18/3 Journalists from UAE As part of promoting South Africa, the Embassy of South 
Africa in the United Arab Emirates (UAE) organised a visit by 
media to the country with stopovers at key infrastructure and 
institutions. Under the programme and as part of a visit to 
the Province and chaperoned by staff from the Office of the 
Premier (OOP), a journalist from the Khaleed Times visited 
the Gauteng Investment Centre in order to learn more about 
the Province and support for business.

Name of 
Event and 
Country

Dates Objective of The Mission Outcomes of The Mission

France 
(Reims) 

3 - 4 
October 
2013

The objective of the trip was to 
participate in and attend the 
International Offshoring Forum 
and use the opportunity in Europe 
to meet with BPO consultants to 
discuss the BPO market with over 
100 BPO specialists.

This mission enabled the GGDA 
to identify investment leads for 
Gauteng in the BPO andICT sector, 
and to learn about current global 
outsourcing issues and trends. 
The GGDA promoted Gauteng as 
an outsource destination.

South 
Korea, 
World 
Energy 
Congress

13 -18 
October 
2013

The objective of the trip was to 
participate in and attend the World 
Energy Congress, under the theme of 
“Securing Tomorrow’s Energy Today,” 
the 22nd World Energy Congress. 
Participants included government 
ministers, energy CEOs and 
respected analysts and researchers.
This was the first energy event 
attended by the GGDA’s newly formed 
energy office.

The GGDA’s participation in this 
event enabled it to promote 
the Africa Energy Indaba 2014, 
which the GGDA co-hosted. The 
GGDA also identified investment 
prospects for Gauteng in the 
energy sector, networked with 
global players in energy,
interacted with experts and 
observed global solutions and 
latest technologies which can be 
attracted to Gauteng.

Outbound Missions

The TIRE business unit undertook the following outward missions during the 2013/2014 financial year. The 
purposes of the trips, and the opportunities that came from these outward missions, are highlighted below.
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Name of 
Event and 
Country

Dates Objective of The Mission Outcomes of The Mission

Turkey 05 – 09 
November 
2013

The focus of the mission was to 
learn best practice from Turkish 
companies in the following sectors/
areas: ICT, education (e-learning), 
trade and investment promotion 
(an MOU was signed with Izka), 
Clothing and Textile Manufacturing, 
establishment of manufacturing 
clusters.

The GGDA discussed the possibility of 
working together in providing Gauteng 
designers access to the Istanbul 
Fashion Week through the IMG 
(International Management Group), 
which is the organisation holding the 
rights to the event. The discussions 
with BUTGEM were around training 
people in making their own fabric, 
and who would then transfer the 
skill to clothing manufacturers and 
fashion designers. The GGDA will 
identify designers for participation 
at the Istanbul Fashion Week as well 
as identify local clothing technology 
lecturers who can be recruited to be 
trained at BUTGEM.

Ireland, 1 - 5 July 
2013

The mission was focused on 
sourcing as well securing the 
inputs for the manufacturing of 
an infant formula. In addition, the 
mission intended on engaging with 
companies on the possibility of 
partnering with Aspen in setting 
up a plant to produce skim milk 
powder in South Africa. The desired 
results were a guaranteed supply 
of skim milk powder for Aspen and 
a consideration for investing in 
Gauteng. The investment has had 
a positive impact on the dairy-
farming project that GGDA and 
GDARD are currently planning. The 
objective of the project is to supply 
Aspen with milk for processing into 
skim milk powder.

The GGDA discussed with delegates, 
the possibility of sharing skills 
and information in dairy farming. 
Opportunities for cooperation in 
skills and knowledge exchange in 
dairy farming were identified. The 
Irish team offered to assist the GGDA 
with arrangements for the intended 
study tour for Gauteng emerging dairy 
farmers.
They also offered to critically analyse 
the feasibility study report and 
provide advice accordingly, or do a 
comparison with the Ireland practices. 
Once the GGDA has finalised the 
dates and farmers for participation in 
the study tour, contact will be made 
with these companies to assist with 
preparations.
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Name of Event 
and Country

Dates Objective of The Mission Outcomes of The Mission

Mozambique, 
FACIM 2013 
Show

25 August 
– 2 
September 
2014

The objective of the mission was: 
The creation of a platform in which 
companies from Gauteng that 
are ready to explore the export 
market can access the regional 
markets through direct contact with 
potential partners. To strengthen the 
relationship between the GGDA and 
the SA Economic Office in Maputo. 
To open doors for historically 
disadvantaged individuals to take 
advantage of opportunities and assist 
them to grow their enterprises.
To create a benchmark as a future 
reference for the support of Gauteng 
companies seeking to grow their 
businesses in the region and to 
increase exports by HDIs, women-
owned, Gauteng companies to the 
SADC market as the result of this 
exercise. To generate more business 
leads for Gauteng companies that 
may not be participating in the 
event. To promote Gauteng as an 
investment destination for the global 
investor visitors market.

The Tete and Cabo Degado 
provinces in Mozambique 
showed keen interest in 
working with the GGDA to 
establish relationships that 
will assist Gauteng companies 
to identify new supply 
opportunities, especially in 
the mining and infrastructure 
areas. The GGDA had planned 
a follow up mission to explore 
these opportunities; however 
it was postponed due to the 
volatile political situation in 
Mozambique during the last 
months of 2013. However 
as a result of the GGDA’s 
participation in the show, 
export deals to the value of 
R4.6 million were concluded 
by General Equipment 
International. During the show, 
Natural Organic Devine also 
managed to secure a pipeline 
for R300,000 worth of sales per 
annum.

Democratic 
Republic 
of Congo, 
Kinshasa

16 - 20 
September 
2013

The GGDA recruited 10 Gauteng-
based companies to participate 
in the Ministerial mission to the 
DRC. This was done as part of a 
continuous action that was triggered 
by signing of a Memorandum of 
Cooperation between Gauteng and 
Katanga province. Central to the 
activities in the MOU, is the role that 
the GGDA would play to support 
private business to explore possible 
avenues that would enhance the 
cooperation areas of the MOU. No 
GGDA officials participated in this 
mission, however, the companies 
that participated submitted a report, 
detailing the assistance they require 
from the GGDA.

Ten Gauteng-based 
companies in the construction, 
infrastructure, agro-processing 
and ICT sectors participated 
in the mission, and are in the 
process of finalising their 
discussion with their Congolese 
counterparts. The purpose 
was the advancement of the 
activities of the South Africa 
and DRC Forum, in order to 
challenge institutions in both 
countries to participate and 
bring forth opportunities for 
collaboration and exploration. 
As a result, the re-development 
and updating of the provincial 
action plan for the two 
Gauteng/Katanga cooperation 
project has been undertaken.
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Name of 
Event and 
Country

Dates Objective of The Mission Outcomes of The Mission

Tanzania, 
Dare 
Salaam

25 
March 
2014

•	 The mission to Tanzania was 
to be conducted in pursuit of 
the GGDA’s provincial trade 
promotion goals, in particular 
to increase Gauteng’s trade with 
Africa. The objectives and aims 
of undertaking this mission 
were as follows: 

•	 Creation of a platform in which 
companies in Gauteng that 
are ready to explore the export 
market, can access the regional 
markets through direct contacts 
with potential partners. 

•	 Strengthen the relationship 
between the GGDA and the 
Tanzania Investment Centre.

•	 To open doors for historically 
disadvantaged individuals to 
take advantage of opportunities 
and assist them to grow their 
enterprises. 

•	 To create a benchmark as future 
reference for the support of 
Gauteng companies seeking to 
grow their businesses in the 
region. 

The TIC discussed their opportunities 
with the GGDA and have supplied a list 
of the projects they are working on so 
that the GGDA can identify Gauteng-
based companies that can partner 
with the Tanzanian government in 
Public Private Partnerships. Projects 
identified include:
•	 Two power station building 

projects.
•	 Phase 1 of a BRT project where 

the construction is being done 
under a PPP arrangement. They 
are looking for an investor to 
produce and operate the buses. 

•	 Secure a market for Tanzania 
cashew nuts beneficiation. 

•	 Mining opportunities - Tanzania 
has discovered minerals such as 
Tanzanite, gold, and diamonds. 
They currently have South African 
companies mining in Tanzania.

Luanda, 
Angola

26 - 27 
March 
2014

The mission to Angola was 
conducted in pursuit of the GGDA’s 
provincial trade promotion goals, in 
particular to increase Gauteng trade 
with Africa. The objectives and aims 
of undertaking this mission were as 
follows:
•	 Creation of a platform through 

which companies in Gauteng 
that are ready to explore the 
export market can access 
regional markets through direct 
contacts with potential partners. 

•	 Strengthen the relationship 
between the GGDA and the 
Ministry of Trade in Angola.

A list of interested companies 
wanting to do business with Angola, 
representing the food and beverage, 
iron and steel, energy and ICT sectors, 
was discussed with the Ministry of 
Trade. The Ministry has undertaken to 
search for suitable partners in Angola. 
The Ministry of Trade in Angola will 
supply profiles of infrastructure-
built projects in Public Private 
Partnerships, in which they want to 
partner with Gauteng companies.
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Name of 
Event and 
Country

Dates Objective of The Mission Outcomes of The Mission

Dakar, 
Senegal

26 - 29 
March 
2014

The mission to Senegal was 
conducted in pursuit of the GGDA’s 
provincial trade promotion goals, 
and in particular to increase Gauteng 
trade with Africa. As a result, the 
objectives and aims of this mission 
are as follows:
•	 Creation of a platform through 

which companies in Gauteng that 
are ready to explore the export 
market, can access the regional 
markets through direct contacts 
with potential partners (Made 
in Gauteng permanent expo 
showrooms initiative). 

•	 To facilitate a pipeline of project 
opportunities for Gauteng-based 
companies and to establish the 
extent of their investments in 
Senegal. 

•	 Project development support 
in the region, including 
collaboration with relevant 
regional bodies like BRICS, 
support for investment in the 
region, and identification of 
investment/trade opportunities in 
Senegal that would benefit South 
African (Gauteng businesses).

The mission enabled the GGDA to 
secure meetings between three 
facilities management companies and 
the SAPCO delegation visiting Gauteng 
in the second week of April 2014.
•	 Follow-up meeting with Ntonga 

Group to establish required 
support for the initiative in 
Senegal, and possible cooperation 
for the initiatives.

•	 Presentation of the “Made in 
Gauteng” initiative and future 
plans for consideration to TIRE 
leadership for endorsement and 
adoption. 

•	 Presentation of Senegalese 
opportunity reports.
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Mission 
Destination

Exhibition Name of Companies Product or Services

The Dome, 
Johannesburg

Homemakers 
Expo

22 Gauteng Companies 
Exposed
- Frasa
- Creative Moment
- Sleepmagic
- Pitseng
- A.F Doors
- Tzedek
- Tuskany Kitchens
- Banra
- Miranco
- V&H Bono
- Katleho Interiors
- Uju Designs
- Limitless
- Vhahashu designs
- ClearPath Projects
- FurnTech Projects
- House of Milan
- TPM Creations
- Lokuhle Trading
- Ntombenhle Investments
- Pandor Designs

Furniture and Interior Design

Gallagher Décor-Ex 15 Gauteng Companies
- Joe’s Exquisite Kitchens
- Ebukhosini Bokgoshi trading
- Ntombenhle
- SARAI Interiors
- Katlego Interiors
- Creative Moment
- Tzedek designs
- Sleepmagic
- Tuskany kitchens
- Headboard Lady
- Banra
- ALWIE Designs
- Pandor Designs
- Nuclear Glass
- Top designs

Furniture and Interior Design

Companies that participated in local exhibitions
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Dates Mission 
Destination

Exhibition Name of Companies
Product or 
Services

26 August 
– 2 
September 
2013

Mozambique FACIM 7 Gauteng Companies
- SRK Consulting
- Afri measure
- Agro tractor house
- Natural Organic Devine
- MCV forwarders
- General Equipment International

Pharmaceuticals
Capital 
Equipment
Construction

22 – 28 
April 2013

Ireland SA week in 
Ireland

8 Gauteng Companies
- Herbal Horse
- Pitseng Arts and Crafts
- Znix Consulting
- Internetainment CC
- Nosisa Mokoka Consulting
- Stylist A CC
- Rubicon Communications
- Thula Sindi

Pharmaceuticals
Clothing and 
textiles
IT Crafts

7 – 15 
September 
2013

China ITI 
Shanghai 
and 
Beijing

- Sunshine Dunes
- Rightside Marketing
- Thokos Diamonds
- Maredi Telecoms
- Reba Chemicals

Agroprocessing
Minerals
Telecoms 
Chemicals

25 – 28 
March 2014

Ghana GGDA led 
Accra

- Mayacon Construction
- Tzedek
- Lefakong Consultants
- Tintswalo Investments

Construction
Furniture

December 
2014

Botswana GGDA 
led – 
Gaborone

- Ecovest Holdings
- Eyam Events
- GTL Foods

Renewable 
energy
Furniture
Agroprocessing

24 – 27 
March 2014

Zimbabwe GGDA led 
– Harare

- Natural Organic
- MEA Appliances
- Tshedza Holdings
- Creative Moments
- Mayacon Solutions

Pharmaceuticals
Furniture
Construction
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Abbreviations

AIDC  Automotive Industry Development Centre
BCI  Business Confidence Index
BPO  Business Processing Outsourcing 
BUSA  Business Unity South Africa
BUTGEM Bursa Ticaret ve Sanayi odasi Eghim Vakfi
CEO  Chief Executive Officer
ConHill  Constitution Hill Development Company 
CFO  Chief Finance Officer
COO  Chief Operations Officer
CDM  Clean Development Mechanism
DED  Department of Economic Development
DMR  Department of Mineral Resources
DRC  Democratic Republic of Congo
FACIM  Feira Agro-Pecuária, Comercial E Industrial De Moçambique
GCR  Global City Region
GCRO  Global City Region Observatory
GDP  Gross Domestic Product
GGP  Gross Geographic Product
GGDA  Gauteng Growth and Development Agency
GPG  Gauteng Provincial Government
GRAP  Generally Recognised Accounting Practice
ICT  Information Communication Technology
IDT  Independent Development Trust
IDP  Integrated Development Plans
HET  Heritage Education and Tourism
IMC  International Marketing Council
JCCI  Johannesburg Chamber of Commerce and Industry
KM  Knowledge Management
LED  Local Economic Development
MICT SETA Sector Education Training Authority  
MM  Municipal Manager
MNC  Multi-National Corporation
MOA  Memorandum of Agreement
MOU  Memorandum of Understanding
MTEF  Mid Term Expenditure Framework
NAFCOC National African Chamber of Commerce
NEPAD  New Partnership for Africa’s Development
OECD  Organisation for Economic Co-operation and Development
ORTIA  O R Tambo International Airport
PPP  Private Public Partnership
TIHMC  The Innovation Hub Development Management Company
SAPCO  Company for the Development and Promotion of Coastal Zones in Senegal
SARB  South African Reserve Bank
SLA  Service Level Agreement
SOC  State Owned Company
SOE  State Owned Enterprise
SPDC  Supplier Park Development Company
SPV  Special Purpose Vehicle
STATS SA Statistics South Africa
TOR  Terms of Reference
QEB  Quarterly Economic Bulletin
UJ  University of Johannesburg
VUT  Vaal University of Technology
WAIPA  World Association of Investment Promotion Agencies
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